MEMORANCUM OF AGREEMENT BET WIEN

SAFEWAY
AND
UFOW LDLAL T

Safeway {“Emplayer™) and UFCW Loeal No. 7 ["Union") are parties 1o the Rverton Clerks and Meat
Cutters Agreement ["the Agreement™], The partles bave mal and reached 3 lemtalive agrecment
[“Agreement”) for a new collectiive bargainlng Jgreerment. Such 3 new collective bargaining agregment
Whall contain 1he provisions of the current Agreement between the parties, including all Lellers of
Understanding shal carry forw rd, eacept 35 modilled in the attached dogument entltled “Tentotive
Agreement,” a3 well a5 any and all dacuments atiached to, or (ntarparated by reflerence intg, said
Tentative Agreement document, The new callective bargalning agreement shall have a term of July 24,
3016 thrauph and including Nevember 23, Z013.

The attached Tentative Agreement 3nd 1he cumrent colective bargaining agreement, a3 modified hereln,
tepresent the entire Agreement hetween the parties. Amy Unaon prapodal nol [demtified or addresied
herein shall be deemed withdezwn, Any proposal of the employer nat adenlified or addressed hercin
shali be deemed withdrawn. The modilicatian of withdrawal of any propesal in these negatiatians shall
not be used 23 evidente Inany arbitratian oot ather proceed|ng.

The parties resenve the right 1o correct any drafting crears ar omissians In this Agroeme nk.

The partles agree that any and all pending ar related legal actions, charges, achitrations, grievances ar
ether disputes arising oul of the alieged actions ol eliher party with rospect 1o Lthe negotlation of this
Apreement prior to the ratification of this Agreement are mutually setlled and released with prejudice
upon ratification of the Agreement.

The Union, its olficers, and bargalning commillee Jgfee 1o recammend and suppornt the ratification of

this Agrecment. This Agreement 15 canditianed on 3 peagelul setthement and s onty affective UpDN
ratificatlan by the Union ef this Agreement.

(1.
signed and agreed this ? day of September, 2016,

FOR THEEM PLOYER: FOR THE LN LE:
L/Bnhf) é@‘— 4:‘:74 O &l

-y
Canny Ma KlmC Cordova
VP Labor Relatans President
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1. m ] ARF n

Preamble
Tetm: July 24, 2016 through and including Navember 23, 2019,

46.2  This Agreement shall be in full foree and eflect beginning at 12:01 a.m. an the 24™ day of July
3016 and shall remain in full force and effect Through the 23rd day of Novembar, 2019, and shall be
automatically renewed from year ta year thered fer, unless either pary desiros ehange ar lerminatlan
at the expiration af said Agieement. In guch pvent, the party desiring such change ar termination shall
ratify The ather patty inwriting alaty (60 days prior to the eapirallon date.

2. Du I

13 The Employer agrees to remit such deductant to the Secrelary-Treasurar of the Union within
ten 110) days after the first pay period of each manth, The Unlen shall Indemnily and hald the
Employer harmiess agaimt and all sults, daims, demands and liabilities which arse out of, or by
season of, any action which shall be taken by the Employer for the purpose of complying with
provisfons of thix Artlele.

3. Hollday

12.1 (second paragraphi Al employees hired on of aher June 26, 2005 who have <@ mpleted their
probationary periad shall be paid far the following halidays whether or nat they fall an whal would
normally be a workday for the employees invphed: Labor Day, Thanksgiving Day and Christmas Day.
LHeellve In 2017, employces hired on of after June 26, 2005 shal| also be paid for Me morial Day. After
two years of service, such empiayee shall be entitled to one [1) personal holiday, Lwe {2) persenal
hotidays alier three years of service and three [3] persanal hatidays after four years of serdce, which
must be request twa {2 weeks In advande and appreved by the Stare Manager.

4, Sickleave

16.3  Unused sick Ivave shall be com ulathee, and after the first yoar of cantinugus empleymont, said
smployees shall accumulate unused skck beave at the rate of ene hatl [1/2) day per manth for each
manh of cantinuaus service In whith they wark at least nfnety-si (36) hewrs ina four wook month or
one hundred and twenty (120) hours In a five week month, but not 1o e¢xceed 3 mMakimum
aecumulation oquivalent to sixty [60] full days.

164 A docler's certlficate or other authoritative verificatian of bliness may be required by the
Employer. Said slck leave is Ta cammende alter the second (279) day's absence due Lo sickness ar non-
gtcupational injury, and shall be pald at the rale of ane hundred percent [100%) of a day’s pay for each
workday's absence therealier until such sick beneflt allowance b wsed up, 5Kk leave pay shiall
commence on the fist day, provided the employee s hospitaied as an Inpatfent of URACIECes
eutpatlent surgery, or has accumulated [n cedess al two hundred and forty {240) haurs, The waiting
period provided hereln shall apply for each |iness or nan-sedl paticnal Injery.

16,6  Sick leawa shall be paid Lo pari-time employees {eachuding Courtesy Clorks) a month or more on
the Basis set forth above on a pre rata al 1otal hours warked during the year preceding the anniversany
date as aratlo of 2080 hours, but can accumulate anty far 3 maalmum of ten [10] years.
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16.12 Emplgyees hieed ongrafter jung 26, 2005, Employces hired on arafter June 26, 2005 wha have
completed one {1} consecutlve year of employment shall commaence accumubating skck leave credit of
up 1o two {2) haurs for each month that sech employee warks af |east nlneby-ix (95} hours in a lour
week menth or one hundred twenty {124) hours in a five week month, suth crecit shall be determined
by dividing the actual hours warked for such month by one hundred sixty [160] haurs {in 3 four Wik
manth) or twa hundred {200) hours in a Fye woek manth tmes twoa [2]. Unused slck leave shall nat
axceed a maxlmum accumulaticn al gno hundred Torty [140) haurs, Sick leave shall be paid 35 provided
in the preceding sectlans, extept sick lexve thall not cammende unlil the third (3%} full workday's
sbsence, Trere shall be no first {1%) or secord (2™} day sitk leave for these emplayees unless the
cmployee is hospltalized or absent due ta outpatien! surgery. There shall be no retroactive apalication
el this provizion.

5. Prigr Expenignts

6.1 In apphying Antikle 3 of this Agreement 1o any acwly hired or tramferred employee, the
Emplayer will give recognition o the verfied number of hours of actual work pxpetlence on a
comparable job which sid newly hired ar tramferred employee may have performed within Lthe
previous ten {10] years for any ather employer in a similar tetail grocery oporation, oF nther food
operation Including the Safeway Cake Commissary. The aforementoned shall Include: Independent
Elaral, Liguor Stores, Independent Bakery, Starbutls, Otlicatessen Shaps, Pharmacy and King Soopers
Fuel Statleni.

6. Stheduling Additional Hour

Mew 7.18 The Employer will use (s best efforts to give employees at least ane {3} hour notles it
an employee Is required to work beyond Lhe end of his or het seheduled shift,

7. Vacatlan Schedulin

13.5  The Emplayer retains Lhe ¢ight Ta detemine the number of employees who may be onvd calion
at any given Lime. Howover, in no avent shall it be lass than two {2} persens per retail bargaining unit
and one [1) perion per meat bargalnlng unit, except for any week of and the week before a haliday
covered under Lhis contract as well 33 Mother's Day and Valentine’s Gay, when the employer may
limit the number of peaple on vacaticn to no lass than one {1) per bargalalng wnit.

B. Varalian Perigd
135  The Employer will past a nalice Dece mber 1 of each calendar year, and the employees will s[En
the roater o4 10 their choke of wacatian, This st wiil remaln posted for selectlon until February 28 of

pach calendar year, Vacallon ealendar pered commencer on April 1 of each year 1a the last day of
pAarch the Tollewwdng year.

§. ARereavementleave
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31.1  Upon request, a non-probationary employes covercd by this Agreement shall be granted
neeessany time off with pay at his regular strafght-time rate of pay In order o make armngements far
and/ar attend a fureral occasioned by a death in his Immediate family, Such time ofl with pay shallin no
event exceed three {3) regularty scheduled warking days, and the amaunl of suth pald teme off actually
granted shall mormally depend upan datance irvolved. The immediate famidy Is defined as Lhe
employee's father, mather, step parents, grandparents, grandehlidren, spause, ¢hildren, slep-child,
brather, sister, and father, mother, brother and sister of then exlsting spouse. Fayments shall not be
made hereunder where Lhe relative’s death occurs while the employee is on vacation or an a leave af
ahsence. Additional Ume, without pay, shafl be granled as needed by the employee up to seven (7]
days for the abave defined immediate famiy a well 55 for aunts, uncles, nlece, nophows, ilep-
brother, step-sisters and grandparent of then existing spouse.

Bargaining Mote: For unfque circurmstances, the Employer and Lhe Unlon will meat 1o discuss any
additonal needs forleave under this sectlon.

10. Stote Closing

New 10.15, renumberthe rest of the Astlele.  The Employer will not challenge any employment
clalm af employees, pravided there iz no dispute the employer engaged in conduct prior 1o the fone
clgsure that weuld have resulled [n the emplayee’s terminatian, even il the Company discovers
Information leading to the dispule after the slore closure.

The Employer aprees 10 pravida employees whete employment is terminated with a letter slating the

following: To Whom It May Corcorm: This shall confirm that wal empleyed by
Safeway/Albertsons in our [Sity, 21312]) store from 10 » {¥ear] In the positian(s) of
. Higfher last straight-time hourly wage rate was $___. Mr/AMn. *3 gmpleypment

wat termirated elfective , [¥gar) as a result of the Company’s deglsion to dose Lhe [51ty,
31a1g]) store for busingss reatond.

11. Ynl { Abwpnce

33.8  Usion Leave. Sublect to the legitimate needs of the business, lraves of absence without pay
for unlon business not to cacced six {6} manths shall be granted by the Employer to employess wha
have completed one (1) year of senvioe, provide the request it made at feast three |3) weeks in
advance of the beglaning of the leave and anather employee in ihe same store s not alrcady on 3
union leave of absence or scheduled 1o beon a unlen leave conourrent with any portion of the perlod
of the requested leave. This sia (6] months shall be extended by an additional s1x {6} monrtht Uupon
requast by the unton. The Empleyer shall not unreasanably deny such request.

In the pvent a specillc request cannol Be granted, the unlon may contact the Employer's Director of
Labor Relatlans for discusilons of possible altermallves.

12, Full-ime

New Letterof Intent.  Within slnety [90) days ratification of gach new COA, and in accordance with
the grievance procedure of each COA, Lhe unlon shall present the Employer with a |13t of employees
whn they belleve have worked the hours required by the agplicable CBA {such at Section 67 of
Safeway Denver Clerks) o trigper 3 full-time pasition, The Employer commits o making 3 good faith
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effort at determining which of these employers has uiggered a full-1ime potltion as deflned by the
applicable CBA provisions. Onee tuch 2 determination Is made and has been commu nizated to the
unign, the full-dme position shall become etfective within two 2} weeks.

The full-time positian shall be filled pursuant e the applicakle CBA provislons {such as Sectlon b af
caloway Denver Clerks).

13. Lefters of Agreement

Retain all current ketters of understanding.

] Wa

New. ENcetive upon ratification, in the event Federal or State minlmum wage [ncreascs dutlng Lthe
term of Lhis Agreement to a rate grealer that the starling raie, the new rate will be at [east twenly
cents [$0.20} per heur 3bove the minfmum wage and each rate above will be at feast ten cents {$0.10}
ger hour higher than the previous ratein the propression schedule.

Bargainirg Nete: [n applying the provivons of this Letter of Apreement, the parties understand, {or
example, that an empleyce warking at 2 pregresion step that is adjusted 35 o result af the oporation
of this letter would remaln at the same 316p but work under the newty adjusted rale wntll they
complete the remalning heurs ef that step and advanca 1o the next step.

Dargaining Nale

New i lssues arise [nveiving alleged unlawivl harassment or dlsgrimination by members ol
management, the Unfon President ar her driignee may bring the laue{s) dircetly 1o the Company™s
Director of Laber Relations, and the partles will meet Lo dlscuss the Heues and attoempt In good alth
to resolve them,

14, Night Bremium

11.1  Effective with the cxecution of the Agreemenl, ane dollar {51) per hour shall e paid to
employees, cxcept Courtesy Clerks, for all werk performed between the hours of 10:00 p.m. and 600
a.m., In agditlon to the cmployee's regular stralght-time houtly rate of pay. This premlum gay shall not
apply when the employee B working at greerlime of on Sunday ar on 3 hotiday.

15, Manapement Bonusy

22,6 Hew The Company retalns the rght to develop, Implement and ctablish a Boaus Flan far
Department Managers at its sole discretion including the Hpht Lo determine bonus amounts, payment
iteria, measurements and the right te make changes and medifications to the program including
termlnation of the program. The Union wil withdraw wilh grejudice all grlevandes related ta the
Campany's doepartment manager b program.

15, Wage Aalea

Ha [nalsn
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Effecthve upon the 2016 ratification, current employees will enter tha newly revised wage scales in the
following manrer:

= Employees making Jess than 1he new entry rle pee hour will Immediately upen ratification
recelva Lhe new entry rale per haur,

« Employecs whote current wage s not found on the newly negotlated wage scale and between
the new entry rate and the new top rale will e meved to the rext higher wage rata from
thelr current pay cate, and they will be required towork in that step for the designated perfod
of time,

» Employees wheie wage fs found In Lhe newly ageced upon wape scale will move to ithe same
rate In the newly negotiated wage scale and shall recebve credit for the hours worked and wil
progress to the next wage step after finlshing the balance of howrs.

mollans, Sie W a aynlfy

An employee who Is demoted, steps down, or wha 13 1aid off in accordance with thls Agreement, shall
be placed back Into the sama wage sehedule In which the emplayce was woeking immediately prior 1o
the thelr assTpnment into management cr promotian Ialo the clasalfieatlon from which they are belng
demoted, stepping down or laid off. In deteemining the preper progression level for an emplayce
demoted, stepping down, or 1218 eff from a classification with 2 higher “Lthereafter” howrly rate 10 3
elassification with a lower “thereafter” heurly rate, such affected emplayes ahall be placed in the
apgropriate progression fevel in the rate sehedule referenced In this paragraph based on their
experience in the newly assigned classifization, regardiess of whether such agigned rate results in a
reduction In hoody rate. In determining prior experience hercunder, the Employer will give
recopnition to the verl fled nomber of hours of actual work expedlence In the 2ame elassification which
said empleyee may have performed for the Employer and the verified aumker of hours of actual work
experience on a comparable Job whith sald employes may have performed within 1he previous ten
[10] years for any other € mplayer In a similar retall grocery eperalion.

Promations, aew hires and new ertrAnLg (N [k i

Employees who are promated ta a dilferent dassiNestian shall pot recelve 3 reduction 1n thels hourly
rate of pay If when pramoted to such classtfication they are belng pald an hourly rate of pay greater
than ke minlmum, ualess they are abave the "thereaftee™ hourly rate In which case they will
tmmediately be pald the “thersalter” hourly rate, When such emglayee s pald less than t1he
sthercatter” hourdy rate, prior to recelving an increase n thelr houorly rate of pay, they must work
1040 howrs at thelr curent rate before prometlan to the howtly ate in the new classilication that
woauld give them an Ingrease In their hourly mte ol pay.

15. Health and Welfare

tone Term Funding Policy

Parapraph2. If the market value af the a5seis at any twelve-month roviow paint b gver belaw the
calculated IBNR fevel a3 calcvlated by the Fund cansultants, then the Fund consultants shall prepare
racommendatians for benelit plan redesgn andfar emplayee co-premium conbriutions such that Lhe
dollar amaunt af any such deficlency will be fully recovered by the end of the 12-month peried
beginning after the trustec meeling inwhich the deficlency i lint prajetted.
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Adept the “Health and Weifare Cgniidu lgny” Letter of Azreoment attachod (9 (ki dofumnnt.

Effecthve Auguit 1, 2016 (fuly pension hours), In additlon to the contributions required herein, a
supplemental contnbution of tweaty (50.20) cents per hour times the peniian heurs for Lhat manth
ahall be contributed to the aclive health and wellare Tund. Such supplemental eantdbuilon shall
cantinue through the payment made inluly 2013 [lune pensian hours).

The Trustees of the Plan shall be €irecied to make the followiag adjusiments to the benelits of the
Plan: Effective September 1, 2016, increase the dlsabllity benelit cap ta 5300,

HMEALTH ANDWELFARE CONTRIBUTIONS LETTER OF UNDERSTANDING
RECITALS

A.  Alberisont/Safeway (the "Employer”) and the United Food and Commarcial Werkers Local
7 (the "Unlon™) are party 1o various collective Bargalning agreements (the “CBAs™).

B. Pursuantto the CBAS, Lhe Emplayer makes contributioas an a menthly basks ta the United
food and Commercisl Workers Welfare Trust (the "Plan®] on behall of specifiad Bargaining unit
employees who work B0 ar more hours in 2 four week manth or 100 or more hours In a fve week
manth.

C.  The contelbution presently required to ba made to the Plan by the CBAs Ix exprossed 233
manthly dellar amount that commendes with hours wotked after the employes ¢omplates thelr Initial
clipitility period (the "Menthly Rate®).

G. The undersigned parties deslie to medly the contribution strocture 18 ceavert the
Monthly Rate to an equivalent hourly contributien rate commencing at date af hire {the "Hourly
Rate™} pursuant to the methedology putlined below, with the express Intent of maintaining the
averall cconomiz terms of the €BAs by requiring 3 menthly recancillation te ensure the amdont
contributed cach menth puriuant Lo the acw Hourly Rate struciure cquals the amount that would
have been contrl buted under the Monthly Rate structure.

AGREEMENT:

The undersigned pariies hereby apree a1 follaws:

1L.Effective October 3, 2016 (September hours) the Monthly Rate shall be converted to an
equivalent Hourly Rate commencing with an emplayee’s Mrst hour of employment pursuant 1o Lhe
methadolepy oullined below. The undersigned partics agree the Houtly Rale provided for herein
shall supplant and eeplace the Monthly Rate specified in the CBAL, and the Employer shall have ne
additional obligatien to contribute to the Plan beyand the Hewdy Rate {subject to the meonthly
reconcilation provided for herein).
2 The Monthly Rate shall be converted 10 an cquivalent Hourly Rate a5 follows:
{a) The Employer thall calculate the Hourly Rate. Each participating Employer at
{4 optlon may have the Plan's Coasultant caleulate the Hourly Rate. The Hourly Rate shall be the
amaunt peojected by the Flan's onsultant o provide an eguivalent dollar ameunt of manthly
rontributions to the Plan as would have been made had the Maonthly Rate and contribution rules
remained In effect.
{b]) The Employer shall ca’culate the Hourly Rate to be effective commenting with
hours worked September 2015, The Plan's consultaat shall thareafter update his caleulation of the
prejected Hourly Rate each January 1 and July 1 {or su¢h other dates as determined as necessary and
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approprale by the fan’s Trustees) based on Plan experience for such emplayer, and such updated
Hourly Rale shall becaome effective when approved by the Plan’s Trustees.

[c) To malntain the overall economic tarms of the CBAs, Lhe underiigned partfes
agree the Employer or Plan Administrater il nsigned the task by an Employer shall recondle
cantiibutions en a monlkly basls to compare the amount actually contributed by the Employer
pursuant to the Houdy Rate each month relative 1o the amount that the Emplayer woald have
cantributed had the Monthly Rate remalned In effect for such month. The Emplayer will determing
by the tast day of each menth whether the amaunt contrisuted te the Plan in such month pursuant to
the Houly Rate structure was maora or less than would have been paid pursuant to the Monthly Rate
structure. T the extent the amount of the Empleyer's actua] Hourdy Rate tentributions fer a month
excend Ihe smount the Emplayer would have contribeted had the Monthly Rate remalned in effect
for such manth, then the Employee shall be entitled to a credil in the amaunt of such cxcess againit
caatributions due for the fallawing month. EXAMPLE ONE: EMPLOTER CONTRIBUTES $50,000 TO THE
SLAN ON APRIL 10 FOR MARCH HOURS. EMPLOYER OR PLAN ADMINISTRATOR RECOMOLES AND IF
THE EMPLOYER OR PLAN ADMINISTRATOR DETERMINES EMPLOYER WOULD HAVE PAID 548,000 HAD
MONTHLY RATE STRUCTURE BEEN IN EFFECT FOR THE MONTH, EMPLOYER WILL BE ENTITLED TO
£2,000 CREDIT TO BE TAKEN AGAINST CONTRIBUTION DUE IN MAY FOR APRIL HOURS. Converscly, to
the extent the amount of the Empleycr’s aciual Mourdy Rate contributions for a month are less than
the amount 1he Emplayer would have contributed had the Manthly Rate remalined In efect for such
manth, than the Emgloyes shall pay the amount of such difference (o the Plan a5 an additlanal
contributlan, with tuch amount due for the following month. EXAMPLE TWO: EMPLOYER
CONTHRIBUTES $50.000 TO THE PLAN ON APRIL 10 FOR KMARCH HOURS. EMPLOYER QR PLAN
ADMINISTHATOR RECONOLES AND IF THE EMPLOYER OR PLAN ADMINISTRATOR DETERMINES
EMPLOYER WOULD HAVE PAID $54,000 HAD MONTHLY RATE STRUCTURE BEEN IN EFFECT FOR THE
MONTH, EMPLOYER WILL CONTRIBUTE AN ADDITIONAL 54,000 WITH THE CONTRIBLMION DUE 1N
MAY FOR APRIL HCURS.

{d) Hetwithstarding the foregoing, o1l other torms of the CRAs with respect 1o 1the
amount of the Employer and employee centributians payable to the Plan shall mmain in elfeet.

3. The Empleyer shall pay the Hourly Rate to the Plan on behalf of those employees
covered by the CBAS [even If such employees have nat yot sallsfied the cligibility requirements to
gualify for inltlad Plan ellgibllity) beglaning with the first haur worked with the Employer In such an
ellgible pasition. The haurs for which the Employer shall be obligated Lo zontribute the Hourly Rate to
the Plan shall be the same hours that are credited under the CBAs for purposes of determining
whether employees satisty the E0-hoor, or 100-hour, qualiffers far recelving the prior Manthly Rate
rontributions. However, employess shall nat ba required to wark such B0 hours, or 100 hours, ta
guatify for the Hourly Rate coatributfon. The Employer shall continwe to report credited hours to the
plan on 3 monthly basis, and the contributlon amaunt shall cantlaue to be payable rach month by the
deadiing regulred under the CRAs.

4, The Employer agroes that Its contributions teadered pursuant Lo this Agreement are
subject to audit by the Fund's auditor. The Employer further agrees to refmburse 1he Fund
Administrater for any adminlstrallve expense it incurs in Lhe presassing of these contributions with
the understarnding that there shall be no relmbursement af the Fund auditor by the Employer far
audils conducted pursuant to this provision.

17. Bgnslon

The Trustees shall ko directed to marpe the Slerk and Meat Penslon Plans na [ater than July 1, 2016,
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