
COVID‐19	Related	Child	Care	Grant 

For a limited time, you may apply for grants of up to $300 per week to help you pay for child care 
while you are required to report to work at a Kaiser Permanente facility or are directed to care for 
patients in person at a non-Kaiser Permanente facility during the COVID-19 pandemic. 

  

Eligibility You are eligible if you: 

 Are a Kaiser Permanente employee or physician 

 Are required to report to work at a Kaiser Permanente 
facility or are directed to care for patients in person at a non–
Kaiser Permanente facility (for example, home health 
professional) 

 Need to care for a school-age child (age 14 or younger) or a 
qualified, adult disabled dependent child who requires 
supervision between April 1, 2020, and May 31, 2020 

 Are a full-time, part-time, or per diem employee who worked at 
least 20 hours in the week child care was needed 

Executives and temporary employees (such as locums or contracted 
employees) are not eligible. 

Amount You may submit one application per household each week for: 

 $300 per week if you worked at least 32 hours that week 

 A prorated amount ($215–$290) per week if you worked 23–31 
hours that week (proration is based on a 32-hour work week; 
see application for details) 

 $210 per week if you worked 20-22 hours that week 

Start	and	end	dates This grant is available for childcare expenses incurred between April 1, 
2020, and May 31, 2020. You apply each week you need child care. If a 
comparable public benefit becomes available before May 31, 2020, this 
program will retire upon the effective date of that program. 

How	to	access Complete a grant form each	week you need child care. Submit only one 
per household if there are multiple employees in your household. You 
must have already worked the hours for the week you are requesting 
payment for. The form will be available on Monday, April 
13.  https://tinyurl.com/CPMGchildcaregrant2020 

All requests must be filled out and submitted on or before June 30, 
2020. 

Required	
documentation 

You will be required to complete an attestation each week that includes 
the amount paid, caregiver name, phone number, address, and email. 
Kaiser Permanente reserves the right to request validation of the 
information you supply on your attestation. 

More	information Available starting Monday, April 13. 



	 

Frequently	Asked	Questions 

Who	can	I	use	this	grant	to	care	for? 

You may use this grant to care for school-age children (age 14 or younger) or a qualified adult, 
disabled dependent child who requires supervision. This includes any eligible child an employee 
has as a covered dependent. 

What	expenses	can	this	grant	be	used	to	pay	for? 

This grant can be used to pay for expenses to care for your child while you’re away at work. 

Can	I	use	this	money	to	pay	for	licensed	day	care?	My	relative	who	provides	care? 

Your spouse or domestic partner who lives with the child cannot be the paid caregiver. You can use 
this grant to pay for the services of other relatives or licensed day care, up to the maximum grant 
amount. 

Can	I	use	this	grant	to	pay	caregiving	expenses	for	a	parent? 

No. This grant is intended for child care expenses. 

Can	I	use	this	grant	if	I	am	participating	in	the	Temporary	Remote	Work	program	or	work	at	
home	full‐time? 

No. This grant is intended for those who are required to work at a Kaiser Permanente facility or 
who are directed to care for patients in person at a non–Kaiser Permanente facility. If you are asked 
to come to work in a Kaiser Permanente facility, you will be eligible for this grant. 

My	spouse/domestic	partner	and	I	both	work	for	Kaiser	Permanente.	Can	we	both	submit	
requests	for	child	care	grants? 

No. This grant is limited to one per household. 

Can	I	use	this	money	if	I	am	enrolled	in	the	Dependent	Care	Spending	Account? 

You can use this money for expenses that you are not submitting for reimbursement through the 
Dependent Care Spending Account. You can’t submit the same expenses for both. 

Can	I	change	the	amount	I’m	contributing	to	the	Dependent	Care	Spending	Account? 

Yes. If your childcare expenses have changed, you will be able to make midyear changes to your 
contribution amounts if there is a significant change in the cost of child care or required coverage 
hours. For example, if you no longer need childcare because of the school or day care shutdown, 
you may alter your Dependent Care FSA contributions.  To alter your Dependent Care FSA 
contributions, you will need to contact Benefits at 303-344-7225 with proof of the change of cost or 
cancellation of the program.   

How	is	the	child	care	grant	paid? 

Once approved, each grant is paid via direct deposit to the account where you receive your 
paycheck. This benefit is exempt from taxes. If you are not enrolled in direct deposit, your payment 
will be issued as a check mailed from Portland, Oregon. 

  



How	is	a	“week”	defined	for	purposes	of	this	benefit? 

A week is defined as 12:01 a.m. local time Monday to 12 a.m. local time Sunday. Hours for child care 
should be within these days/times for each week requested. 

 How	soon	will	I	receive	the	grant	money? 

You will receive this money by your next pay period, or in some cases sooner. 

  

 


