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July 17, 2020 

 

Matthew Lovell  

Head of Labor Relations, Health and Safety 

JBS USA 

1770 Promontory Circle 

Greeley, CO 80634 

 

Re: JBS Unlawful Surveillance and Other Issues 

Dear Matthew: 

I was stunned to hear that JBS, in violation of the NLRA, is in the process of, and indeed 

may have already, installed surveillance cameras at its Greeley plant for the purposes of surveilling 

the work floors in the plant. It is also my understanding that you have asked the maintenance 

workers installing these surveillance cameras to “keep the matter quiet” or words to that effect, 

and have refused to provide a specific work order for such surveillance cameras – which as I 

understand it, is required under the terms of the Local 1 CBA with JBS. 

The installation of any such surveillance cameras has been repeatedly held to be a topic of 

mandatory bargaining with the applicable Union – and any installation of such cameras or 

recording devices is a blatant violation of the Act. See Colgate-Palmolive Co., 323 NLRB 515 

(1997); National Steel Corp., 335 NLRB 747 (2001); Teamsters Local 6 v. NLRB, 414 F.3d 36 

(D.C. Cir. 2005). 

The issue is not in reasonable dispute – and we insist that to the extent any such cameras 

have already been installed, they immediately be disabled and removed. Additionally, we request 

that you provide us with the location, or planned location, of any such cameras. To the extent you 

have not yet installed the cameras, we will bargain, in good faith, over this issue. 

While JBS mouths the words of collaboration with its workers, it is difficult to take those 

claims seriously when actions such as this are taken surreptitiously.  

You continue to essentially insist that Local 7 staff be present on the work floors in the 

plant, at your whim and request. As I have previously noted, we have and will continue to adhere 

to our obligations under the CBA with respect to any unauthorized work stoppages or similar 
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actions. While we endeavor to have coverage in the plant on a very regular basis, our staff have 

myriad duties separate and apart from being present on the JBS Greeley plant work floor. There 

is, as you know, no requirement that Local 7 have its employees present at the plant 24 hours a 

day. We cannot and will not respond to requests for our presence based on what appears to be mere 

whim and rumor. You have no ability or right to attempt to control Local 7 employees or their 

work schedules. 

I would note that we have still not received responses to our myriad requests concerning 

healthcare expenses and coverage. Nor, indeed, as to what attendance policy, if any, is presently 

in effect.  

Moreover, the multitude of safety issues raised during our meeting on Monday, July 13, 

2020 remains unaddressed and ignored. Under these circumstances, JBS is making it almost 

impossible to have meaningful discussions. However, although your only formal proposal to alter 

or amend the CBA presently in effect was rejected by our committee, and thus, there is nothing to 

vote on at the present time, we are always willing to continue further discussions in good faith to 

reach a resolution which benefits both parties. 

With that in mind, we remain willing to meet at an agreeable date, place, and time in 

Greeley with you and your corporate representatives, including JBS’ President and CEO Andre 

Nogueira. Having all of the stakeholders present for such a meeting is far more likely to lead to 

productive discussion than the surreptitious installation of surveillance equipment to monitor your 

workforce. 

 

 

Sincerely, 

 

 

Kim C. Cordova 

UFCW Local 7 Union President 

UFCW International Vice President 

 

cc: Adriana Escobar 

 Jay Jackson 

 Dahir Omar 

 Swe Ko 


