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2022 was a pivotal year for Labor as workers banded together to organize across 
the country. In fact, according to the National Labor Relations Board (NLRB) the 
number of union election petitions filed this past fiscal year increased by 53% and 
the number of Unfair Labor Practice (ULP) charges filed with NLRB Field Offices 
also increased by 19%, compared to the fiscal year before. I have no doubt that in 2023 we will see a 
continuation of worker-fueled momentum, including here at home in Colorado and Wyoming. 

Last year UFCW Local 7’s members had many key victories with industry-leading contracts across our 
industries. In January of 2023, over 8,700 hard working Local 7 King Soopers members all over          
Colorado braved the bitter cold and went on strike over unfair labor practices while the company ig-
nored workers' proposals. As a result, we produced the richest contract in King Soopers’ history with 
zero concessions and were able also negotiate the richest contract in Safeway and Albertsons’ history, 
positively influencing other Local’s contract negotiations. 

In December, our 200 Denver Processing members were able to take advantage of the power of our 
unanimous strike vote against the company’s ULPs and negotiate historic contract gains. The new 
three-year agreement contains the most significant wage increases ever secured by a UFCW Local for 
workers at a food processing case-ready plant. The contract includes increases of $6 an hour or more 
per employee and first-year wage increases for every new employee. 

Our Denver Processing bargaining unit also successfully negotiated to keep workers on their existing 
union healthcare and pension plans, along with more stringent workplace safety measures including 
new training, enhanced sick leave, and a guaranteed second 15-minute break for employees working 
over six hours. Other improvements ended invidious two-tier discrimination on vacations, doubled the 
night premium, and increased weekly guarantees for weekly minimum hours from 20 to 32. For more 
details on the final MOA, see page 12. 

In 2022 we also learned of an existential threat to UFCW International’s entire grocery membership, 
including Local 7’s 17,000 grocery workers. Kroger announced in October that it would merge with   
Albertsons in a nearly $25 billion deal, combining the first and second largest standalone supermarket 
chains in the country and allowing the proposed new company to operate nearly 5,000 stores across 
48 states and DC. The companies expect to complete the merger by 2024 but it is subject to approval 
by the Federal Trade Commission (FTC).  

The mega-merger, coupled with a massive $4 billion dividend payout to wealthy shareholders that will 
financially cripple Albertsons, one of our main employers, is a never-before-seen threat to our union. 
There are many reasons the merger and the dividend payout are detrimental to our members and   
customers alike, and why we will continue to challenge it, including:  

• The companies have stated they are prepared to spin off 100-375 stores and have agreed to sell up 
to 650 stores and close an undisclosed number of stores for good, to ensure the merger passes   
antitrust muster. This means tens of thousands of grocery store workers’ jobs will be lost across the 
US, and more food deserts and empty storefronts in poor communities. 
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• Less workers means less union members, which means less bargaining power, less wages and 
benefits, less money in our pension fund, less money in our strike fund (currently the largest of 
all UFCW locals), less money to service members and arbitrate cases, etc., and less negotiating 
power with Denver Processing and Darling International, whose physical plants are owned by 
Kroger.  

• Food prices will rise for all consumers because of lack of competition. 

• Albertsons’ special dividend paid to shareholders– an amount equal to more than one third of 
Albertsons’ current market capitalization– will cripple the company’s financial position, saddling 
it with debt and weakening its ability to ensure pensions are paid to workers and retirees. 

• This proposed duopoly will unilaterally set prices for suppliers like its pharmaceutical industry 
partners and consumer product goods, as well as local farmers and ranchers, devastating local 
economies. 

UFCW Local 7 has already come out strong in its opposition to the merger, and is working with our 
partners UFCW Locals 5, 324, 367, 3000, 400 and Teamsters 38 to help stop it. In November, grocery 
members from these Locals went to Washington, D.C. to hold a press conference denouncing the   
merger, met with Senate leaders, and attended the Senate Judiciary Antitrust Committee’s hearing on 
the merger. On the federal level, the UFCW Locals will continue to work with other national partners 
including the Biden Administration and Congress in 2023 and call on the FTC to block this mega merger. 
On the state and local level UFCW Local 7 continues to work with stakeholders. In November the    
Denver City Council passed a proclamation on behalf of Denver's consumers and workers, requesting 
the FTC to closely evaluate the negative effects of the proposed merger. In December, Colorado        
announced it was leading a multi-state investigation into the merger on antitrust grounds. In 2023,  
Local 7 will continue to work with all of our national, state and local partners and stakeholders to   
publicly scrutinize and oppose this merger because if approved, it will devastate all UFCW unions, key 
sectors of the economy and most importantly, workers and working families across our region and 
country.    

In close, while there are many existential fights before us in 2023, Labor’s current momentum, carried 
over from the pandemic, re-educated the public about our Essentialness and has energized a younger 
generation of workers. 2022 saw the highest public support for Labor since 1965, with 71% of       
Americans now approving of labor unions, according to a Gallup poll. With worker solidarity, which 
translates to strength in numbers and self-sacrifice, combined with collective worker organizing, we 
will see the Labor movement continue to strengthen and grow in 2023 and beyond.  

 

Onward! 
 
In Solidarity,  

 

Kim Cordova 
President, UFCW Local 7 
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Happy New Year! I am honored to be the new Secretary-Treasurer of UFCW Local 
7 as of August 2022. As many of you know I am not new to Local 7 and am  
thankful for the many opportunities and roles I’ve been able to serve in during 
my career with our union. I was hired in June 2009 as an Executive Secretary,  
later became a Union Representative for the Food Processing and Packing        

Division, and over the subsequent six years worked as the Director of Food Processing and Packing. As 
a Director I mainly focused on helping secure industry leading contracts and working conditions for the 
JBS and Darling Ingredients facilities. It has been my deep passion to make sure workers get treated 
fairly at the workplace and that the companies follow the contracts workers fight so hard to get. 

Some of the highlights of my time at Local 7 include being involved in the 2014 JBS strike vote and    
organizing the overwhelming number of members who came out to support a better contract.       
However, I have been involved in all contract negotiations at JBS since I started, and we have achieved 
so much with our powerful and diverse membership at the plant. 

The past few years have been some of the most challenging and also most critical for our membership. 
When COVID-19 ravaged our country and planet we worked so hard to make sure workers were kept 
safe and that the companies placed worker safety above corporate profits. When the companies 
would not abide by safe practices, we went public.  Unfortunately, hundreds of members contracted 
the virus, many at the plant due to unsafe working conditions. We lost six Union brothers and sisters. 
We will never forget them. And yet overall, we achieved many of our goals to make JBS safer. 

While we have worked so diligently for our membership in recent years, I want to take a moment and 
recognize our strong female and diverse leadership at Local 7, starting with President Kim Cordova. I 
am proud to be the second female Secretary-Treasurer in Local 7’s 150-year history. At the same time, 
in Colorado we are making important gains as increasingly more female leaders ascend to positions 
throughout the state. Colorado is now the second state to have a majority of women in the 
statehouse, with two-thirds representation including the top three leadership positions. Female    
presidents also lead Colorado’s biggest unions with women presidents at SEIU 105, Colorado AFL-CIO, 
Colorado Education Association, and COLORADO WINS. We have a lot to be proud of.  

Additionally, I am excited to let you know about some upcoming events in 2023. We have a busy year 
ahead! Our pre-retirement seminars will run on April 25th in Denver and July 25th in Pueblo, CO. Our 
UFCW International Conference is in Las Vegas from April 24-28th. The Steward Conference will be in 
Keystone, CO, on May 2nd and 3rd.   

Thank you for the opportunity to serve our membership. I am truly honored to be your new Secretary-
Treasurer, and I look forward to many productive years working together to advance workers’ rights 
within our union and beyond. 

In Solidarity,  

 

Adriana Escobar  
Secretary-Treasurer, UFCW Local 7 
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2022 Arbitration Wins 
Since April of 2021, the Legal Department has secured millions of dollars’ worth of recoveries for Local 7 members 
through victories and settlements. 
 

Kaiser Permanente Wins 
An arbitrator sustained the Union’s grievance and found that Kaiser violated the parties’ 2019-2020 Time Off         
Agreement when it unilaterally replaced a negotiated framework with the revised, and far more limited, Paid Time Off 
calendar. The arbitrator directed the parties to reinstate the framework in the Time Off Agreement. This agreement 
was reinstated for the balance of the 2022-2023 vacation year.  
 

An arbitrator sustained a grievance claiming that Kaiser violated the CBA by contracting with Dispatch Health to provide 
mobile urgent care services. The arbitrator concluded that Dispatch Health performs bargaining unit work – agreeing 
with Local 7 that it is the nature of the work, skills, and training that defines the bargaining unit work – not the location 
where the work is performed. The arbitrator ordered Kaiser to cease and desist from further violations of the contract, 
and limit future subcontracting only to conditions related to rapid membership growth and staffing fluctuations from 
time to time.  
 

An arbitrator determined that Kaiser impermissibly subcontracted its Mail Order Pharmacy and its Pharmacy             
Automated Refill Center operations to a Kaiser affiliate in Southern California. Local 7 grieved the subcontracting.     
Relying on the bargaining history and the plain language of the collective bargaining agreement, the arbitrator            
sustained the grievance and ordered Kaiser to cease and desist from further violations of the subcontracting provision. 
The arbitrator also ordered the Company to reimburse the Union for tens of thousands of dollars in lost dues.  
 

King Soopers / City Market Wins 
In two different termination cases, arbitrators overturned terminations of long-term employees for engaging in         
behavior that the Company claimed – without justification – was an attempt to stop a shoplifter. In both cases, the   
Arbitrator ordered the grievants reinstated with at least some back pay.  

Mission Foods Wins 
An arbitrator issued his decision in a case involving plant access at the Mission Foods plant. In 2019, shortly after the 
Union and the Company wrapped up contract negotiations, they stopped permitting Union representatives to access 
the plant floor, despite access language in the collective bargaining agreement and nearly 30 years of history. The     
arbitrator determined that the Company violated not only the contract, but also the National Labor Relations Act, by 
making this unilateral change and that Union representatives were entitled to access the plant without a Company   
escort.  
 

Safeway Wins 
In a decision concerning self-checkout machines, an ordered that the company “cease and desist from having one (1) 
SCO checker be responsible for more than six (6) SCO stations at a time, unless the company can document by           
objective, verifiable data - on either an Ad Hoc or more systematic basis – that the increase in SCO responsibilities does 
not render the SCO checkers workload unreasonable.” 

$201,123.85 Pay Corrections  

Paid Out to Members  

15 Verbal Warnings 
Removed 

5,465 Grievances 
Filed 

3,337  Union All 
Affected Grievances 

160 Termination 
Settlements 

356 Other Settlements (Pay Issues, Working Conditions,  

Harassment, Scheduling, BU Work, etc.)  
88 Ratified CBAs 

189 Suspension 
Settlements 

6 Final Warnings 
Removed 

129 Written  
Warnings Removed $121,234.56 Monetary Settlements 
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and the Scabs represented less than 1% of our total grocery members.

Unfortunately we had 154 members from 54 King Soopers stores across  
Colorado sell out on our Union brothers and sisters who braved the cold and  

stood on the picket lines   during the King Soopers’ strike in January of 2022 to 
 secure an industry-leading contract for all of our members. UFCW Local 7 is in 

 the process of filing lawsuits to make these scabs pay fines. The fine total is

 

KS 
STORE 

NUMBER 

# OF 
SCABS 

FINE 
AMOUNT 

1 3 $2,769.04 

3 1 $1,303.84 

5 2 $7,075.32 

8 3 $1,970.24 

10 5 $9,681.74 

16 6 $18,023.76 

19 2 $7,525.44 

20 4 $8,857.28 

22 1 $3,726.72 

24 1 $422.08 

26 1 $1,444.36 

27 4 $6,336.48 

29 1 $406.08 

31 7 $5,674.64 

34 1 $2,070.40 

36 2 $5,554.16 

38 2 $4,438.72 

40 1 $1,959.83 

41 1 $513.05 

45 2 $4,109.36 

KS 
STORE 

NUMBER 

# OF 
SCABS 

FINE 
AMOUNT 

47 5 $10,493.36 

49 2 $7,340.86 

50 2 $3,328.64 

55 3 $7,765.76 

56 2 $1,544.96 

57 1 $828.16 

59 3 $7,793.52 

63 1 $2,954.56 

65 1 $406.08 

69 1 $3,798.72 

72 10 $30,365.63 

78 5 $10,331.89 

83 3 $8,137.60 

85 1 $3,821.76 

88 1 $3,821.76 

90 3 $7,056.25 

92 1 $422.08 

93 1 $3,726.72 

100 2 $3,492.08 

108 1 $3,368.16 

KS 
STORE 

NUMBER 

# OF 
SCABS 

FINE 
AMOUNT 

109 5 $10,971.01 

110 5 $6,907.20 

115 4 $11,246.08 

118 1 $3,574.08 

121 4 $6,108.40 

122 3 $10,106.09 

123 3 $9,051.10 

124 3 $7,340.98 

126 5 $13,761.28 

127 1 $3,376.64 

128 4 $9,563.68 

131 1 $2,898.56 

137 5 $10,693.56 

139 2 $4,090.00 

54 
Total 

Stores 

145  
Total 
Scabs 

Total Fines 
$324,349.75 
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As a frontline UFCW Local 7 Registered Nurse I continue to 
stand by the following: I am so proud to be a Registered Nurse, 
I am equally proud to be a UNION Registered Nurse, and I am 
blessed to work with the amazing, diverse professionals of 
UFCW Local 7 to care for our patients and communities 
(pharmacists, advanced practice providers, physical therapists, 
mental health providers, RNs, optometrists, audiologists, and 
so many other key health care professionals). As we continue 
to experience the current health care environment, I am even 
more convinced all health workers should be part of a union 
and all patients should want a union health care worker. 

These industry-leading benefitted jobs bring people to Kaiser 
Permanente and are bargained by UFCW Local 7 and our       
National Alliance of Labor Unions with Kaiser Permanente.  
Never forget that: nothing is given to us. We have been suc-
cessful together in achieving this. Being a health care worker 
involves professional care that changes another person’s life – 
it is so sacred to be part of this. All of our UFCW Local 7 health 
care and mental health professionals contribute to this.    

Sometimes it can be a matter of life or death. Yet we find ourselves in an environment that is costing us         
personally: the exhaustion, the workload, the continued fight to do what is right is taking a toll on the health 
care worker, and the health care system is in crisis. The company is choosing to spend $100 million on buildings 
rather than the staff and patients that give and seek care in the buildings. 

One of the greatest gifts about labor unions is the protection to speak up about safety, and friends, this year 
may be the greatest test of our ability to do so. We have bargained strong contract language that insists on a 
just culture where we are psychologically safe, a speak up culture that is a must in health care, as well as 
staffing and patient workload language which we are enforcing with legal action. 

Together we must take care of ourselves and each other, not through Company programs that are accessible to 
only corporate executives and ‘work’-at-home managers but through our collective bargaining agreements and 
professional knowledge. The staffing levels and workloads are currently exhausting and, in some places,         
impossible to meet what is being asked with the resources provided. It can be easy to feel the frustration in 
your team but in truth we are in it together as a team. The company is designing and implementing the 
(broken) business model. 

Let’s take our power back. Take your lunches and breaks. Review labor history. People died for these rights. Do 
not give this away. This is a small opportunity in your day for selfcare which is essential for your health and to 
provide excellent care to your patients. Know your rights. Review your legal Weingarten rights and ask for a 
steward if any conversation has the possibility of leading to corrective action. Speak up and speak truth. Involve 
your union for protection. We have an ethical duty to the patients we care for. We must stand together and 
support each other to do what is right.  
 



We are fortunate to be union and collectively make this environment safer. The labor movement is powerful 
and is a process. Labor unions in all industries have made environments safer whether advocating to protect 
you while shopping in a grocery store or being a patient in a health care system. UFCW Local 7 is about patient 
and worker safety. 

A partial list of the successes we have recently had include: 
• Kaiser workers supported one of the largest strikes in the United States in 2021: 8,000 UFCW Local 7        

grocery industry workers in Denver strike for better wages and safer working conditions. 
• SNF Care Coordinators ratify their contract: average wage increase of 14%, improved pager pay, multiple 

other improvements. 
• Broad participation in jobsite actions like the staffing crisis campaign. 
• Dozens and dozens of grievance victories, including arbitrations: correcting member pay and addressing  

unjust discipline and terminations resulting in $100Ks in remedies to Local 7 members, addressing company 
outsourcing MOP/PARC, vacation and time off disputes, removal of unjust levels of discipline/coaching. 

• Successful, albeit slow, implementation of 2021 collective bargaining terms: wage premium improvements; 
ATBs; additional week of vacation for those with greater than 25 years of service; launching of the      
affordability task force; and much more. 

 
In closing, please take care of yourselves. Be kind to a colleague who is struggling. Be kind to yourself. Take a 
minute to recognize the amazing moments you have in doing what you do as a professional. You have touched 
many lives. I feel honored UFCW Local 7 members provide care to my family and feel privileged when I get to 
take care of your family. We are advocates and we are union, we are in this together! 
 
With Gratitude, respect and solidarity 
Becky Sassaman, RN BSN HNB-BC 
UFCW Local 7 Lead RN Union Steward 
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Local 7 grocery members joined other UFCW Locals to head to Washington, DC to meet the 
elected officials to voice their opposition to the proposed Kroger-Albertsons merger.  
Pictured above is Sen. Bernie Sanders (I-VT) who met with the delegation on the Hill.  

Kroger announced in October that it would merge with Albertsons in a 
nearly $25 billion deal, combining the first and second largest                
supermarket chains in the US and allowing the new company to operate 
nearly 5,000 stores across 48 states and DC. The merger is expected to be 
completed by 2024 if approved by the Federal Trade Commission (FTC). 
 
Essential grocery workers, including Local 7, strongly oppose this          
proposed merger because it will cause hundreds of stores to close, union 
jobs to be lost, and food price hikes because of lack of competition. Less 
workers means less union members, which means less bargaining power, 
less wages and benefits, less money in our pension fund, less money in 
our strike fund, and less money to service members and arbitrate cases, 
etc. 

In November a delegation of grocery members from Local 7, with members from Locals 3000 of WA & ID, 400 of MD, 
DC, VA, WV, KY, OH, & TN, 770 of Southern CA, 5 of Northern CA, Local 324 of Orange and LA County, CA, went to 
Washington, DC and held a widely watched press conference to oppose the merger, met with Senate leaders and 
attended the Senate Judiciary Antitrust Subcommittee hearing on the impacts of the merger. 
 
On January 17th the Washington Supreme Court reviewed the state attorney general's appeal to permanently stop 
the company's blocked $4 billion special dividend ahead of its acquisition by Kroger. Local 7 opposed the dividend 
payout to investors as it would financially weaken Albertsons ability to compete during the pendency of the merger 
review as well as threaten the health of the company and grocery jobs. Unfortunately Washington state's highest 
court allowed Albertsons to pay the $4 billion dividend ahead of its proposed deal with Kroger.  
 
We were disappointed to see a ruling that favors a small number of ultra-wealthy shareholders over the many   
thousands of essential workers and millions of Americans who will be left to suffer the consequences of the outright 
financial looting of Albertsons. Our unions will not stop working to protect our members and our communities from 
the harmful impacts of this proposed mega-merger of Kroger and Albertsons. It is now even more important that the 
FTC take swift and decisive action to block the acquisition. 
 
In 2023, Local 7 will continue to work with all of our national and local partners and stakeholders to publicly oppose 
this merger because if approved, it will hurt workers, consumers and suppliers across our region and country.     

Local 7 member Andres Becerril  
Speaks at a DC press conference  

opposing the merger.  



C O N G R A T U L A T I O N S  
to our members at Denver Processing 
for a successful contract vote in       
December,  improving wages, benefits 
and conditions.  
 
Our members unanimously  voted to 
go on strike but ultimately secured an 
industry-leading contract, the most 
significant wage increase ever secured 
by a UFCW local for workers at a  
case-ready plant. This new three-year 
contract ensures that our 200       
members in this plant are respected 
and protected in the workplace and 

compensated with the fair wages they deserve as Essential Workers who help supply protein to our dinner   
tables.  
  

This industry-leading contract includes increases of $6 an hour or more per employee and first-year wage      
increases for every new employee. UFCW Local 7 also successfully negotiated to keep workers on their existing 
union healthcare plans and protected existing pension plans for its members, along with more stringent safety 
measures in the workplace. Other improvements to the contract ended invidious two-tier discrimination on 
vacations, doubled the night premium, and increased weekly guarantees for weekly minimum hours from 20 to 
32. Ratification came just five days after the 200 Denver Processing workers voted to strike against the        
Company’s unfair labor practices. Great job team! 
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Best case-ready food 

processing contract in 

the US. Denver  

Processing members  

unanimously voted to 

go on strike but  

Ultimately secured an 

industry-leading  

contract. 

CONGRATULATIONS!  
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UFCW Local 7 and Denver Processing have reached a Memorandum of Agreement regarding changes to the 
current Collective Bargaining Agreement. Among the many enhancements are:  

 

• All employees are classified as full-time; all employees are entitled to the same scheduling procedures 
and benefits, subject to seniority as outlined in the contract. 

• Increased minimum weekly schedule from 20 hours per week, and built in guaranteed weekly pay, for 
improved consistency in scheduling. Additional procedures added in for timely schedule posting. 
• 34 weeks of the year – 32 hours per week. 
• Escalating guarantee for the remaining 18 weeks of the year across the life of the contract: 24 hours 

in year 1, 26 hours in year 2, 28 hours in year 3. 
• Guaranteed wage increases each year of the contract. 

• Journeymen: $4/hour increase at ratification (retroactive to Sept. 11, 2022) 
• $1 increase each of Sept. 10, 2023 and Sept. 8, 2024 

• Leadpersons: new rate of $29/hour at ratification (retroactive to Sept. 11, 2022) 
• $1 increase each of Sept. 10, 2023 and Sept. 8, 2024 

• Wage increases for non-journeymen at ratification up to $4.13/hour based on classification and hours 
worked.  
• Guaranteed wage increases with additional hours worked, and each year of the contract. 
• No hours reset; you will be credited for hours worked prior to ratification. 

• Quality Tech 1s re-classified as Quality Tech 2s. All Quality Techs will receive the same rate of pay,  
retroactive to Sept. 11, 2022. 

• Eliminated 2-tier vacation accrual – going forward, everyone will receive the same annual vacation        
allotment based on years of service. The parties also agreed to other improvements to streamline the  
vacation scheduling process. 
• At 1-year anniversary – 1 week vacation 
• At 2-year anniversary – 2 weeks of vacation 
• At 5-year anniversary – 3 weeks of vacation 
• At 12-year anniversary – 4 weeks of vacation 
• At 20-year anniversary – 5 weeks of vacation 

• Vaccine and attendance incentive – all employees who have received their COVID-19 vaccination within 5 
months of ratification are eligible for $2,100 payment (paid in two installments). 

• Doubled night premium to $2.00/hour.  
• Secured increased Company contributions to maintain current health benefits, and increased weekly   

disability benefit to $400. 
• Locked in Company pension contributions for all employees. 
• Revised sick leave language, outlining accrual, pay, and permissible uses. Sick leave is paid beginning with 

the first hour’s absence, and no verification is required unless you are absent for 4 or more consecutive 
days. 

• No absentee points assessed if you use a personal holiday when you call in. 
• Extended lookback period for work experience credit. 
• Revised language to ensure employees working over 6 hours are entitled to a second 15-minute break. 
• Safety enhancements, including pandemic safety measures and overnight parking. 
• New training and procedures for addressing dangerous emergencies in the plant. 
• 3-year contract term – through September 6, 2025.  



PAGE 13  VO L UME 2 ISSUE 1  

TikTok: 

Twitter: 
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Local 7 sent many of our frontline, Essential Workers to Seattle to a Safety Summit November where our 
members came together with other Locals from California, Washington State, and Idaho to share our   
workplace safety experiences and best practices and to get valuable training to take back to our members. 
 

The workshops offered included: de-escalation training, ending discrimination and harassment at work, 
making safety committees work for us, and much more. A group of members underwent the OSHA 10-hour 
training program, learning how to identify and report workplace safety hazards & violations while on the 
job. These members received their certification cards and took these skills back to their workplaces. We 
look forward to repeating the success of the Safety Summit in 2023! 

Notice to Employees Subject to Union Security Clauses 

As employees working under UFCW contracts containing union security clauses you are required, as a condition of employment, to pay dues or fees to the union. This is the only obligation under 

such union security clauses. Individuals who are members pay dues while individuals who are nonmembers pay an equivalent fee. This fee, which is authorized by law, is your fair share of sustain-

ing your union’s broad range of programs in support of you and your co-workers, but nonmembers may file objections to funding expenditures that are non-germane to the collective bargaining 

process and thereby only be obligated to pay fees representing expenditures germane to the collective bargaining process. Individuals who choose to file such objections should advise their local 

union or other collective bargaining representatives in writing at its business address and request a description of the procedures which must be followed and to obtain further information as to 

how these fees are calculated.   
 

In considering these matters, though, you should be aware that choosing to be a nonmember fee payer means you would not have the right to vote on the terms of your contract; the right to 

participate in the development of contract proposals; the right to nominate and vote for officers of the local union; the right to attend the International Convention as a delegate; the right to partici-

pate in strike votes; and the right to numerous other benefits and discounts available to members only. 
 

The most important job right you can have is the right to collective bargaining. Because all employees negotiate together through the union, those represented by the union receive higher wages 

and better benefits than those in non-union facilities doing similar jobs.  Strength in numbers makes this possible. The stronger your union, the better your contract.  
 

 

Do not take yourself out of the most important process and weaken your union. Individuals who nevertheless elect to be nonmember fee payers may object to funding expenditures non-germane 

to the collective bargaining process.  Examples of expenditures germane to the collective bargaining process are those made for negotiation, enforcement and administration of collective bargain-

ing agreements; meetings with employer and union representatives; proceedings on behalf of workers under the grievance procedure, including arbitration; servicing; organizing in competitive 

markets; internal union administration; and other matters related to the above activities.  Examples of expenditures non-germane to the collective bargaining process are those made for political 

purposes; for general community service; for organizing in non-competitive markets; for lobbying activities; for members only benefits; and for certain affiliation costs.  

Local 7 sent many of our frontline, Essential Workers to Seattle to a Safety Summit  
November to learn best practices and receive training.  
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 Local 7 members knocked door to door and canvassed       
neighborhoods for elected officials including Sen. Bennet,      

educating voters on the best candidates for working families.  

Thank you to the Local 7 members who went to Georgia to   
campaign in the Georgia Senate Runoff on December 6th and 

helped Sen. Raphael Warnock win!  

I n  N o v e m b e r,  L o c a l  7  w a s  p r o u d  t o  s u p p o r t  c a n d i d a t e s   
w h o  h a v e  s t o o d  b y  u s  i n  t h e  f i g h t  f o r  w o r ke r s ’  r i g h t s !  

U.S. House 

Diana DeGette, U.S. House Dist. 1 

Joe Neguse, U.S. House Dist. 2 

Jason Crow, U.S. House Dist. 6 

Brittany Pettersen, U.S. House Dist. 7 

Yadira Caraveo, U.S. House Dist. 8 

 

Colorado State Senate 

Nick Hinrichsen, District 3 

Dylan Roberts, District 8 

Janice Marchman, District 15 

Jessie Danielson, District 22 

Kyle Mullica, District 24 

Lisa Cutter, District 25 

Tom Sullivan, District 27 

 

Colorado State Board of Education 

Rebecca McClellan, Bd of Ed Dist. 6 

Rhonda Solis, Bd of Ed Dist. 8 

Colorado State House 

Junie Joseph, District 10 

Monica Duran, District 23 

Lindsey Daugherty, District 24 

Tammy Story, District 25 

Sheila Lieder, District 28 

Dafna Michaelson Jenet, District 32 

William Lindstedt, District 33 

Jenny Willford, District 34 

Mike Weisman, District 36 

David Ortiz, District 38 

Mary Young, District 50 

Elizabeth Velasco, District 57 

Eliza Hamrick, District 61 

UFCW LOCAL 7 CONGRATULATES ALL CANDIDATES  

WHO WON OFFICE AND SUPPORT WORKING PEOPLE 
 

Governor of Colorado - Jared Polis 

U.S. Senator - Michael Bennet 

Colorado Secretary of State - Jenna Griswold 

Colorado State Treasurer - Dave Young 

Colorado Attorney General - Phil Weiser 

https://www.facebook.com/hashtag/gasenaterunoff?__eep__=6&__cft__%5b0%5d=AZWtWvg9ljhds7hEbbY5Ql0nPnRae0COMlwSR-X1Xz7UfQlYQN17mxWFRhLxOwSJ7yOakQCVwL36deE9nvWuukVl0XrYrzRGDrnEwe9oLn5maXLMtPEUDWsZEd0p0_SGwBOm4tDCFs-ofhjO2PiundMzFYAKME0QifYdbl3OjbKhFyBkry8nAKxJlS
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UFCW LOCAL 7 IS PROUD TO REPRESENT MANY NEW MEMBERS WHO CELEBRATED  
THEIR UNION ELECTIONS THIS YEAR AND WON! IN 2022, THERE WERE MANY “FIRSTS:'' IN 
OCTOBER AN ELEMENTS MASSAGE IN DENVER BECAME THE FIRST UNIONIZED FRANCHISE-
OWNED MASSAGE THERAPY STUDIO IN THE US. SHORTLY AFTER, STRANAHAN’S DISTILLERY 
BECAME THE FIRST UNIONIZED DISTILLERY IN COLORADO. CONGRATULATIONS EVERYONE!  

New members from  
Stranahan’s Distillery in Denver. 

COMPANY  LOCATION  ELECTION DATE  

Stranahan’s Distillery Denver, CO 11-01-22 

Elements Massage Denver, CO 10-3-22 

Youth Support Specialists from Chase House Boulder, CO 10-26-22 

JBS Box and Supply Room  Greeley, CO 8-11-22 

Opus Denver, CO 8-25-22 

Green Dragon  Denver, CO 6-10-22 

Albertsons’ Pharmacy Technicians  Alamosa, CO 4-1-22 

New members from  
Elements Massage in Denver. 

1st Bargaining Session  
for Chase House.  



Date Name of Day 

March 31 Cesar Chavez Day 

APRIL 

National Cannabis   
Awareness Month  

April 24 -
28 

UFCW International    
Conference in Las Vegas, 
NV 

MAY 

Asian American and      
Pacific Islander Heritage 
Month  

May 1 
International Workers’ 
Day 

May 2 & 3 

Steward’s Conference in 
Keystone, CO 

May 6 National Nurses' Day 

May 14 Mother’s Day 

JUNE  LGBTQIA Month 

June 18 Father's Day 

June 19 Juneteenth 
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Date Name of Day 

JANUARY 

National Thank You 
Month 

January 1 New Year's Day 

January 16 

Martin Luther King 
Day 

FEBRUARY Black History Month 

February 20 President's Day 

MARCH 

Women's History 
Month 

March 8 

International      
Women's Day 

March 12 

National Working 
Mom’s Day 

March 12 

Daylight Savings 
Time 

 March 15 Equal Pay Day  

 March 17 St. Patrick's Day 
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UFCW Local 7 President Kim Cordova was selected for an annual award that honors high-achieving female 
leaders in the community. Cordova is one of 33 winners included in the Denver Business Journal's 2022 
Outstanding Women in Business program, highlighting the Denver metro area's top women executives, 
entrepreneurs, philanthropists and influencers. Cordova and the other winners were appraised by an     
editorial panel based on leadership within their organization and industry, career accomplishments and 
community involvement. 
 
Kim Cordova was elected President of the UFCW Local 7 in 2009 and is currently serving her fifth term. She 
is the first woman and first Latina, in its 150-year history, to lead Local 7 and also serves as Vice President 
of UFCW International. Cordova, a Local 7 union member for 35 years and counting, has dedicated her   
career to fighting for the health, safety, and well-being of working people. Congratulations Kim! 

 

Congratulations to Kim Cordova for being Named one of Denver Business 
 Journal’s 2022 Outstanding Women in Business Awards!  
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COMPLETED SCHOLARSHIP APPLICATIONS MUST 
BE POSTMARKED BY  APRIL 1, 2023 

This scholarship is open to all UFCW Local 7 members, their spouse, children, grandchildren 
and legal wards. The member must be in good standing for at least one year prior to April 1, 

2023. Scholarship is also open to Local 7 retirees in good standing for one (1) year prior to 
their official retirement date, their spouse, children, grandchildren and legal wards. 

 

A. A graduating high school senior in 2023, or  
B. Enrolling or presently enrolled in a college or university, or  

C. Enrolling or presently enrolled in an accredited technical school, or  
D. Enrolling or presently enrolled in an online distance-learning program through 

an accredited college or university.  
E. Recipients may be enrolled as full-time or part-time students.  

F. Recipients must NOT have a “probationary-student” designation.  
 

Scholarship award winners must meet one of the above conditions 
to secure payment of the scholarship funds.  

SCHOLARSHIP AWARDS 

ONE (1) $3,000 Scholarship Award 

TWO (2) $2,000 Scholarship Award 

SIX (6) $1,000 Scholarship Award 
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Kevin R. Schneider retired from UFCW Local 7 as Secretary-Treasurer in July of 2022 
after 35 years with Local 7. His accomplished career in grocery started in 1978 at a    
unionized Cub Foods in his hometown of Minneapolis before being transferred to a 
non-unionized Cub Foods in Colorado, which became his home.  

After noticing the vast differences in a unionized verses a non-unionized store, he and 
some of his Cub Foods colleagues in Aurora went to Local 7 and started organizing 
that store, only later to be fired for doing so. Kevin began his long Local 7 career when 
he went into the Union’s office to file charges against Cub Foods and was hired as an     
organizer on the spot by the then-president Charlie Mercer.   

After working in several positions within the Union,  including organizing for six years, 
a union representative for 10 years taking care of grocery stores, he eventually was    

promoted to a Retail Director. After a brief hiatus from 2008 through 2009, Kevin ran along President Kim     
Cordova in 2012 and became Secretary-Treasurer in 2013 until his retirement in 2022.  During his tenure, Kevin 
was involved in at least 10 strikes from grocery to healthcare to barbershops, and countless contract               
negotiations.  

During his 35 years with Local 7, Kevin cannot point to one thing as his favorite part of the job because there 
were so many aspects of it he enjoyed. On a personal level he is grateful for the many friendships he built over 
the years, and his longer-term relationships and rapport with the membership, which he points out, “is          
important for the strength of the stores and the union overall.” While bargaining contracts ranks high on his 
list, he says that the “day-to-day opportunities of helping members resolve their issues was just as important 
because it really allows you feel the impact on a person's work environment.”  Additionally, having served as a 
Trustee and nearly always an Officer on the Health and Pension Plans for over 20 years, Kevin enjoyed helping 
participants through their appeals and managing the plans to keep our Pension and our Health Fund in the best 
shape possible.  

As for advice Kevin gives to the current Local 7 staff, he didn’t hesitate to say, “always do your best because a 
lot of people's lives depend on it.” He has a deep sense of pride knowing how much Local 7 has done and     
continues to do to take care of the membership by providing first class servicing.  

He and his wife Robin, now spend their time traveling to visit friends and family and are catching up on much 
delayed home projects. We wish them the best in this new chapter and thank Kevin for always doing his very 
best for our membership, staff and the Labor movement. Please join us in wishing Kevin well in his retirement!  
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UFCW LOCAL 7 MEMBERS ARE CORDIALLY  

INVITED TO ATTEND THE BELOW 
  

Members and their spouses are invited at no charge.  

Lunch provided.  Please make a reservation in advance, seating is 

limited. Contact Gwen Maynard at (303) 425-0897  

or (800) 854-7054, ext. 399  gmaynard@ufcw7.com 

DENVER METRO &  
SURROUNDING AREAS 

8:00 AM TO 5:00 PM 
UFCW LOCAL 7 UNION HALL   

7760 W 38TH AVE 
WHEAT RIDGE, CO

DENVER METRO &  
SURROUNDING AREAS 

8:00 AM TO 5:00 PM 
UFCW LOCAL 7 UNION HALL   

7760 W 38TH AVE 
WHEAT RIDGE, CO

CASPER, WYOMING 

9:00 AM TO 4:00 PM 
QUALITY INN 

820 N POPLAR 
CASPER, WY

PUEBLO & 
SURROUNDING AREAS 

9:00 AM TO 4:00 PM 
UFCW LOCAL 7 UNION HALL   

720 N MAIN ST SUITE 311 
PUEBLO, CO
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ALBERTSONS 

BALDREY JACQUELINE 

BIEFNES BILLIE 

BIEFNES BILLIE 

BUSCH SHIRLEY 

COMBS MARLYIN 

COOK REBECCA 

CORONADO GLORIA 

COWELL STEVE 

DAVIS KATHY 

DIAZ JENNIE 

DIXON ROBERT 

EGAN WILLIAM 

GARCIA VINCENTITIA 

GIESING MONA 

JOHANNSEN BRUCE 

JONES GAYLENE 

KOBOBEL VIOLET 

KRUEGER ANGELINE 

LOWMAN AGNES 

MASHBURN JIM 

OLIVER RICHARD 

ORCHID DOROTHY 

ORTEGA JOHN 

PADILLA PATRICK 

ROMERO MARY 

SANDOVAL DAVID 

SIDANYCZ KANDY 

SILVER CAROLYN 

SIRES RAYMOND 

SNOW NOREEN 

THOMPSON JAMES 

TJELTA IVAN 

CITY MARKET  

CROUCH YVONNE 

GUERRERO PHILLIP 

MAHANEY JOANN 

ODELBERG MARK 

POYDACK RUBY 

TEAL PAUL 

TROGDON ARDITH 

WEAVER PEGGY 

CUB FOODS 

MARSH JAMES 

DARLING INTERNATIONAL 

MIRELES VALENTE 

DENVER PROCESSING 

DE LEYVA CRISTINA 

KING SOOPERS 

ALDRIDGE 
CHRISTO-
PHER 

ANDERSON JERRY 

ANDERSON ERIC 

ANDERSON MARILYN 

ARCHAMBEAU ALFRED 

BAKYONO JEANNE 

BARKLEY JANNA 

BARR ROSE 

BARWICK SANDRA 

BATES-
WITHERS JAMES 

BELLOUIN FRANCOIS 

BISHOP TERRY 

BLAIR THERESA 

BOSMAN THOMAS 

CAMPBELL CAROL 

CARMODY CYNTHIA 

CASIAS FRANCES 

CHANNEL GARY 

CHAVEZ JOSEPH 

CIARAMITARO AGNES 

CLEMENS MICHAEL 

KING SOOPERS 

COLE JERRY 

COLEMAN DORIS 

COOEY DAVID 

COONS JOSEPH 

CORDOVA ANDREW 

CRAWLEY JOSEPH 

DAWSON LEANNE 

DENNY VIOLET 

DEWALT DAVID 

DOLL LYNETTE 

DOTSON JANE 

DRISCOLL LORETTA 

DUCKERS JOHN 

DUCKWORTH MARY 

FINDLAY FLOYD 

FITCH CHARLES 

FODERARO STEVEN 

FRADKIN STEWART 

FRAGER ROBERT 

FRANK RAYMOND 

FRANZONI CHRISTOPHER 

GALLAHER ELAINE 

GALLEGOS HELEN 

GAMBARTE DARLENE 

GARCIA ESTHER 

GESINK CHARMAINE 

GORNIAK ROBERT 

GOTTWALD JEAN 

GRIESER SANDRA 

GRUMBLES PATRICK 

GUZMAN JOHN FRANK 

HALL ALFRED 

HAMELIN BARBARA 

HARRIS DOROTHY 

HARTEL- SANDRA 

HELLER WILLIAM 

HERRMANN DOUGLAS 

HILL WENDY 

HOLMAN WILLIAM 

HOOD RITA 

HOSKINS MARY 

KING SOOPERS 

HUNT MONTY 

ITALIANO SALLY 

JEROSS LORETTA 

JOHNSON RICHARD 

JULICH MICHAEL 

KALNS ESTELA 

KENICK HAROLD 

KLAIMAN DANIEL 

LAFORETT GEORGE 

LISMAN ANN 

LOBATO DAVID 

MADRIL LABRIE 

MARSH JAMES 

MCBEE MICHAEL 

MCKINNEY ORIE 

MCNEILL JOHN 

MEISNER EARL 

MILLAR HOLLY 

MILLER DIANNA 

MINCIC ANTONIO 

MOENCH THERESA 

MORRIS ROBERT 

NICHOLS PATTY 

NOLAN WILLIAM 

PELUSO JOHN 

PERDUE JANE 

PIERCE JAMES 

POOL JR FRANK 

PORADO CONSTANCE 

REEB MARTHA 

RENDON LORRIE 

RODRIGUEZ JANET 

ROE JUDY 

ROGERS WAYNE 

ROLLS NANCY 

SAXTON NANCY 

SCHEUER JANE 

SHELLHORN DANIEL 

STAMPS JERRY 

STOVERN GARY 

SUER GLORIA 

SUTTON MARIE 

JBS 

MOO HSAR LWE 

SAMANIEGO JUVENCIO 

DEGIFE MELAKU D 

DAWSEY ANDREA V 

CARMONA ANTONIO 

MAES JUAN F 

ROBINSON KEVIN 
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SAFEWAY 

ABERNATHY MEVERETTE 

ADAMS LARRY 

ALLES ROBERT 

AMBROSE PAUL 

ARGUELLO MARIA 

ARTZER TIMOTHY 

ASPDEN WILLIAM 

BACA FRANK 

BLACKWELL SANDRA 

BRADLEY SYRENA 

BRINKHAUS KURT 

BRONESKE PAUL 

BURROW WILLIAM 

CHEN KUAN 

CLEARY ROSE 

COOK GEORGE 

CRENSHAW LUNETTA 

DAWSON EDWIN 

DELEON MARY 

DREILING LILLIAN 

EHMANN EDWARD 

EHMANN KARL 

ELDER JAMES 

ELLIOTT LOIS 

FINE MARY 

OTHER  

ADAMS DAVID 

CAVE MICHAEL 

FARRIS STEVEN 

FEESE EVA 

GRANDPRE CARROL 

GROSFIELD LYNN 

HADL JR WILLIAM 

JACKSON MARY 

JEROME RICHARD 

LOPEZ JOHN 

SCHIEL JOHN 

KING SOOPERS 

THOMAS RONALD 

TIDD GERALD 

TRUSTY DONNA 

VARGAS MARIO 

VIGIL VIRGINIA 

VILLARI ROSE MARIE 

VRCHOTA ALBERT THOM 

WAIBEL JOHN 

WATKINS TIM 

WENDELIN KATHLEEN 

WILSON STEVE 

WIMP PATRICIA 

WREDE DENISE 

WULFERS HALBERT 

YOUNG CAROLYN 

SAFEWAY 

FLECHSIG BARBARA 

FLESNER DUANE 

FRANCALAN- PASQUALE 

FRAZER ELEANORA 

GALLATIN NANCY 

GARCIA GILBERT 

GOMER POWELL 

GONZALES LEROY 

GRIFFIN MARGARET 

GROSS MARY 

GUIGLI GEORGE ANN 

GUTIERREZ PAT 

GUY DELBERT 

HAMMOND GARRETT 

HERDT MARGARET 

HOLMES PHILIP 

HOUGH KAREN 

HUFFMAN GARY 

HUNTER TERRY 

JACKSON DEATRA 

JOHNSON JAMES 

KNOX ROBERT 

KNUTSON TANA 

LAMB REBECCA 

LAWSON MARLYS 

LEAL STEVE 

LEMKAU DOUG 

LINCOLN JESSE 

LIPPS JACK 

LITSEY PATRICIA 

LOPEZ ABE 

LUNDEEN PATRICIA 

MARQUEZ MIQUELA 

MARTINEZ MARCELINA 

MERCURI DANIEL 

MITCHELL KIRBY 

MONTANO LORETTA 

NOTZ BEVERLY 

PARKER JAMES 

PERRI FRANK 

PETITT LINDA 

SAFEWAY 

PRITCHARD FLORINE 

RAMIREZ YSAAC 

RANSOM WAYNE 

RASMUSEN LARRY 

REIBER MARIE 

REYNOLDS GEORGE 

RODRIGUEZ RUDY 

SCOTT JEFFERY 

SHELL-
CROSSLEE TERRY 

SMITH RICHARD 

SPARKS ZANE 

SWARTZ JUNE 

TALAMANTEZ 
JR FRANK 

TRADEL MARY 

TRUJILLO CAROLYN 

TRUJILLO JUDITH 

TWEEDY GARY 

VELASQUEZ MOSES 

VEST ROBERT 

WARD MARY 

WILLIAMS LOUIS 

WILSON DORIS 

WILSON GLORIA 

WINDHOLZ JOAN 

WIRTH RONALD 

WRIGHT THOMAS 

ZACHARY KENNETH 

YOUR  

PRESENCE  

WE  

 MISS,  

YOUR  

MEMORY  

WE  

TREASURE, 

LOVING  

YOU  

ALWAYS,  

FORGETTING 

YOU  

NEVER.  

OTHER 

STREMEL JOSEPH 

VALLEJOS ALVIN 

WALTERS DIANE 
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Active Ballot Club 
You can help elect worker-friendly candidates 

by contributing through payroll deduction via 

the Union’s Active Ballot Club (ABC). 
 

Your contributions to ABC will ensure Local 7 

members and the public are educated in the 

facts which will guarantee our rights as Union 

members.   
 

By working together to fund the ABC, our  

futures will be secure and without it, we have 

no voice.  
 

This form is for your use, please fill out      

completely, including the amount you wish to 

have withheld on a weekly basis from your 

paycheck. 
 

When completed, mail your form to UFCW Local 

7, 7760 West 38th Avenue, Wheat Ridge, CO 

80033. 
 

Whatever you are able to contribute, be      

assured it will go a long way toward stopping 

Right-to-Work (for Less) in Colorado.  Thank 

you! 

SAVE $100 IN 3 HOURS 
The Local 7 staff conducts New Member 

Orientation Classes.  Did you know that if 

you attend the New Member Orientation 

Class you will receive a $100.00 credit  

refund?  In addition, new members learn 

that they are the Union.  If you’re a new 

member and wish to attend, contact your 

Union Representative for details.   

 

Members retuning to work from a  

withdrawal are not eligible.  

UNION RIGHTS CARD 
(CLIP & KEEP WITH YOU) 

 

I refuse to submit to this “coaching,” discussion, meeting,  
telephone call or any other type of interrogation because I fear that 

it will affect my working conditions and I will suffer severe  
discipline or termination of my employment. I demand to exercise 

my federal and Union protected rights and hereby request that I 
have representation of my choice and on my behalf before this 

proceeding continues. If my demand is not acknowledged, I refuse 
to participate in this process and I will not waive this right.  

 

EXERCISE YOUR RIGHTS & CALL THE UNION! 

(303) 425-0897 OR (800) 854-7054 

UNITED FOOD & COMMERCIAL WORKERS, LOCAL 7 
(Chartered by the United Food & Commercial Workers International Union) 

 

ACTIVE BALLOT CLUB (ABC) POLITICAL CHECKOFF AUTHORIZATION FORM 
 

I HEREBY AUTHORIZE ________________________ to deduct from my paycheck the sum of 
            Name of Company & Store Number  (check one option below) 
 

 
I AUTHORIZE the above amount to be remitted to UFCW Local 7R ABC, at such time and in such manner as may be 
agreed upon by my employer named above and UFCW Local 7R. Also, I UNDERSTAND that this authorization is 
voluntarily made and that the amount suggested as a contribution is a guideline and that I may contribute more or less 
than this amount by any lawful means, other than check off, or may refuse to contribute at all. I UNDERSTAND that the 
making of payments to the UFCW Local 7R ABC is not a condition of membership in the Union or a condition of 
employment and that I have the right to refuse to sign this authorization and not contribute to the UFCW Local 7 R ABC 
without reprisal. In addition, I UNDERSTAND that my contribution will be used for political purposes, including the 
support of candidates for federal, state and local elections, including the support of candidates for public office. I UN-
DERSTAND that I expressly reserve the right to revoke this authorization at any time in writing. Lastly, I UNDER-
STAND that contributions or gifts to the UFCW Local 7R Active Ballot Club are not deductible as charitable contribu-
tions for federal tax purposes. Please print clearly all of the following as requested below, thank you.  
 
____________________________     _________________________ 
Your Name:     Last 4 of SSN: 
 
________________________________________   _________________________  _________________ 
Address:    City:              Zip: 
 
 
X____________________________________________  _________________________ 
Your Signature               Today’s Date  

    $1.00 per week   Other $_________ per week 


