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Dear Leroy:  
 

Responding to your emails is always a challenge, since I first have to decide whether to correct your 

numerous misstatements or make a good-faith attempt to move the negotiating process forward. It is impossible 

to do one without the other, so, in the first instance, let me simply say that at no time has the union refused to 

meet to continue negotiating a fair and equitable contract for our members, that secures for them a living and 

equitable wage, preserves and protects existing jobs, and ensures the viability of our pension and health and 

welfare plans.  
 

We have not declared any pre-conditions to bargaining, but have simply asked you to re-affirm your prior 

commitments, memorialized in our Tentative Agreements. For example, on March 3, 2019, you agreed to 

withdraw all of your proposals except those specifically listed – only to reintroduce a number of such proposals, 

including taking Department Managers out of the Union, ending dues check-off, cutting off daily overtime, and 

others in your Part B offer of March 8. How can the union or our members trust King Soopers’ word, when it 

changes its position and regresses in its bargaining stance? Our members deserve to know where they stand, 

without being faced with a barrage of conflicting and inconsistent positions. To help jog your apparently failing 

memory on your prior commitments, I have attached the Tentative Agreement that King Soopers previously 

agreed to with the union. 
 

The above is merely one example of the duplicitous manner in which King Soopers has conducted these 

negotiations. As you know, King Soopers decided to breach the Standstill Agreement by failing to remove its 

internet postings for temporary workers, placing signs back in the stores before the expiration of the stand still 

period and refusing to bargain through the night on March 7 despite previously agreeing to do so. Even the 

written offers you make to your workers apparently lack any veracity – as despite your offer A clearly stating 

that the Bargaining Committee would need to recommend it or offer B would be on the table, you nonetheless 

informed us days later that Offer A was still on the table despite the Bargaining Committee’s decision to 

recommend rejection of Offer A.   
 

As I have noted, Local 7 is actively attempting to find suitable locations for bargaining for both Saturday 

and Sunday of this week. As you already know, I am unavailable to meet Wednesday through Friday because 

of other collective bargaining sessions, which simply cannot be rescheduled. These sessions with other 

employers were reset on the promise that King Soopers would negotiate for 24 hours March 7-8 with us in good 

faith, but instead you unilaterally broke off negotiations at approximately 10:30 PM. While Local 7 members 

employed by King Soopers must deal with the consequences of your broken promises, I refuse to allow Local 

7 members employed by other entities to suffer the same fate. Having only received your most recent 

communication last night, attempting to bargain today or tomorrow would be an impossibility, given the 

necessity of locating and securing a suitable site on less than 48 hours’ notice,  contacting both our bargaining 

committee and the membership, and coordinating their attendance. 
 

King Soopers has consistently attempted to thwart communication with our members, ranging from its 

managers directing employees to remove union apparel and buttons, interfering with union representative visits 

to the stores to communicate with our members, and attempting to impede and interfere with the rights of 

members to attend their own collective bargaining sessions. King Soopers has even gone so far as to seek a 

ruling from the NLRB barring members from attending negotiating sessions. We can only conclude that King 

Soopers simply does not wish its own employees to be fully aware of the disdain with which it views its 

employees, as evidenced by your conduct during our bargaining sessions to date. 
 

The union believes that truth is the best antidote to the campaign of misinformation, misstatements, and 

corporate sleight-of-hand practiced by King Soopers throughout the course of these negotiations. 
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The members’ recent overwhelming rejection of your contract proposals was not based upon any false 

statements by the union in general, or by me specifically. Rather, it came after their studied consideration of 

your woefully inadequate proposals. Of course, the information we have provided to our membership has been 

affected in no small part by your constantly shifting explanations of how your own proposals would work – 

indeed, it is nearly impossible for us to interpret, much less update our membership about, your almost daily 

changes to what is on the table. I can understand that you are stung by your proposals being so soundly rejected 

– but the fault lies with King Soopers in continuing to propose contract provisions that fail to provide a livable 

wage, protect members’ present and future jobs, and secure their future through a viable pension plan and 
adequate health benefits. 
 

King Soopers has consistently failed to talk straight with our members, instead relying upon a corporate 

whisper campaign of one-on-one and group meetings to peddle its highly-misleading characterization of 

pending proposals, including, but not limited to, the following: 
 

 Rather than, as King Soopers suggested in communications with our members, the contract proposals 

offering substantial wage increases to all – thousands of King Soopers workers would receive no new 

wage increases under its proposals.  In fact, you failed to communicate to our members that anyone 

receiving a wage increase would have their hours reset causing workers to lose money and having to 

work longer to get to the top rate of pay.  

 Contrary to King Soopers’ suggestion to our members that it is protecting the present pension and health 

and welfare plans, the Company’s proposed “up to” language is not merely misleading, but completely 

meaningless. Without a guaranteed trigger event as to the exact amount of King Soopers’ completely 

discretionary contributions, much less a timeline to address disputes, our fund would almost certainly be 

forced to cut benefits during the term of the Agreement, and this ignores the fact that the “up to” rates 

proposed by the Company are inadequate in the event of the slightest unanticipated increase in plan 

costs.  

 Similarly, King Soopers’ representations to the members concerning its pension contributions continue 

to be highly misleading and based upon assumptions that are so excessively optimistic that they could 

be characterized as fantasy. King Soopers’ proposals leave no room for error, nor do they account for 
the inevitable downturn in the stock market, which could impact both present retirees and those 

contemplating retirement in the future. 

 While you suggest to our members that there will be a “path” to first day sick pay – you continually fail 

to simply and honestly reveal to our members that it is a path that it would take members years – in most 

cases more than a decade - to achieve, if at all. Indeed, under your proposal not a single employee hired 

after 2005 would be eligible for first-day sick pay during the term of this collective bargaining 

agreement. 
 

We remain willing, as we have consistently demonstrated throughout the process, to negotiate in good faith 

to reach an acceptable agreement. Edicts and corporate fiats by King Soopers are not the way the parties can 
resolve their differences. We stand willing to meet and bargain this entire weekend, starting at 9:00 am on 

Saturday, and hope to have an update for you as to location later today.  
 

Sincerely, 

 

 

Kim C. Cordova 

UFCW Local 7 President 

UFCW International Vice President 
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