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KROGER CEO RECEIVES 21% COMPENSATION INCREASE, 

WHILE GROCER ENDS $2/HR BONUS FOR FRONTLINE 

ESSENTIAL WORKERS  

Kroger to Cut “Hero Pay” of $2 an Hour on May 17th at Same Time as Grocery Industry Enjoys 

Highest Prices in 46 Years, a 2.6% Increase in April Alone 

  

DENVER – This week the Kroger Company released its latest financials that 

showed CEO Rodney McMullen received a 21% compensation increase of $2.5 

million last year, making his total compensation $14.5 million, the second-highest 

paid CEO of a public company. This pay increase news occurs in the same week 

that Kroger is eliminating the “Essential Hero Pay” it established for frontline 

grocery workers during the coronavirus pandemic. Ending grocery worker’s $2.00 

an hour “Hero Pay” will be a significant salary cut to a majority of these frontline 

workers who risk their lives to help feed Americans.  

Kim Cordova, President of UFCW Local 7, which represents more than 

21,000 grocery workers, 14,000+ of whom are Kroger grocery-chain 

employees in Colorado and Wyoming, issued the following statement: 

“Hundreds of thousands of Kroger’s workers across the country, who risk their 

lives every day, are being told by the company that their hard work and sacrifice is 

not valued. This month Kroger has had record sales, and instead of rewarding 

workers, the company’s  CEO Rodney McMullen received a 21% compensation 

increase, making him the second highest paid CEO of a public company.  

https://mail.ufcw7.com/owa/redir.aspx?C=9cmOZB2oakbOo5W51cX1fK_n21v4KJFQcS-xdszxTuNENF6tj_fXCA..&URL=mailto%3amsalazar%40skdknick.com
https://mail.ufcw7.com/owa/redir.aspx?C=GFAdXVaQss8IVYPPvHpg77d2Y8-57ayGKQ68Mz4qbadENF6tj_fXCA..&URL=mailto%3abbartol%40skdknick.com
https://mail.ufcw7.com/owa/redir.aspx?C=PfQ8KiiEAXwhCQ530p7qp5O0W5OQzVTH24vUYEnSUmJENF6tj_fXCA..&URL=https%3a%2f%2ftwitter.com%2fUFCW_7%3fs%3d20


“Instead of flaunting their executive’s corporate wealth during a time of crisis, 

Kroger needs to provide their own people with increased safety measures and to 

continue ‘Hero Pay.’ As communities begin to reopen and stores have become 

more crowded, our members are being put at an even higher risk.” 

Seven UFCW union locals in five Western states, representing more than 100,000 

grocery workers and more than 55,000 Kroger employees, have joined together to 

ask Kroger to continue #EssentialHeroes Pay. These locals include: UFCW Locals 

7, 21, 324, 367, 555, 770, 1439 and IBT 38.  

Please support your community grocery workers—our #EssentialHeroes—

by  telling Kroger how you feel about stripping our member’s Hero Pay on social 

media.  

### 

Local 7, the largest Union in Colorado is affiliated with United Food and 
Commercial Workers International Union which represents over 1.3 million 
workers in the United States and Canada, and is one of the largest private sector 
Unions in North America. UFCW members work in a wide range of industries, 
including retail food, food processing, agriculture, retail sales, and health care. 
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Kroger CEO McMullen gets 21% pay 
hike 

May 12, 2020, 1:18pm EDT Updated: May 12, 2020, 2:23pm EDT 
 

DAVID KALONICK | COURIER 

Rodney McMullen is CEO of Kroger Co. 
Kroger Co. boosted the compensation of CEO Rodney McMullen by 21% last year, 
driven by a boost in stock awards tied to performance incentives. 
Downtown Cincinnati-based Kroger (NYSE: KR), the nation’s largest operator of 
traditional supermarkets, paid McMullen $14.3 million in total compensation last year, 
according to its proxy statement filed Tuesday with the U.S. Securities and Exchange 
Commission. That’s a big bump from the $11.8 million he received last year, when he 
ranked as the sixth highest-paid locally based public company CEO, according 
to Courier research. 
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McMullen is likely to move up on this year’s chart when the Courier compiles the list 
next month. Only one current local CEO – Procter & Gamble’s David Taylor, at $17.4 
million – received higher pay in 2018 than McMullen’s 2019 pay. 
McMullen’s pay soared even more if the change in value of his pension plan is included. 
His pension rose $6.8 million, the filing shows. When that’s included, McMullen’s pay 
skyrocketed 76% to $21.1 million. 
Public companies are required to report that to the SEC as compensation, but 
the Courier doesn’t include that category when tallying executive compensation. That 
change in value derives mainly from the way companies account for pension value and 
include assumptions based on stock market performance and time remaining until 
retirement rather than actual compensation. 
Even when excluding that category, McMullen got a $2.5 million pay hike in a year when 
Kroger shareholders received an 8% total return from stock price gain and dividends. 
McMullen’s pay increase came from a $3.4 million boost to his stock awards to $8.4 
million. 
That pay is based on three-year performance metrics. Kroger’s cost-savings and 
benefits from its Restock Kroger long-term shareholder value improvement plan in 2017 
and 2018 topped its target for a full bonus payment. Its free cash flow was near the 
target. Its 2017 metrics missed the mark in other categories that are no longer used. So 
Kroger executives received 61% of the available payout tied to long-term results. 
That’s significantly higher than the prior year. Kroger executives received only about 
one-third of their long-term bonus potential in 2018. 
Kroger also changed its long-term incentive pay structure to eliminate cash and pay 
only in equity, contributing to part of McMullen's stock award increase. 
McMullen’s cash bonus fell to $2 million from $2.7 million in 2018. He and most Kroger 
executives received about half of their bonus potential, based on company 
performance. That pay is tied to same-store sales growth and operating profit as well as 
improvements related to the company’s Restock Kroger long-term shareholder value 
improvement plan. Kroger improved its same-store sales and operating profit 
performance but came in below target. The Restock Kroger results came in about in the 
middle of the targeted performance range. 
McMullen’s salary held steady at $1.3 million. The other income Kroger provided him 
rose $20,000 to $349,000. Those were primarily dividends paid on unvested restricted 
stock. 
Stock awards rose for most of Kroger’s other highly paid executives whose pay is 
disclosed in the proxy statement. COO Michael Donnelly was the highest-paid of those 
other executives at $6.2 million in 2019. 
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