
THE UGLY TRUTH BEHIND THE COMPANY’S PROPOSAL 

Bargaining resumed this morning with King Soopers/City Market. The Company gave its “Comprehensive Offer” 
for all Retail and Meat Units at the same time that it posted a different version of its proposal on the internet 
for you. The Company only showed you some of what is in its offer, leaving out the concessions it is demanding 
you take in order to get wage increases. But, you would be subject to the entire contract, so it is important you 
know all of the proposals. 

Your Bargaining Committee rejected the Company’s offer! 

The Company won’t be honest – what are they trying to hide? 

The Company’s proposal includes:   

• Funding wage increases by cutting your health benefits!  
o Locking you into potentially massive healthcare premium or co-payment increases, and/or cuts to 

benefits.   
o Requiring you to work more hours to get health coverage. 
o Crippling your health fund by allowing the Company to hire gig workers to work fewer than 20 hours per 

week and give them super-seniority for scheduling.  

• A safety proposal that fails to adequately protect you! 

• Eliminating bucket hours – if you change job classifications, you will drop to the bottom of the wage scale 
for your new job. 
o The Company will guarantee “once a journeyman, always a journeyman” for new hires, but not for you. 

• Limiting overtime by allowing the Company to give your hours to others. A retail clerk’s shift could be given 
to a deli clerk – or vice-versa - to play favorites, avoid paying OT and prevents you from maximizing hours. 

• Weakening your union representation by enabling the Company to close your Union store and open a new, 
non-union store nearby, and by eliminating dues check-off. 

• Wage increases for some, but less for many: 
o The Company can reduce your wage rate during the term of the contract. 
o Significantly lower wages for workers in Colorado Springs, Pueblo, Fort Collins, Greeley, and the Western 

Slope – CREATING A NEW FORM OF TWO-TIER. 
o Just $0.50 for many, including APC journeypersons, most head clerks, and most department assistants. 
o Minimum rates in Denver County would be just $0.13 over minimum wage, including for workers who 

have already worked up to 3,119 hours. 
o Many workers – even some journeypersons – will move back down the wage scale and be forced to work 

up to 7,800 more hours to reach the top wage rate. 
o Ending longevity pay for Courtesy Clerks. By 2023, all Courtesy Clerks in Denver will likely only be earning 

minimum wage. Courtesy Clerks with 6+ years of seniority will take a 97¢ per hour pay cut. 
o Workers could forfeit as many as 4,679 hours due to the Company’s proposed reset of hours. 

• Signing bonus for some employees: 
o Over 6,000 workers won’t receive a signing bonus.  
o All bonuses are heavily taxed. 
o Smaller bonus for part-time workers than for full-time workers.  
o Even if you’ve been working a lot, you may still be part time on the Company’s books. 
o Even if are eligible for a bonus, ask yourself: why would the Company offer to pay you to take a good 

deal? Because It’s not a good deal! 

The Company has made billions in profits, but they only think you’re worth 50¢ and NO hazard pay! 

If you were hired after 2005, the reason you have fewer benefits is because workers accepted a sell-out 
bonus from the Company and two-tier came with that bonus. Don’t make the same mistake!  


