
The terms and conditions of the Company’s five (5)  
year contract offer - UFCW Local 7’s notes are in red. 

 
June 07, 2020 

 

All terms and conditions of the below collective bargaining agreements remain unchanged until 

full agreement is reached by the parties. All agreements are subject to ratification by the Union 

membership. This agreement must be accepted in its entirety and not in piecemeal fashion. All 

changes shall become effective the first Monday following the ratification of this agreement.  If 

not ratified by the Union membership, the current collective bargaining agreement will remain in 

full force and effect until its stated expiration date. 
 

Wage Adjustments 
 

Location: Current Base Increase New Base 

Greeley, CO  $16.15 $1.85 $18.00 

 Company offers $1.60 plus the $0.25 that was already negotiated – this is a $1.60 wage increase. 
 

 We anticipate catastrophic increases in healthcare costs next year, which may result in a pay cut. 
 

All Production and Maintenance wages to be increased by the same amounts as indicated 

above. 
 

Years 2-5:  
(No guaranteed wage increases.) 

 $0.25/$0.50 based on CPI Urban Wage Index 

 Less than 0: No increase 

 0. – 1.99%: $0.25 increase 

 2% or greater: $0.50 increase 

Out year increase dates 12/27/2021, 12/26/2022, 12/25/2023, 12/23/2024 
 

 

All wage increases shall be made within sixty (60) calendar days from the effective date of each 

agreement and shall be retroactively applied to the effective date of each agreement.  An 

employee must be employed by the Company, in a bargaining unit position, at the time of 

payment, to be eligible to receive the retroactive payment. 

 
Incorporate all relevant modifications specified in the Memorandum of Understanding 

dated December 17, 2018. 

 
ARTICLE 36 –  Duration of Agreement –  Section 1, change to read: 

This Agreement shall be effective beginning the first Monday following ratification July 22, 

2014 and shall remain in full force and effect until midnight, Sunday, December 28, 2025. Either 

party may, on or before sixty (60) days prior to the expiration date of this contract, give notice to 

terminate the Agreement. If such notice is not given, the Agreement shall renew itself for 

successive one (1) year periods until notice is given. Such notice shall be given by registered or 

certified mail by either party by written notice mailed to the Company at its Corporate 

Headquarters in Greeley, Colorado, or to the United Food and Commercial Workers Local 7 at 

its Wheat Ridge offices. 



Add “Sexual Expression and Identity” to protected classes in non-discrimination Article 
 

 

The Company agrees that prior to permanently discontinuing a specific safety 

intervention or the use of personal protective equipment, put into to place as the direct 

result of the COVID-19 pandemic, the Company shall first meet and discuss the 

appropriateness of such change with the Union. 
 

The Company can change safety interventions without negotiating with the Union.  The 

Union demands more safety precautions and interventions, not less. 
 

The parties agree that time missed from work due to being confirmed as COVID-19 

positive or other Company mandated quarantine (e.g. travel quarantine, age/high risk 

quarantine, exposure quarantine, etc.) shall not count against an the individuals eligibility 

for vacation time or pay in the following year. 

 
All administrative cleanup (e.g. wage tables, scales, language due to identified letter or 

memorandums of understanding, etc…) shall be shown in final tentative agreements. 

 

Change short-term disability to $425.00. 


