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2015:
Last year was a very busy and challenging year with contracts expiring for all of the Colorado
retail grocery workers, Kaiser Healthcare professionals, and our food processing plants Denver
Processing and Pepcol/Darling. We were successful in negotiating industry leading, all gains
contracts for all of our divisions because of a strong and organized movement to advance our
Memberships’ agenda. Our pension funds and health fund remain healthy and benefits were
improved. The negotiating committees did an outstanding job staying united and focused throughout the process. I am proud
of the membership for their participation in answering our contract surveys, attending proposal meetings and casting their
votes at ratification meetings.
Safeway and Albertsons closed twenty-two (22) stores throughout Colorado and Wyoming. The Safeway stores in Sheridan
and Casper Wyoming were sold to Ridley’s Family Market. Safeway closed one (1) store in Grand Junction and eleven (11)
in the metro area. Albertsons closed its only union store in Colorado Springs. I am happy to report that we worked very hard
and helped most of the workers be placed in other existing stores. During contract negotiations, Safeway/Albertsons came to
the table with very aggressive concessionary proposals. Despite the uncertainty of further store closures, the merger of the
two companies and their unwarranted proposals, we were able to secure a good and fair contract for all.
King Soopers sold their meat plant to Denver Processing. I was able to secure an agreement with the new company to
assume the existing contracts which expired in 2015. We entered negotiations and bargained a new four (4) year agreement.
The company agreed to eliminate the unfair two-tier holiday language in its entirety requiring them to pay all of the pre 2005
holidays at time and a half. The new agreement includes improved vacation pay, personal days, grand jury pay, immigration
leave, expedited arbitration, no nepotism language, a third (3rd) break after eight (8) hours of work, all discipline removed
from every workers file, a new attendance policy and $1.20 hard money.
The King Soopers and City Market negotiating team held strong to secure statewide gains and were able to bring the City
Market Deli, Starbucks, Cheese and Bakery workers up to the front range Denver pay scale for the first time in bargaining
history. The company came after our Department Heads proposing to take them out of the Union, but we made it clear that
there would be no labor peace or a contract without them. The company did agree to invest in the job classifications by
increasing the starting wages as well as putting some real money into the wage progressions. We have never had a wage
increase throughout the wage progressions. Historically, wage increases only went to the Journeymen rates which is why I
believe that the companies struggle with turnover. The unfair two-tiered system is also a reason. We did improve the holiday,
pension and sick leave/pay language for those hired after 2005.
2016:
Safeway/Albertsons closed stores in Pueblo and the metro area. We worked hard to get everyone placed in existing stores.
Mission Foods contract expired in March of this year. After three (3) strike votes the workers ratified a new three (3) year all
gains contract. The new contract improvements include daily and mid-week to mid-week vacations, immigration leave,
FMLA leave, and $1.00 hard money wage increases.
Wyoming retail contracts expired this year. We are close to working out a new agreement with Safeway, Albertsons and
Smith Foods.
Our work is not done, we are preparing for 2019. UFCW Local 7 is committed to improving the lives of our 23,000 members
and their families by fighting for better contracts, safer working environments, affordable health care, retirement benefits and
the right to have their voices heard in the work place.

In Solidarity,
Kim C. Cordova
UFCW President, International Vice President
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UFCW Local 7 throughout Colorado and Wyoming now represents over 23,000 workers. There are
over 10,700 King Soopers workers, 6,800 Safeway workers, 2,900 JBS workers, 1,800 Kaiser
Permanente healthcare professionals, 500 City Market workers, 240 Albertsons and Denver
Processing workers, over 200 Mission Foods and Colorado Premium workers, as well as over 50
barbers on the military bases and at the Air Force Academy and 25 workers at Darling National, and
last but not least our 4 independent barber shops. You are all part of the largest private sector union
between the Mississippi River and the West Coast of this great country and should be proud of it!
When it comes to taking care of our membership, Local 7 ROCKS!
Since our last publication, we have had quite a few things happening:
 Your strike fund has grown from $19.5 to $20.9 million dollars.
 Contracts have been settled with the major grocers, as well as with Kaiser Permanente, JBS, Mission Foods and Darling
National. All contracts have moved forward with language improvements, wage increases, benefit preservation and/or
improvements due to the strength of our membership, the determination of our negotiating committees and the
leadership of President Cordova.
 The Retail and Meat Pension Plans for our grocery workers (including Denver Processing and Darling) have merged and
the Plan continues to be one of the very few in the country which continues to be in green zone status.
 In depth training for all union stewards and staff is and has been taking place this year to make sure our membership is
receiving the best representation possible.
 John Bowen has retired as our General Counsel and has been replaced by Todd McNamara. Jamie Scubelek, who has
been one of our staff attorneys for several years, is our new Director of Legal Affairs.
We currently have our Weigh and Win Weight Loss Challenge going on. The Team Challenge and Individual Challenge
runs through October 31st. Starting November 16 is a separate weight loss challenge just for individuals, Healthy Holiday
Weight Maintenance Challenge, will run through January 8th. Every holiday season, a person will gain on average one to
two pounds that they will never lose. Over time those pounds add up! Let’s make this holiday season a healthier and happier
one. Join the Weigh and Win Healthy Holiday Challenge and receive weekly tips on overcoming holiday temptations and
engaging in healthy behaviors. If you maintain your weight, you will be entered into a prize drawing! Additionally the Local
7 member who loses the highest percentage of weight will win an iPad! Details will be at www.weighandwin.com .
Members in Wyoming in July voted to extend their grocery contracts (with the exception of the Albertson’s store in Rock
Springs, who resolved their contract at the same time as the Colorado stores last fall). We hope to reach a settlement soon ffor
them that mirrors the successful settlement of our Colorado grocery contracts.
All eligible grocery store participants throughout Colorado and Wyoming will be receiving their Open Enrollment
paperwork in the mail from the Health Plan in September. If you want to change from Cigna to Kaiser or vice versa or you
wish to add a dependent or remove a dependent from your coverage (or if you are on the Plan and want to get off or you had
not signed up to be on the Health Plan before, but you want to get on for 2017) be watching for your packet in the mail. If
you do not wish to make any changes, you do not need to do anything. If you do want to make changes for 2017, the
deadline is September 20, 2016. You may contact Zenith American Solutions at 303-430-9334 for further information.
On a final note, Safeway is still having challenges with their software programming and significant amounts of sick hours
were deleted from workers sick banks. After several months, this continues to be an on-going problem. If you need to use
your sick time and there appears to be a problem with you having very little or none in your bank and you feel there should
be some or more there, please contact your Union Representative to immediately have this addressed. You should not have
to go without sick pay because Safeway can not handle its internal processes correctly.
In Solidarity,
Kevin R. Schneider
REMEMBER TO CHECK OUT OUR WEBSITE AT WWW.UFCW7.ORG OR ALL UPDATES!
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UFCW Local 7 Members are cordially invited to
o atttend
the following Pre-Retirement Seminars::
Grand Junction Western Slope
Thursday, September 22, 2016
9:00 am to 3:00 pm
Holiday Inn & Suites
2751 Crossroads Blvd.
Grand Junction, CO 81506

Metro Denver & Surrounding Areas
Tuesday, September 27, 2016
9:00 am to 3:00 pm
UFCW Local 7 Union Hall
7760 W 38th Ave
Wheat Ridge, CO 80033
Members and their spouses are invited at no charge.
Lunch provided.
Please make a reservation in advance
as seating is limited.
Contact Cindy Fanning at 800-854-7054
7054 or
303-425-0897
0897 ext. 399 or cfanning@ufcw7.com
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Colorado Grocery Contract Negotiations Completed in November
Congratulations to President Kim Cordova and the negotiating committees on the successful conclusion of bargaining the new
contracts for workers at the Colorado grocery stores, including Rock Springs Wyoming. Their hard work and tenacious efforts yielded an all-gains/no-losses contract. Additionally, we wanted to acknowledge our staff, including SPUR’s, who spent
many hours working to make this contract settlement a big victory for our membership. SPUR’S (Special Project Union Representatives) are workers pulled out on union leaves of absence from their stores/facilities to assist the Union with specific
projects (like negotiations) and with their help we achieved great things, which among other improvements, include:
Health Plan Items
 With bargaining now complete for the major grocer contracts, despite the Company’s attempts to make your health plan
more costly to you, they were unsuccessful. There were no decreases in your coverage. There were no increases in your
weekly co-premiums or the spousal fee. In fact, beginning January 1, 2016, those covered under the new contracts had
their short term disability coverage improved from $200 per week to $300 per week.
Pension Plan Items
 We were also able to make significant improvements to the pension plan, which included courtesy clerks being vested in
the pension plan after five (5) years of service, just like everyone else, instead of ten (10) years.
 Effective 1-1-16, for the 72% of workers hired after March 2005 in the newly negotiated contracts, the pension benefit
doubled. So instead of getting a $15 pension benefit, it will now be $30 per year of service, which is the same as those
hired before 2005. This change eliminated the two tier issue for pension going forward.
 Maintained the Rule of 80 at age 55, which many long term workers were afraid of losing or having the age move up.
Night Premium went from $.50 to $1.00 per hour.
Vacation Scheduling Expanded vacation scheduling so that no less than two retail people to be on vacation on any given
week excluding holidays and the week prior, but including Valentine’s Day and Mother’s Day (still must let one person go
every week). For the meat contract, at least two people can go per week with Kings (only one for Safeway) with the same
exclusions listed above.
Unpaid Bereavement Time was added for aunts, uncles, nieces, nephews, step-brothers, & step-sisters for all four companies. Additionally, Safeway/Albertsons added grandparents of the then existing spouse for extra unpaid bereavement time.
Safeway workers are no longer required to attend the funeral to obtain pay for immediate family.
Two New Holidays Added For Those In Colorado Hired After March 2005:
 Beginning in 2016, July 4th will be recognized going forward
 Beginning in 2017, New Year’s Day will be recognized going forward
Sick Hours Improved
 For all workers, if hospitalized or missing work due to out-patient surgery, you will get first day sick pay (no longer required to have 240 hours in your sick bank)
 For those hired after March 2005 we were able to more than double your maximum accumulation of sick hours in your
sick bank from a previous max of 60 hours, to a new max of 140 hours and you start accumulating sick time after one
year of service instead of 3 years of service.
 For Safeway workers, no longer required to average 104 hours to be paid sick pay.
Prior Experience Expanded
 Ten years prior experience now recognized
Significant pay raises for many classifications, especially Department Heads and Assistant Department Heads and Head
Clerks as well as moving the top wage for Deli Clerks, Bakery Clerk and Liquor Clerks in addition to the GM / Customer
Service Clerk rate improvements. President Cordova bargained retro pay raises into the contract extension, so worker’s pay
raises went back to the expiration dates of the contracts (making for some very healthy retro checks for some)!
King Soopers Department Head Bonuses
 All King Soopers Department Heads are eligible for Department Head bonuses.
Hundreds of Full Time jobs created
 As a result of a 12 month look back on hours worked, there were nearly 300 full time jobs created at King Soopers.
 Safeway/Albertsons agreed to look at 4 weeks at 40 hours incidents, but not nearly as many full time positions were
created through this process as there were at King Soopers.
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Denver Metro Area: Have you attended a New Member Orientation Class yet?
Members of UFCW Local 7 are encouraged to attend our New Member Orientation
Class. Learn what your Union does for YOU and what rights YOU have on the job. We
are here to help YOU!
Not only will you obtain knowledge of your Union contract, your health insurance,
worker’s compensation issues, scholarships, discounts and other topics pertinent to you
as Union Member, but you will also receive $50.00 off of your initiation fee. If you’ve
already paid off your initiation fee, then we’ll send you a check for $50.00!
All members are encouraged to attend. UFCW Local 7 offers New Member
Orientation Classes every other month. For Denver Metro Area times and dates, please
see page 24. We hope to see you there!
Congratulations to Alexander Lovato, who is a Produce
Clerk at King Soopers store 7, for winning the UFCW
drawing for the pair of regular season Broncos tickets
for contributing $3.00 or more per week to Local 7’s
Active Ballot Club (ABC). “It’s important to have
individuals elected to office who have the backs of
working people,” said Lovato. He also attended several
of the bargaining sessions last year for the new
contract to help get the best contract possible.
It doesn't cost
cost—it pays to be UNION. GO BRONCOS!

We would like to recognize Northern Colorado’s newest Union Steward, Deb
Gutierrez, for the stellar job she is doing. Sister Gutierrez works at Safeway in Fort
Morgan as a Fuel Lead. Since her debut as shop steward, she has made a big difference
for her sisters & brothers by maintaining a union presence in the store she is employed
and enforcing the collective bargaining agreement. She also makes sure that everyone
is treated with the dignity & respect they deserve.
Sister Gutierrez brings her co-workers to the
monthly membership meetings and is crucial in
getting everyone engaged and involved. Ms.
Gutierrez has worked for Safeway for five and one
half (5 ½) years. Meanwhile, she is raising her 10
year old grandson all by herself and enjoys
watching him participate in various school sports
and supports him academically. In her free time,
you will find her at bingo or even traveling to
Blackhawk to try her luck.
We look forward to working with Ms. Gutierrez in
the years to come in developing her union
leadership so she can continue to grow the union
movement. Thank you for being such an ambitious
leader for the labor movement and Local 7!
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Our current Union Representative servicing the members in Grand Junction, Montrose,
Gunnison, Glenwood Springs and Steamboat Springs is Terasa Ciufo. Terasa is currently
on a 1 year union leave of absence.
We would like to recognize her for a resolution she was able to negotiate with City
Market at a Step II Meeting in May. We had a member that received a five (5) day last &
final suspension for allegedly not following Company Policy in reference to a robbery.
Ms. Ciufo was able to compel the Company to pay the member for the 5 days of lost
wages and had all references of the matter, including the disciplinary notice, removed
from their personnel file.

Pueblo:
On August 8, 2016, approximately 200 members of UFCW Local 7 who work at
Mission Foods in Pueblo, Colo., ratified a new three-year contract. Mission Foods is a
subsidiary of a Gruma Corporation, and members of Local 7 produce tortillas and other
authentic Mexican products.
The new contract includes wage increases with retroactive pay going back to March 23,
2016. The contract also maintains healthcare benefits, and includes improved vacation,
and personal day language.
Colorado Springs:
Local 7 welcomes Brian Archuleta as the newest permanent staff member. Brian comes
to Local 7 from Safeway where he worked for 29 years.

Southern Colorado SPUR’s
We would like to thank
Gerald Whitten, Eddie
Chavez, Sarafia Land, Karen
Emanuelson, and Manuel
Medina for coming out on a
Union LOA, and for all their
help in getting an all gains no
loss contract.
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The Union and JBS have a joint Multi-Cultural Trust Fund in which the
Company contributes $25,000.00 every year. The Union has been able to
use the funds for Christmas Parties, Safety Training, FMLA Training and
this year we have purchased UFCW Local 7 bandanas. Our members were
very happy with them and wear them proudly throughout the plant.
We continue to work very hard to remove or void any type of write up from
our members files before we have to file a grievance. We have been very
successful in taking care of our members when it comes to any kind of
discipline.
Colorado Premium Foods has moved six classifications from Grade 0 to
Grade 1. One classification from Grade 2 to Grade 3; Grade 0 will be paid
to all new hires.
Pepcol/Darling has always had a low turnover rate. Many of our members
have been with the company as well as a union members for more than 10
years.

We would like to recognize Thomas O’Reilly for an excellent
job he performed while he was on a union leave of absence to
grow the membership in Wyoming. Brother O’Reilly signed up
over 300 new union members during his 1 year leave of
absence, which is an awesome feat. As anyone that works in
Wyoming can tell you, this is an endless job due to Wyoming
being a Right-to-Work-for-Less state and the constant turnover.
Brother O’Reilly works for Safeway in Cheyenne and has
worked for the Company since 1998. He also played an integral
role in organizing the first (1st) Pharmacy Technicians in
Wyoming at the Lander Safeway store in April.
In April 2016, history was made in Wyoming when the
Organizing Department, led by Organizers Chris Lopez &
Thomas O’Reilly, organized the Pharmacy Technicians at the
Safeway store in Lander, WY. Up to this point, no collective
bargaining agreement in Wyoming protected the Pharmacy
Technicians. We would like to recognize Rhonda Hall &
Becky Hill for their leadership in making this achievement
come to fruition.
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Tuition Assistance Program for Employees of Kaiser – Prepayment Option for Tuition Assistance
UFCW Local 7 and the Ben Hudnall Memorial Trust is proud to announce the launch of our Tuition
Assistance Program (TAP). The Ben Hudnall Memorial Trust is a union-negotiated
negotiated plan that UFCW Local 7 members
working for Kaiser are eligible to participate in. TAP allows the participant to access her KP
Tuition Reimbursement (TR) benefit with little to no money out of pocket. This is not an additional $3,000 but it is a preprepayment mechanism for KP employees to access their KP tuition reimbursement
benefit. BHMT will pay upfront for any approved KP TR Applications (except travel) submitted through KP’s TR system
for approved participants.
For eligibility requirements and how the process works, please visit the Ben Hudnall website at www.BHMT.org/TAP.
For more information on how to better coordinate Tuition Reimbursement: http://ufcw7.org/files/2012/07/Copy-ofContinuing-Education-and-Tuition-Reimbursement-Grid-2.pdf
Helpful Resources for Kaiser Employees
Additional helpful resources for our members may be found at: http://ufcw7.org/members/healthcare/
UFCW Local 7 and Coalition negotiators reached another historic agreement in 2015 for Kaiser Permanente healthcare professionals, which included industry-leading
leading terms, including the best healthcare benefits in the industry, continuing increases
in wages over salaries that were often already 15%-30%
30% above the market, a strong and sustainable retiree healthcare package, and income improvements for retirees. Some of the details are as follows:


2% wage increases for every worker, in every classification, and every year of the contract, and an additional a 1%
increase the last month of the contract;



$3000 yearly tuition reimbursement benefit for every worker after 90 days, more than doubling the highest benefit
previously provided;



20% increase in the active employee dental benefit (from $1,200 to $1,500);



Five-fold increase in the base employer-provided
provided life insurance benefit from $10,000 to $50,000, with the ability to buy
up to a higher benefit;



Defined-benefit
benefit pension plan remains intact, with an additional option of employees to participate in an after-tax
after tax Roth
contribution plan on top of the already-established 403B plan;



Active health benefits remained almost completely intact, including $0 premium, $0 deductible, $10 PCP and specialty
visit co-pays, $5 generic, name-brand,
brand, and specialty drug copays, and only an increase in emergency room co-pays
co pays from
$50 to $100;



A sustainable retiree health plan with changes to retiree health benefits to those who retire on or after January 1, 2017,
including $2000 per year of service in a health reimbursement account, premium subsidies, and a current $0 deductible.
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For more than 28 years John Bowen served the membership and leadership of
UFCW Local 7. His tremendous knowledge and legal skills will be greatly
missed. John’s advice over the many years helped the Local 7 leadership do
their very best for the membership, whether it was going to Federal court to
enforce an arbitrator’s award on behalf of a member or many years ago
filing suit against our International Union to require them to grant us strike
sanction. John always had the member’s best interest at heart. He had our
backs whenever we had any kind of action against Walmart or other Employers.
Everyone knows John as a strong advocate for
workers, however many may not know him as being
fluent in many languages. Spanish and Russian are two
of John’s best and on many occasions John was called
upon to translate for members who called our union
office or stopped by to have their problems handled.
John is also a Master Scuba Diving Instructor and enjoys spending time teaching
others to dive, as well as enjoying many hours under water appreciating the
beautiful coral, colorful fish, turtles and sharks. Next time do not get that close to
the barracuda!
We wish John the very best in his retirement and we thank him for everything he
has done over his long career as our Attorney and General Counsel for Local 7.
Congratulations Brother! You will be missed!

We would like to recognize Fred Allard for his
52 years of service!
Safeway hired Mr. Allard on May 23, 1964. He
currently works at store 2624 as a Courtesy Clerk, a
position he has held his entire career.
He spent 50 years of his career at store 1146 until it closed in
2015. Brother Allard is 72 years of age, but you wouldn’t be able
to tell with his spunk and drive.
When asked when he’s planning on retiring, he
responds, “Oh maybe in another 50 years.” Hats off to Brother
Allard’s dedication for over 52 years!
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PRIZE: iPad
HOW TO ENTER:
1. Sign-up for a free Weigh and Win account at www.WeighandWin.com.
2. Track your weight loss progress with weigh-ins
ins at Weigh and Win kiosks located
across Colorado. Find a map online at WeighandWin.com.
3. Log into your Weigh and Win account. Go to your personal dashboard where your weight loss
progress and weigh-in photographs are saved.
4. Take a screenshot of your first weigh-in (any weigh-in completed on November 16, 2016 or after)
after) and
your last weigh-in (any weigh-in completed on or before January 8, 2017
2017).
5. E-mail your weigh-in
in screenshots and contact information to Raquel Yslas at
Raquel.Yslas@cigna.com by January 8, 2017
2017.
6. The Local 7 member with the highest weight loss (%) during the contest time frame will win an
iPad.
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Chuck Aguinaldo extt. 440
Safeway 10, 322, 344, 390, 631, 836, 2792, 2824
Safeway—
King Soopers—20, 60, 64, 82

Lita Trujillo extt. 415
Safeway- 29, 1267, 2612,
King Soopers— 26, 30, 35, 96, 100, 124
Albertson’s—3836

Steve Brooke extt. 451
Safeway- 27, 1480, 1599
King Soopers— 25, 41, 50, 78, 109, 110
Albertson’s— 839

Manny Lopez extt. 448
Safeway- 8, 1548, 2791
King Soopers— 8, 27, 38, 47, 63, 108, 122

Christine Arellano extt. 350
Safeway– 1248, 1614, 2246, 2714
King Soopers—1, 5, 21, 29, 93, 115

Margie McGraw extt. 333
Safeway- 1635, 1873, 2917
King Soopers—24, 34, 36, 55, 62, 68, 114

Darla Rook extt. 450
Safeway- 41, 1479, 2342
King Soopers—31, 40, 57, 59, 90, 127

Terasa Ciufo extt. 509
Safeway- 617, 637, 1131, 1132, 1533, 2625
Albertson’s— 886

Debbie Olander extt. 424
Safeway- 244, 1587, 1998
King Soopers— 3, 22, 45, 85, 92, 121

Paul Marquez extt. 303
Safeway- 1116, 1615, 1634, 1685, 2624, 2910, 2911,
2919
King Soopers—13, 28, 42, 61, 80, 86, 89, 102, 118

Brian Archuleta extt. 503
Safeway- 812, 835, 1440, 1877, 2839
King Soopers—53, 76, 98, 119, 130, 133
Gwen Maynard extt. 412
Safeway- 1446, 1928, 1933
King Soopers- 16, 39, 69, 75, 84, 88, 126, 128
Albertson’s—841
Liz Wilcox extt. 504
Safeway- 461, 467, 2462, 2466, 2667, 2761
Albertson’s— 60, 62, 342
Leah Dowodzenka extt. 411
Safeway- 17, 100, 1038, 1463, 1614
King Soopers- 7, 19, 65, 72, 111, 131, 199

Pablo Dunbar extt. 502
Safeway- 722, 1681, 1721, 1760, 2810, 2817, 3715, 3723,
3727, 3728, 3729
King Soopers—12, 43
Randy Blea extt. 422
Safeway- 137, 6530
King Soopers— 10, 14, 49, 52, 56, 83
Hank Carreras extt. 510
Safeway 1286, 1466, 1499, 1577, 1792, 1975, 2816
Safeway—
King Soopers—6, 58, 103
Jay Marttinez extt. 511
Safeway- 914, 920, 1071, 1552, 2341, 2666, 2913, 2915,
2918
King Soopers—9, 11, 18, 32, 33, 44, 73, 74, 97, 99, 117

All Other Facilities
City Market
Colorado Premium
Darling National – National By-Products
Darling National – Pepcol
Denver Processing
Gino Morena Enterprises – Buckley Air Force Base
Gino Morena Enterprises – FE Warren Air Force Base
Gino Morena Enterprises – Fort Carson

Terasa Ciufo
Martin Prieto
Martin Prieto
Martin Prieto
Martin Prieto
Gwen Maynard
Liz Wilcox
Hank Carreras

509
428
428
428
428
412
504
510

Gino Morena Enterprises – Peterson Field
Gino Morena Enterprises – US Air Force Academy

Brian Archuleta
Brian Archuleta

503
503

JBS Swift
Kaiser Permanente
Mission Foods

Dahir Omar / Jay Jackson
Andrew Carillo
Martin Prieto

501 / 508
420
428

Smith Foods

Liz Wilcox

504

Office Responder 8:00 am—5:00 pm M-F

Sherry Dubisher

306
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Open Enrollment 2017: September 6-20, 2016
Open Enrollment is your opportunity to review your current benefit coverage and elect the coverage you
want for next year. You can start, continue, change or end your coverage, or add or remove dependents.
Your options will be explained —what
—
plans are available and what you need to do—in the enrollment
packet you will receive in the mail.
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EXPRESS LANE
to Good Health
Rocky Mountain UFCW Unions &
Employers Health Benefit Plan
Open Enrollment Article

Health Benefit Plan News
The elections you make during Open Enrollment will be effective January 1, 2017. Your next
opportunity to make changes will be during next year’s Open Enrollment, for coverage effective January 1, 2018 (subject to your
yo
HIPAA special enrollment rights).

Review your current coverage and then make your decisions for 2017. Your enrollment package will include a letter from the
Plan Office showing your current coverage and your covered dependents. Review the letter before you decide on your 2017
coverage. If you notice that one
ne of your dependents who has coverage under Kaiser is not listed in the letter, please contact the Plan
Office immediately at 303-430-9334.. Unless you notify the Plan Office to the contrary, you are certifying that the dependents listed
in the letter qualify as eligible dependents under the Plan.
If you are enrolling for the first time or want to change your coverage or the dependents you cover, you must
m enroll during
Open Enrollment.
If do not want to make any changes to your coverage and you do not want to make any changes to the dependents you cover,
you do not have to do anything. The Plan will automatically continue your current coverage and your weekly employee deductions
in 2017.
Make sure that the Plan Office has your current address on file so
o you receive your enrollment materials on a timely basis. If
I you
have any questions, please call the Plan Office at 303-430-9334 or 800-527-1647.
You must complete your enrollment by midnight September 20, 2016.
Complete a Health Assessment—and Reduce Your Monthly Co-Premiums for 2017!
If you complete a Health Assessment between September 6 and December 5, 2016, you will receive a $5 monthly reduction in your
employee co-premium effective January 1, 2017, for the entire year. If you and your covered spouse both complete Health Assessments, you will receive a $10 monthly reduction.
The co-premium
premium reduction is offered to Active participants and their covered spouses who elect 2017 coverage under the Cigna PPO
Medical Plan Option or the Kaiser Permanente HMO Medical Plan
lan and who complete a Health Assessment on or before December
5, 2016.
Remember: If you do not complete a Health Assessment, you will pay the full co-premium effective January 1, 2017—even if
you completed a Health Assessment and your co-premium was reduced in 2016.
Partial completion of the Health Assessment will not result in the co-premium reduction.
Pre-65 retirees may complete Health Assessments, but are not eligible ffor premium reductions.
Look for more information in your Enrollment Guide.
Flu Season’s Coming—and We’ve Got You Covered!
FREE flu shots are available at Participating Network Pharmacies for eligible participants
articipants in the Cigna PPO Medical Plan.
Get your flu shot at an Albertsons, City Market, King Soopers or Safeway pharmacy, and the pharmacy will submit a claim for
you.
Get your flu shot at other Participating Network Pharmacies, and you may need to pay for your shot and then submit a paper claim
cl
form to the Plan Office for reimbursement.
For more information, visit MyCigna.com or call 800-CIGNA24 (800-244-6224).
6224). You can also call the Plan Office at 303-430-9334
or 800-527-1647.
NOTE: For covered participants 18 and over, flu shots received at a Participating Network Pharmacyy are covered 100%, but are not co
covered at all when received at a
doctor’s office. For those under 18, flu shots are covered 100% if they are received at a Network doctor’s office or at a Participating
ng Network
Net
Pharmacy.

If you have coverage through the Kaiser Permanente HMO Plan, go to k
kp.org or call 800-632-9700
9700 or 303-338-3800
303
for more
information about flu shots.
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Union Representative Settlements & Arbitration Awards from 11/1/14 through 7/31/16
(Pay Issues,
Working
Conditions,
Harassment,
Scheduling,
BU Work, etc.)

Money
Won,
$ Amount
Not
Disclosed

Money to
Members

Other

AREA

Union
Representative

Termination
Reinstatements

Suspension
Settlements

Discipline
Removed

KAISER

Andrew Carillo

10

-

18

10

3

$419,930.19

PACKING

Adriana Escobar
Dahir Omar
Martin Prieto

5
6
17

51
9
6

331
11
6

277
33
23

21
13

$87,489.87
$1,101.67
$711.67

Chuck Aguinaldo
Brian Archuleta
Christine Arellano
Randy Blea
Steve Brooke
Danny Craine
Hank Carreras
Terasa Ciufo
Leah Dowodzenka
Nancy Elston
Dale Lee
Manny Lopez
Paul Marquez
Jay Martinez
Gwen Maynard
Margie McGraw
Debbie Olander
Darla Rook
Lita Trujillo
Kyle Welsh
Liz Wilcox
Ramon Zuniga
Former Union
Representatives

3
1
1
7
1
1
4
3
1
1
1
2
1
3
3
1
6
1
1
-

2
9
18
3
4
7
3
7
5
11
10
10
7
1
1
1

3
1
13
23
1
5
15
3
7
2
11
5
5
22
13
4
4
5
3
2

7
25
68
25
6
9
30
7
26
16
1
20
49
36
12
36
19
9
12
8
24

1
12
1
7
1
2
3
1
3
2
2
4
5
1
-

$1,930.01
$1,593.07
$2,847.80
$639.10
$437.55
$1,055.87
$6,208.88
$126.87
$13,133.36
$3,068.76
$682.79
$1,255.42
$19,015.47
$530.58
$20,945.51
$2,975.40
$2,065.23
$2,012.60
$3,420.02
$1,178.82
$1,276.48
$4,195.25

1

15

13

49

8

$3,918.43

ALL
OTHER
AREAS

Kim Cordova

Mission Foods Settlement

Mechanic Training

$34,414.83

PRE-ARBITRATIONS SETTLEMENTS
Martin Garcia
Kevin Schneider
John Mathewson

6
8
-

ARBITRATIONS

Reinstatements

Monetary Settlements

Arbitration Awards

John Bowen
Jamie Scubelek
Todd McNamara

3
5

$508.00
$37,651.00

$10,751.00
$103,406.00

3

$63,900.00

-

GRAND TOTAL:

9
98
4

45
64
1

1
8
33

8
4
-

$8,163.79
$44,948.00
$2,210.80

Money Won,

Termination
Reinstatements

Suspension
Settlements

Discipline
Removed

Other
Settlements

$ Amount Not
Disclosed

Money to
Members

106

291

636

879

102

$909,700.09
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UFCW Contract Negotiations Across The Country
 In mid-August,
August, over 27,000 Meijer workers in Grand Rapids, Mich., who are members of UFCW Local 951 ratified new

contracts. The four-year
year contracts cover workers in Meijer’s retail, distribution center/transportation and retail facilities,
and include wage increases, additional paid time off, increases in the company’s match to 401(k) plans, improved scheduling language, and a greater opportunity to obtain full-time
time jobs and transfer into higher paying jobs.

 On August 8, over 60,000 UFCW grocery workers throughout central and southern California approved a new three year

contract with Kroger Company and Cerberus Capital, the owners of Ralphs and Vons/Albertsons, respectively. The new
contracts include wage increases, including wage differentials for food clerks based on where they live, and pension and
healthcare protections.

 On August 4, members of Local 1189 who work in grocery stores in St. Paul, MN., and surrounding area stores ratified new

three-year
year contracts by an overwhelming margin. The over 4,000 grocery workers are employed at County Market, Cub
Foods, Rainbow Foods, Jerry’s Foods, Festival Foods, Knowlan’s Meat Department, Kowalski’s Markets and Lunds &
Byerlys. The new contracts include wage increases, improvements to the healthcare fund, an additional paid personal
holiday for part-time
time employees and wage scale increases that were equal for all classifications, including fullfull and part-time
positions. The contracts also include improved language for vendor stocking and store resets.

 On July 21, members of UFCW Local 21 working at Providence Centralia Hospital in Centralia, Wash., overwhelmingly

ratified a new three-year
year contract. The 240 Providence Centralia Hospital workers work in various divisions within the
hospital, including the Emergency Department, and Critical Care, PCU, Surgical Unit, Medical Unit, Family Birth Center,
and Outpatient Surgery divisions. The new contract provides annual wage increases, caps on healthcare costs, daily overtime that includes the calculation of missed meals and rest periods, and other contractual improvements.

 On July 1, Kroger workers who are members of UFCW Local 1995 ratified a new contract. The contract covers 12,000

Kroger workers in middle and east Tennessee, north Alabama, and south Kentucky. The new contract includes wage
increases and affordable health care, maintains the employee pension fund, and revises tiers for pay, vacation & holidays.

 On June 21, UFCW Local 21 members in Seattle Washington working at Seattle Children’s Hospital ratified their newly

negotiated contract, which included wage increases, premium increases and language improvements.

 On June 8, more than 800 members of UFCW Local 400 who work at Kroger in Virginia voted to ratify a new collective

bargaining agreement. The new four-year
year contract includes higher starting pay, raises for department heads and full-time
full
and part-time
time clerks, four personal holidays (one per year), retiree healthcare extended to June 2017, and maintained
healthcare benefits. A few weeks before the contract was ratified, 1,100 members voted unanimously to reject Kroger’s
proposal and authorize a strike at 41 stores in the region. Shortly after the vote, Kroger reopened negotiations with an
improved offer.

 In April and early May, UFCW Local 21 grocery store workers ratified a new contract prior to expiration for the first time

in 15 years. The contracts cover 30,000 grocery store workers from three unions (UFCW 21, UFCW 367 and Teamsters
38), employed by both big national chains (Safeway/Albertsons, Fred Meyer and QFC) as well as smaller independent
stores like Metropolitan Market. Improvements included increased funding by employers to maintain workers’ high quality
low cost health plan; the opportunity to earn higher wages through transfer and promotion rights and 3 years of wage
increases for those at the top of the wage scales; continue to guarantee raises above the current minimum wage on the wage
scales to ensure raises for all grocery store workers and substantially increased funding to continue to secure the pension
plan for the future.

 On May 18, UFCW Local 555 in Portland area ratified new three year contracts for Grocery, Meat, CCK, and Non-Food
Non

members working for Fred Meyer, Safeway, Albertsons, and QFC. The contracts include hard wage increases for Journeypersons each year of the contract, that includes retroactivity for expired contracts; increases to the apprentice brackets,
staying ahead of the rises in minimum wage; no cost increases to the health and welfare plan.

 On April 22, the hard-working
working men and women of Stop & Shop in New England ratified new contracts with their employer

by an overwhelming majority. The contracts cover 35,000 union members represented by UFCW Locals 328, 371, 919,
1445 and 1459.The new contracts secure wage increases for all the men and women whose hard work has made Stop &
Shop a successful and profitable company. In addition, the new contracts will help new full-time
time employees earn a familyfamily
supporting wage of $15 an hour more quickly. By negotiating together, the five local unions were able to secure a
commitment from the company to increase the total number of full-time
time jobs by 480 over the next three years.

PAGE 18

VOICE OF 7

William Buckles

Amy Eral

Maiya Mindoro

Alexis Sanchez

Max Sassaman

Hannah Soister

Robert Wade-Gasca

Breanne Wilson

Mickayla Welsh

CONGRATULATIONS TO THE UFCW LOCAL 7
SCHOLARSHIP WINNERS!
AMOUNT

NAME

CITY

COMPANY

$3,000

Amy Eral

Denver, CO

Mother – Kaiser #0055

$2,000

Robert Wade-Gasca

Denver, CO

Mother – KS #0045

$2,000

Mickayla Welsh

Cheyenne, WY

Father – UFCW Local #7

$1,000

William Buckles

Morrison, CO

Mother – Kaiser #0009

$1,000

Breanne Wilson

Castle Rock

Father – KS #0108

$1,000

Max Sassaman

Highlands Ranch, CO

Mother – Kaiser #0008

$1,000

Alexis Sanchez

Trinidad, CO

Grandmother – SW #0722

$1,000

Hannah Soister

Centennial, CO

Father – Kaiser #0026R

$1,000

Maya Mindoro

Broomfield, CO

Mother – Kaiser #0042

UFCW Local 7 2017 Scholarship Opportunity
ty
Applications will be available in the near future from your Union Representative
or the Local 7 Office. Visit our website www.ufcw7.org in January for details.
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AFL-CIO NATIONAL BOYCOTTS
HOSPITALITY,
TRANSPORTATION &
TRAVEL
SUBMITTED BY UNITE HERE!
Please support the workers in these
hotels by continuing to boycott the
following properties:
ANCHORAGE, AK,
Hilton: Sheraton
>CALIFORNIA: Hilton LAX, Hyatt
Regency Santa Clara, the Hyatt
Regency Sacramento and the Hyatt
Fisherman’s Wharf in San Francisco,
Hilton Long Beach, Embassy Suites
Irvine, Le Meridien San Diego
>RHODE ISLAND: Renaissance
Providence Downtown Hotel
SEATTLE: Grand Hyatt Seattle and
Hyatt at Olive 8 Seattle

FOOD
SUBMITTED BY UNITED
STEELWORKERS (USW)
>Palermo Pizza
SUBMITTED BY BAKERY,
CONFECTIONERY, TOBACCO
WORKERS & GRAIN MILLERS
INTERNATIONAL UNION (BCTGM)
>Mondelez International snack foods
(made in Mexico)

The global Hyatt boycott
has ended. However,
there are a number of
local Hyatts with
continuing labor
disputes.

To avoid current or future strikes,
boycotts, and other labor disputes at
Hyatts or any other venues, use the
UNITE HERE Union Hotel Guide at
unionhotelguide.com or download
their iPhone App. Which lists which
SUBMITTED BY AMERICAN FEDERATION OF STATE, COUNTY & MUNICIPAL hotels to patronize or avoid.
EMPLOYEES
GLEASON, DUNN, WALSH & O’SHEA To avoid the prospect of labor conflict
during your stay at a hotel, insist on
HARDIN, LAZARUS AND LEWIS, LLC
protective contractual language when
MCDONALD, LAMOND, CANZONERI
you make a reservation or organize an
event. Suggested model protection
AND HICKERNELL
language can be found on UNITE
HERE!’s website at
http://www.hotelworkersrising.org/me
SUBMITTED BY AMERICAN POSTAL
dia/modelprotectivelanguage.pdf
WORKERS UNION

LEGAL

OTHERS

POLICY GUIDELINE FOR ENDORSEMENT OF AFFILIATES’ BOYCOTTS
The AFL-CIO Executive Council has developed policy guidelines that regulate how the federation endorses boycotts undertaken by its
affiliates. To get AFL-CIO sanction, boycotts should be directed at primary employers.
THE GUIDELINES INCLUDE THESE PROVISIONS:




All requests to the national AFL-CIO for endorsements must be made by national or international union



Affiliates will be asked to provide the AFL-CIO with background information on the dispute in confidential information survey. Prior to
endorsement of the boycott, the executive officers, or their designees, will meet with the national union’s officers, or their designees, to
discuss the union’s strategic plan and timetable for the boycott, or other appropriate tactics, and to discuss the federation’s role.



The national or international union initiating the boycott is primarily responsible for all boycott activities: the AFL-CIO will provide
supplemental support.



Boycotts will be carried on the AFL-CIO national boycott list for a period of one year, and the endorsement will expire automatically at
the end of that time. National and International unions may request one-year extensions of the listings for actions where an
organization or bargaining campaign is actively in place.

Any affiliated union with a contract in force with the same primary employer will be contacted by the AFL-CIO to determine whether there
is an objection to the federation’s endorsement.

(These guidelines were adopted by the AFL-CIO Executive Council in April 2011.)
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NEW MEMBER ORIENTATION MEETINGS - SEPTEMBER 2016
Boulder/Longmont

09/15/16

5:30 PM

Denver

09/21/16

9:30 AM & 5:30 PM

Courtyard By Marriott, 1410 Dry Creek Dr, Longmont
UFCW Union Hall 7760 W 38th Ave 1st floor, Wheat Ridge

Estes Park

09/15/16

3:30 PM

Rocky Mountain Park Inn, 101 S St Vrain Ave, Estes Park

Fort Collins/Greeley/Loveland

09/20/16

3:30 PM

Best Western, 5542 E Highway 34, Loveland

Fort Morgan

09/19/16

3:30 PM

Maverick's, 1409 Barlow Road, Fort Morgan

Grand Junction

09/20/16

5:00 PM

UFCW Union Hall 518 28 Road Suite B-105, Grand Junction

Greeley/JBS

09/19/16

12:00 PM & 4:00 PM

Kaiser Permanente

09/19/16

6:15 PM

UFCW Union Hall, 1006 9TH Ave, Greeley
UFCW Union Hall 7760 W 38th Ave, 1st floor

NEW MEMBER ORIENTATION MEETINGS - OCTOBER 2016
Alamosa/Monte Vista
Aurora
Canon City
Colorado Springs (AM)
Colorado Springs (PM)
Frisco
Glenwood Springs
Grand Junction
Gunnison
Idaho Springs/Evergreen/Conifer
La Junta
Lamar
Leadville
Montrose
Pueblo
Salida
Steamboat Springs
Trinidad
Vail
Walsenburg

10/24/16
10/19/16
10/26/16
10/20/16
10/19/16
10/21/16
10/19/16
10/18/16
10/24/16
10/21/16
10/18/16
10/17/16
10/20/16
10/25/16
10/13/16
10/20/16
10/13/16
10/25/16
10/20/16
10/25/16

5:00 PM
4:00 PM
5:30 PM
10:30 AM
5:30 PM
1:00 PM
1:30 PM
11:00 AM
5:00 PM
4:00 PM
5:00 PM
5:00 PM
5:00 PM
3:00 PM
5:00 PM
6:00 PM
4:30 PM
6:30 PM
1:00 PM
4:30 PM

Pizza Hut, 814 Main St, Alamosa
Double Tree, 13696 E Iliff Pl, Aurora (I-225 & Iliff)
Pizza Hut, 310 N. 16th Street, Canon City
1120 N Circle Dr, Suite 140, Colorado Springs
1120 N Circle Dr, Suite 140, Colorado Springs
Baymont Inn, 1202 Summit Blvd, Frisco
Pizza Hut, 3130 S Glen Ave, Glenwood Springs
UFCW Union Hall 518 28 Road Suite B-105, Grand Junction
Holiday Inn, 910 Tomichi Ave, Gunnison
Tequila's Restaurant, 1193 Bergen Parkway, Evergreen
Pizza Hut 402 E 1st St, La Junta
Pizza Hut 610 N Main, Lamar
Pizza Hut, 2017 N Poplar, Leadville
Holiday Inn Express, 1391 S Townsend Ave, Montrose
Union Office, 1838 Vinewood, Pueblo
Comfort Inn, 315 E Rainbow Blvd, Salida
Holiday Inn, 3190 Lincoln Ave, Steamboat Springs
LaQuinta Inn, 2833 Toupal Dr, Trinidad
May Palace, 2109 N Frontage Rd, Vail
La Plaza Inn, 118 W 6th St, Walsenburg

NEW MEMBER ORIENTATION MEETINGS - NOVEMBER 2016
Boulder/Longmont

11/17/16

5:30 PM

Courtyard By Marriott, 1410 Dry Creek Dr, Longmont

Denver

11/16/16

9:30 AM & 5:30 PM

UFCW Union Hall 7760 W 38th Ave 1st floor, Wheat Ridge

Estes Park

11/10/16

3:30 PM

Rocky Mountain Park Inn, 101 S St Vrain Ave, Estes Park

Fort Collins/Greeley/Loveland

11/15/16

3:30 PM

Best Western, 5542 E Highway 34, Loveland

Fort Morgan

11/14/16

3:30 PM

Maverick's, 1409 Barlow Road, Fort Morgan

Grand Junction

11/15/16

5:00 PM

UFCW Union Hall 518 28 Road Suite B-105, Grand Junction

Greeley/JBS

11/21/16

12:00 PM & 4:00 PM

Kaiser Permanente

11/21/16

6:15 PM

UFCW Union Hall, 1006 9TH Ave, Greeley
UFCW 7760 West 38th Ave Wheat Ridge ( 1st Floor)

NEW MEMBER ORIENTATION MEETINGS - DECEMBER 2016
Aurora

12/21/16

4:00 PM

Grand Junction

12/20/16

11:00 AM

Double Tree, 13696 E Iliff Pl, Aurora (I-225 & Iliff)
UFCW Union Hall 518 28 Road Suite B-105, Grand Junction
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When you go to the doctor, you pay just a fraction of the total cost of your appointment. Who pays the rest? That’s where your
you
Local 7 health and welfare benefits come in.
The Plan Pays Most of the Cost for Your Care
The Rocky Mountain UFCW Unions & Employers Health Benefit Plan, your health plan, typically pays the majority of the cost of
your health care expenses. Each year, the Plan pays out over $100 million in health and welfare care claims.
For large claims (claims over $50,000)—for
$50,000)
serious illnesses and injuries like cancer, heart disease and even broken bones—the
Plan pays about $30 million a year. About 240 members have large claims each year. While a few of those come close to $1 million,
mill
the average large claim is about $123,000—which
$123,000
is still a lot of money.

You Pay a Small Percent of the Cost
Cost—and It’s Capped!
Local 7 works to protect you and your family from paying astronomical medical bills. The Union negotiates on your behalf to prop
vide you with comprehensive benefits that protect you and your family and that are affordable to you, your employer and the Plan.
P
These benefits are paid for through your weekly co-premium
co premium deductions and the hourly contributions made on your behalf by your
employer.
The Plan’s individual, in-network
network out-ofout ofof pocket maximum is $6,350 per year. Once you hit that amount, the Plan pays 100% of all
covered in-network
network expenses. That means for a $123,000 claim, you would only pay $6,350, or 5% of the total, and the Plan would
pay the other 95%!
Your Benefits are a Great Deal!
The Health Benefit Plan offers three benefits plans—Plan
plans
A, Plan B and Plan C. The plan you are in is generally determined by
your employer’s contribution rate. Plan A is equal in value to a Platinum Plan that you would find on the Connect for Health Colorado Health Insurance Marketplace. And Plans B and C are equal to a Gold Marketplace Plan.

Plan A

Monthly Cost of Marketplace Family
Coverage
$1,590

Monthly Cost to the Health Benefit
Plan for Plan Family Coverage
$977

Monthly Cost to the You for Plan
Family Coverage
$99.67

Plan B

$1,309

$652

$99.67

Plan C

$1,309

$420

$99.67

Think about it. The Health Benefit Plan uses its group purchasing power to provide you with comprehensive benefits at a fraction
fract
of
what similar plans would cost on the Marketplace. And your share of the total cost is a much smaller percent. You pay less than
th
$100 per month for a plan that would cost you over $1,300 per month through the Colorado Health Insurance Marketplace.
Now that’s Union Power!

VOLUME 1 ISSUE 2

PAGE 27

Notice to Employees Subj
bject to Union
bj
es
Securityy Clause

As employees working under UFCW contracts containing
union security clauses you are required, as a condition of
employment, to pay dues or fees to the union. This is the
only obligation under such union security clauses.
Individuals who are members pay dues while individuals
who are nonmembers pay an equivalent fee. This fee,
which is authorized by law, is your fair share of sustaining
your union’s broad range of programs in support of you
and your co-workers,
workers, but nonmembers may file objections
to funding expenditures that are nongermane to the collective bargaining process and thereby only be obligated
to pay fees representing expenditures germane to the
collective bargaining process. Individuals who choose to
file such objections should advise their local union or
other collective bargaining representatives in writing at
its business address and request a description of the
procedures which must be followed and to obtain further
information as to how these fees are calculated.
In considering these matters, though, you should be
aware that choosing to be a nonmember fee payer
means you would not have the right to vote on the terms
of your contract; the right to participate in the development of contract proposals; the right to nominate and
vote for officers of the local union; the right to attend the
International Convention as a delegate; the right to participate in strike votes; and the right to numerous other
benefits and discounts available to members only.
The most important job right you can have is the right to
collective bargaining. Because all employees negotiate
together through the union, those represented by the
union receive higher wages and better benefits than
those in non-union
union facilities doing similar jobs. Strength
in numbers makes this possible. The stronger your
union, the better your contract.
Do not take yourself out of the most important process
and weaken your union.
Individuals who nevertheless elect to be nonmember fee
payers may object to funding expenditures nongermane
to the collective bargaining process. Examples of expenditures germane to the collective bargaining process
are those made for negotiation, enforcement and administration of collective bargaining agreements; meetings
with employer and union representatives; proceedings on
behalf of workers under the grievance procedure, including arbitration; servicing; organizing in competitive
markets; internal union administration; and other matters
related to the above activities. Examples of expenditures
nongermane to the collective bargaining process are
those made for political purposes; for general community
service; for organizing in non-competitive
competitive markets; for
lobbying activities; for members only benefits; and for
certain affiliation costs.
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UNION RIGHTS CARD
(CLIP & RIGHTS
KEEP WITHCARD
YOU)
UNION
UNION
RIGHTS
CARD

(CLIP & KEEP WITH YOU)
(CLIP
& KEEP
WITH discussion,
YOU)
I refuse to submit
to this
“coaching,”
meeting,
telephone
call
any other
type
of interrogation
because
I fear that
I refuse
toor
submit
to this
“coaching,”
discussion,
meeting,
I refuse to submit to this “coaching,” discussion, meeting,
it will affect
conditions
and I will
suffer severe
telephone
call ormy
anyworking
other type
of interrogation
because
I fear that
telephone call or any other type of interrogation because I fear that
discipline
or termination
of my
employment.
demand
exercise
it will affect
my working
conditions
and I Iwill
suffertosevere
it will affect my working conditions and I will suffer severe
my federal
Union protected
rights and hereby
request
that I
discipline
or and
termination
of my employment.
I demand
to exercise
discipline or termination of my employment. I demand to exercise
have
representation
my choicerights
and on
behalf
beforethat
thisI
my
federal
and Unionofprotected
andmy
hereby
request
my federal and Union protected rights and hereby request that I
proceeding
continues. of
If my demand
is not
acknowledged,
I refuse
have representation
choice and
on my
behalf before
this
have representation of my choice and on my behalf before this
to participate
in thisIf process
and Iiswill
waive this right.
proceeding
continues.
my demand
notnot
acknowledged,
I refuse
proceeding continues. If my demand is not acknowledged, I refuse
to participateYOUR
in this process
and I&will
not waive
right.
EXERCISE
RIGHTS
CALL
THEthis
UNION!
to participate in this process
and I will
not waive
this
right.

SAVE $50 IN 3 HOURS
SAVE
$50
3
TheIN
Local
staff conducts New Member
SAVE $50
IN
3 7HOURS
HOURS
Orientation Classes. Did you know that if

EXERCISE
RIGHTS
& CALL
THE UNION!
(303)YOUR
425-0897
OR (800)
854-7054
EXERCISE
YOUR
RIGHTS
& CALL
THE UNION!

(303)
425-0897
(303)
425-0897 OR
OR (800)
(800) 854-7054
854-7054
UNITED FOOD & COMMERCIAL WORKERS, LOCAL 7
(Chartered by the United Food & Commercial Workers International Union)

UNITED FOOD & COMMERCIAL WORKERS, LOCAL 7
UNITED FOOD
WORKERS,
(Chartered by&
theCOMMERCIAL
United Food & Commercial Workers
International Union) LOCAL 7

ACTIVE BALLOT CLUB
(ABC)
POLITICAL
CHECKOFF
AUTHORIZATION
FORM
(Chartered
by the United
Food & Commercial
Workers International
Union)
ACTIVE
BALLOT CLUB
(ABC) POLITICAL CHECKOFF
AUTHORIZATION
FORM
I HEREBY
AUTHORIZE
________________________
to deduct from
my paycheck the sum
of
ACTIVE BALLOT CLUB (ABC) POLITICAL CHECKOFF AUTHORIZATION FORM
Name of Company & Store Number
(check one
option
below)
I HEREBY AUTHORIZE ________________________
to deduct from
my
paycheck
the sum of
I HEREBY AUTHORIZE ________________________ to deduct from my paycheck the sum of
Name of Company & Store Number
(check one option below)
Name of Company & Store Number
(check one option below)

$0.25 per week
$1.00 per week
$0.50
Other
$_________
per week
$0.25 per
per week
week
$1.00 per
week
$0.25 per
per week
week
$1.00 per
week
$0.50
Other
$_________
per week
I AUTHORIZE the above amount
to
be
remitted
to
UFCW
Local
7R
ABC,
such time and in such manner as may be
$0.50 per week
Other $_________ peratweek
agreed
upon
by
my
employer
named
above
and
UFCW
Local
7R.
Also,
UNDERSTAND
this
authorization
is
I AUTHORIZE the above amount to be remitted to UFCW Local 7R ABC,I at
such time and inthat
such
manner
as may be
Iagreed
AUTHORIZE
the
above
amount
to be
remitted
toaUFCW
Local
7RAlso,
such
inthat
such
manner
as may
be
voluntarily
andemployer
that the
amount
suggested
contribution
a ABC,
guideline
andtime
that and
I may
contribute
more
or less
uponmade
by my
named
above
and as
UFCW
Local
7R.is
I at
UNDERSTAND
this
authorization
is
agreed
by my
employer
named
and as
UFCW
Local
7R.isrefuse
Also,
UNDERSTAND
that
this authorization
is
than
thisupon
amount
by
lawful
means, above
other than
check
off,
or may
toI contribute
at Iall.
I UNDERSTAND
the
voluntarily
made
andany
that
the amount
suggested
a contribution
a guideline
and that
may
contribute
morethat
or less
voluntarily
made
and
that
the
amount
suggested
as
a
contribution
is
a
guideline
and
that
I
may
contribute
more
or
less
making
of
payments
to
the
UFCW
Local
7R
ABC
is
not
a
condition
of
membership
in
the
Union
or
a
condition
of
than this amount by any lawful means, other than check off, or may refuse to contribute at all. I UNDERSTAND that the
than
thisof
amount
lawful
means,
than
check
off,
may refuse
contribute
atinall.
I UNDERSTAND
the
employment
and by
thatany
Itohave
right Local
toother
refuse
toABC
sign
authorization
and
not
contribute
tothe
the
UFCW
7 that
R ABC
making
payments
the the
UFCW
7R
isthis
not
aorcondition
oftomembership
Union
orLocal
a condition
of
making
of
payments
the the
UFCW
7R toABC
not
a conditionwill
of be
membership
intothe
orLocal
a including
condition
of
without
reprisal.
In addition,
I UNDERSTAND
that
my
contribution
for political
purposes,
the
employment
and that
Itohave
right Local
to refuse
signis
this
authorization
and
notused
contribute
theUnion
UFCW
7 R ABC
employment
and
that
I
have
the
right
to
refuse
to
sign
this
authorization
and
not
contribute
to
the
UFCW
Local
7
R
ABC
support
of
candidates
for
federal,
state
and
local
elections,
including
the
support
of
candidates
for
public
office.
I
UNwithout reprisal. In addition, I UNDERSTAND that my contribution will be used for political purposes, including the
without
reprisal.
I reserve
UNDERSTAND
my contribution
willsupport
beatused
political
purposes,
including
the
DERSTAND
thatInI addition,
expressly
revoke
this
authorization
any
time
in writing.
Lastly,office.
I UNDERsupport of
candidates
for federal,
statethe
andright
localtothat
elections,
including
the
offor
candidates
for
public
I UNsupport
of
candidates
for federal,
state
and
localtoLocal
elections,
including
the Club
support
of
candidates
for
I UNSTAND
that
contributions
or gifts
to the
UFCW
7R this
Active
Ballot
not
deductible
as public
charitable
contribuDERSTAND
that I expressly
reserve
the
right
revoke
authorization
atare
any
time
in writing.
Lastly,office.
I UNDERDERSTAND
that
expressly
reserve
theUFCW
right toLocal
authorization
anybelow,
time
in writing.
Lastly, I UNDERtions
for that
federal
taxI purposes.
Please
clearly
allrevoke
of the
following
as requested
thank
you.
STAND
contributions
or gifts
to print
the
7R this
Active
Ballot
Clubatare
not
deductible
as charitable
contribuSTAND
contributions
or gifts
to print
the UFCW
7R following
Active Ballot
Club are below,
not deductible
as charitable contributions for that
federal
tax purposes.
Please
clearly Local
all of the
as requested
thank you.
tions for federal tax purposes. Please print clearly all of the following
as requested below, thank you.
____________________________
_________________________
Your
Name:
SSN:
____________________________
_________________________
____________________________
_________________________
Your Name:
SSN:
Your Name:
SSN:
________________________________________
_________________________
_________________
Address:
Zip:
________________________________________ City:
_________________________ _________________
________________________________________ City:
_________________________ _________________
Address:
Zip:
Address:
City:
Zip:
X____________________________________________ _________________________
Your
Signature
Today’s Date
X____________________________________________
_________________________
X____________________________________________
_________________________
Your Signature
Today’s Date
Your Signature
Today’s Date

The Local 7 staff conducts New Member
The
Local 7the
staff
conducts
New
Member
you attend
New
Member
Orientation
Orientation
Classes.
Did you know
that if
Orientation Classes. Did you know that if
Class
you the
will New
receive
a $50.00
credit
you
attend
Member
Orientation
you attend the New Member Orientation
Class you
will receive
a $50.00
credit
refund?
In addition,
new
members
learn
Class you will receive a $50.00 credit
that theyInare
the Union.
you’re a learn
new
refund?
addition,
new IF
members
refund? and
In addition,
members
learn
member
to new
attend,
contact
your
that they are wish
the Union.
IF you’re
a new
that they are the Union. IF you’re a new
Unionand
Representative
forcontact
details.your
member
wish to attend,
member and wish to attend, contact your
Union Representative for details.
Union Representative for details.
Members retuning to work from a
Members
retuning
to work
from a
withdrawal
are not
eligible.
Members
retuning
to work
from a
withdrawal are not eligible.
withdrawal are not eligible.

Active Ballot Club
Club
You canActive
help electBallot
worker-friendly
candidates
Active
Ballot
Club
by
through
payroll deduction
via
Youcontributing
can help elect
worker-friendly
candidates

You Union’s
can help
elect
worker-friendly
candidates
the
Active
Ballot
Club
(ABC).
by contributing
through
payroll
deduction via
by contributing through payroll deduction via
the Union’s
Active Ballot
Club
(ABC).
Your
contributions
to
ABC
will
ensure
Local 7
the Union’s Active Ballot Club (ABC).
members
and the to
public
in the
Your contributions
ABCare
will educated
ensure Local
7
Your
contributions
to ABC will
ensure
7
facts
whichand
willthe
guarantee
oureducated
rights asLocal
Union
members
public are
in
the
members
and
the
public
are
educated
in
the
members.
facts which will guarantee our rights as Union
facts which will guarantee our rights as Union
members.
By
working together to fund the ABC, our
members.
futures
will together
be secure
and without
we have
By working
to fund
the ABC,it,our
By working
to fund the ABC, our
no
voice.will together
futures
be secure and without it, we have
futures will be secure and without it, we have
no voice.
This
form is for your use, please fill out
no voice.
completely,
including
theplease
amount
you wish to
This
form is for
your use,
fill out
This
form
is for your
pleasebasis
fill out
have
withheld
on ause,
weekly
from
your
completely,
including
the
amount you
wish
to
completely, including the amount you wish to
paycheck.
have withheld on a weekly basis from your
have withheld on a weekly basis from your
paycheck.
When
completed, mail your form to UFCW Local
paycheck.
7,
7760
West 38th
Avenue,
Wheat
Ridge,
CO
When
completed,
mail
your form
to UFCW
Local
When completed, mail your form to UFCW Local
80033.
7, 7760 West 38th Avenue, Wheat Ridge, CO
7, 7760 West 38th Avenue, Wheat Ridge, CO
80033.
Whatever
you are able to contribute, be
80033.
assured
a long
stopping
Whateverit will
you goare
ableway
to toward
contribute,
be
Whatever
you areLess)
able toColorado.
contribute,
be
Right-to-Work
Thank
assured it will (for
go a long in
way toward stopping
assured
it
will
go
a
long
way
toward
stopping
you!
Right-to-Work (for Less) in Colorado. Thank
Right-to-Work (for Less) in Colorado. Thank
you!
you!

