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AGREEMENT
Between
SAFEWAY INC.
Colorado Springs, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the

UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

March 3, 2019 through and including February 26, 2022

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union,
AFL-CIO, hereinafter referred to as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all meat
cutters, apprentices, wrappers, butcher block sales persons and delicatessen employees, clean-up personnel,
including part-time workers who work regularly one (1) day or more a week, employed by the Employer in the
meat market or markets owned or operated by the Employer in Colorado Springs and Monument, Colorado,
but excluding all store managers, courtesy clerks, office and clerical employees, janitors, parking lot attendants,
food clerks, warehouse employees, watchmen, guards and professional employees and supervisors as defined
in the National Labor Relations Act, as amended, and all other employees.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.

ARTICLE 2
SERVICE IN MEAT-DELICATESSEN DEPARTMENTS, PLANTS

Section 2. All work performed in the meat, delicatessen and seafood department(s) will be done by
members of the bargaining unit, except Store Managers, two (2) Assistant Store Managers per store, and Field
Merchandisers may perform all duties in the meat department without restriction. For the purpose of this
Agreement, the meat department is defined as the area occupied by the meat storage rooms, the meat

1 COLORADO SPRINGS MEAT
2019-2022



preparation rooms and the service and/or self-service display cases where fresh, smoked, cooked and frozen
meats, poultry, fish and seafood are offered for retail sale. With the exception of poultry products, the pricing
of all meat products shall be done on the premises except as provided herein. Notwithstanding, the Employer
may have specialized sanitation work, such as cleaning of ceiling tiles, grease traps, drains, walls, etc.,
performed by personnel outside of the bargaining unit.

Section 2A. Bargaining unit employees shall perform the work of cutting or preparation of meats that are
cut, processed or prepared on the Employer's premises for immediate human consumption.

All fresh, cured, smoked or frozen meat, refrigerated luncheon meats, fish, poultry and rabbits shall be
handled by employees within the bargaining unit. Nothing in this Agreement shall be construed to prevent
non-bargaining unit employees from selecting customer purchases from the sales floor throughout the entire
store, including the storage and retrieval thereof.

No one other than employees covered by this Agreement shall be permitted to perform the cutting or
preparation of meat in the meat departments, meat markets, seafood or delicatessen departments on the
Employer's premises, except as set forth below:

(1) This does not include the transaction of the checkstand.

2 No representative of management above the level of head meat cutter shall perform the work
customarily assigned to employees in the bargaining unit except: (a) when a bargaining unit
employee who has been scheduled to work fails to report to work as scheduled; or (b) in
connection with the instruction or training of an employee or employees; or () in connection
with the first thirty days of the opening of a new or remodeled market; or (d) in connection with
simple straightening of display cases; or (e) in connection with the removal of outdated,
distressed or damaged merchandise from display cases; or (f) in connection with floor
maintenance work performed by a member of the retail clerks bargaining unit in connection
with work related to the meat, delicatessen and seafood departments; or (g) in response to a
specific customer request.

Section 2B. Vendor Work. Direct store vendors who deliver the product categories of beverages
(including juice sold in produce/deli departments), cookies and crackers, bakery, pizza,
specialty/gourmet/natural foods, ice cream and chips, shall be allowed to perform all work in connection with
the sale of their products directly delivered to the store. For purposes of this provision, the product categories
as used herein shall be interpreted to include all products delivered by such vendor. Additionally, all vendors
shall be allowed to stock and otherwise maintain any J-Hook or Clip strip program. Additionally, all vendors
may perform: any work in connection with promotional and seasonal displays; facing in connection with the
service of product; rotation of product; cleaning of product, shelves and racks; affixing coupons and other
promotional materials to products; vendors shall be permitted to perform three (3) major resets per store, per
section, per calendar year. Additionally, vendors may perform work, as necessary to accommodate the
introduction of new items, or removal of discontinued items, from the set; checking of code dates and removal
of out-dated product; and any work in connection with the opening of a new store and the two (2) week period
thereafter, or during the two (2) weeks before and after a store remodel.

Section 2C. A Journeyman Meat Cutter shall be on duty in each store a minimum of eight (8) hours per
calendar day. Hours scheduled in the classifications of Head Meat Cutter and First Cutter may be used to
satisfy this obligation. The Employer agrees not to layoff a Journeyman Meat Cutter hired and assigned to a
retail store position on or before March 26, 2005 as the direct result of this section. [Note: Applies to Denver,

2 COLORADO SPRINGS MEAT
2019-2022



Boulder, Brighton, Broomfield, Castle Pines, Conifer, Evergreen, Frisco, Idaho Springs, Leadville, Parker,
Pueblo, and Vail, Colorado. Does not apply to Alamosa, Canon City, Colorado Springs, Craig, Estes Park,
Fountain, Ft. Collins, Ft. Morgan, Glenwood Springs, Grand Junction, Greeley, Gunnison, Lamar, La Junta,
Longmont, Loveland, Monte Vista, Salida, Steamboat Springs, Trinidad, Walsenburg.]

Section 2D. Retail Clerks may assist in meat department clean up work, provided such assignments do
not conflict with applicable child labor and/or health and safety regulations.

Section 3. It is understood that the cutting or preparation of meats that are cut, processed or prepared on
the Employer's premises for immediate human consumption will continue to be performed in the market
located on the Employer's premises, unless the Employer transfers said work, in which case the following
paragraph will be applicable: If the Employer transfers the cutting and fabricating of retail cuts of fresh meats
performed in its retail store or stores covered by this Agreement to a location or locations outside of said retail
store or stores, the Employer will continue to recognize the Union as the bargaining agent for the meat cutters,
apprentices and wrappers employed by the Employer in the cutting and fabricating of retail cuts of fresh meat,
and the seniority rights provided in this Agreement shall continue to apply throughout the bargaining unit,
including said new location or locations of the Employer.

Section 3A. Notwithstanding anything contained herein to the contrary, the Employer shall not be
restricted in, or prohibited from, obtaining and offering for sale fresh, smoked, cured, cooked and frozen meats,
poultry, fish or seafood which have been cut, prepared, processed, packaged, weighed and/or priced off the
Employer's premises and it is expressly understood and agreed that such shall not constitute a violation of this
Agreement. Notwithstanding the preceding sentence, the Employer agrees that no head meat cutter, first cutter,
journeyman meat cutter or apprentice meat cutter assigned to one of the aforementioned classifications by the
Employer on or before May 11, 1996 shall be laid off or reduced in scheduled hours. The Employer shall have
the right to transfer and/or schedule meat cutters in more than one (1) store within the bargaining and/or
adjacent bargaining unit(s) as may be necessary to fulfill this obligation, except that the Employer shall not
schedule such employees for split shifts.

The Employer shall continue to have the right to lay off employees in accordance with the provisions of
this Agreement, provided that the layoff of any meat wrapper, butcher block, seafood clerk or delicatessen
clerk assigned to such classification on or before May 11, 1996, is for reasons other than the Employer's
utilization of the products set forth in Section 3A above. It is understood and agreed that in meeting the job
guarantees contained herein the Employer shall have the right to assign any higher classified employee to
perform work in a lower classification.

In the event of a store closure, or plant closure, resulting in the layoff of any head meat cutter, first cutter,
journeyman meat cutter, apprentice meat cutter or meat wrapper, such affected employee(s) shall be permitted
to exercise his seniority to displace the least senior meat cutter or meat wrapper in the involved bargaining unit
as provided for herein, or, at the affected employee's discretion, the least senior meat cutter or meat wrapper in
the State of Colorado. Such least senior meat cutter or meat wrapper affected by the exercise of the most senior
meat cutter's or meat wrapper's seniority shall be laid-off. It is understood that in applying this provision meat
cutters may displace only meat cutters and meat wrappers may displace only meat wrappers.

Section 4. No employee shall be required to maintain restrooms.
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ARTICLE 3
UNION SECURITY AND CONDITIONS

Section 5. Provided the parties to this Agreement have complied with all State and Federal statutes
concerning Union security matters, the provisions of this Article shall be applicable.

Section 6. Union Shop. All present employees of the Employer who fall within the bargaining unit, as
set forth in Section 1 hereof, shall as a condition of continued employment, be or become members of Local
No. 7, UFCW, AFL-CIO, between the thirty-first (31st) and thirty-fifth (35th) day following the date of the
signing of this Agreement, and shall remain members of the Union in good standing during the life of this
Agreement.

Section 7. All employees hired after the date of the signing of this Agreement, who fall within the
bargaining unit as set forth in Section 1, shall as a condition of continued employment, become members of
the Union between the thirty-first (31st) and thirty-fifth (35th) day following the date of their last employment
and shall remain members of the Union in good standing during the life of this Agreement.

Section 8. "Good standing" is interpreted to mean the payment or tendering of initiation fees and periodic
Union dues to an authorized agent of the Union.

Section 9. Whenever the Union requires the Employer to discharge any employee for failure to join or to
maintain his membership in the Union in good standing in accord with the terms of this Article, the Union
agrees to furnish the Employer an itemized copy of the delinquent's account with the Union, together with a
written request for discharge. The Employer will discharge any employee who falls within the bargaining unit
as described in Section 1 hereof within ten (10) days after the receipt of said written request for discharge,
unless within said ten (10) day period the delinquent employee pays or tenders his delinquent initiation fee
and/or delinquent Union dues to an authorized agent of the Union.

ARTICLE 4
CHECK-OFF

Section 10. The Employer agrees to deduct the weekly dues, legal rejoining fees and uniform assessments,
(including initiation fees for new employees) from the net amount due each employee in the bargaining unit as
described in Section 1 hereof who has furnished the Employer (either directly or through the Union) with an
individual written authorization for making such deductions on a form mutually agreed upon between the
Employer and the Union. It is understood that the check-off authorization is to be entirely voluntary upon the
part of each such individual employee and that any such employee may revoke his individual check-off
authorization upon giving thirty (30) days written notice to the Employer and the Union. The Employer agrees
to remit all such deductions to the Chief Executive Officer of the Local Union no later than the twentieth (20th)
day of each month. The Union shall indemnify and hold the Employer harmless against any and all suits,
claims, demands and liabilities which arise out of, or by reason of, any action which shall be taken by the
Employer for the purpose of complying with provisions of this Article.

Section 11. The Employer agrees to deduct amounts designated by employees for the Active Ballot Club
when the Employer has been furnished an individual written authorization for making such deductions on a
form mutually agreed upon between the Employer and the Union. It is agreed that the ABC authorization is to
be entirely voluntary upon the part of each individual employee and that any such employee may revoke his
ABC checkoff authorization upon giving thirty (30) days written notice to the Employer and the Union.
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ARTICLES
NEW EMPLOYEES, TRANSFERRED EMPLOYEES, PROMOTED OR DEMOTED

Section 12. At the time of hiring, or otherwise joining the bargaining unit, the Employer will advise
each such employee of the fact that he must become a member of the union within thirty-one (31) days
and must remain a member of the Union as a condition of employment during the life of this Agreement.
The Employer will likewise furnish each such employee with the address of the Union office and name
of the Union representative. The Union application forms, furnished by the Union to the Company, will
be provided to the employee during the completion of the new hire paperwork.

ARTICLE 6
RIGHTS OF MANAGEMENT

Section 13. The Employer retains the right to manage its business, to establish reasonable standard of
dress, to direct the working forces and to make necessary rules and regulations for the conduct of the business,
providing that said rules and regulations are not in conflict with the terms of this Agreement in any way.

The Company retains the right to develop, implement and establish a Bonus Plan for Department
Managers at its sole discretion including the right to determine bonus amounts, payment criteria,
measurements and the right to make changes and modifications to the program including termination of the
program. The Union will withdraw with prejudice all grievances related to the Company’s department
manager bonus program.

ARTICLE 7
DEFINITIONS OF CLASSIFICATIONS

Section 14. Head Meat Cutter: Shall be considered the employee responsible for the operation of the
market and the union will not recognize any employee as Head Meat Cutter who is not employed full-time in
any store covered by this Agreement.

Section 15. Apprentice Meat Cutter: If, in the opinion of management (management means higher
management than the Head Meat Cutter) an apprentice is fully qualified to perform the duties of a Journeyman
Meat Cutter prior to three (3) years of service with a minimum of six thousand two hundred forty (6,240) hours
of actual work experience on the job, the Employer may advance such apprentice to the duties and pay of a
Journeyman Meat Cultter.

When apprentices have worked three (3) years, and the equivalent hours as set forth above, they
automatically become Journeymen and be paid as such.

During an apprentice's three (3) years training period, he shall be assigned from time to time to all jobs
normally done in the particular market.

One (1) apprentice shall be allowed to every two (2) Journeymen or a fraction thereof in each market, and
one (1) additional apprentice to every two (2) additional Journeymen in said market. This limitation on
apprentices may be relaxed during emergency periods when the Union is unable to furnish qualified
Journeymen to the Employer.
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Section 16. First Cutter: A First Cutter may be designated at the discretion of the Employer and is not a
required classification.

Section 17. Wrappers. The work allotted to employees falling in the classifications "wrappers"” shall be
strictly confined to wrapping, weighing, pricing and tagging the packages and clean-up work in this particular
department as well as cleaning cases and pans, traying of rewraps, ordering of merchandise, receiving,
checking, putting away loads. Wrappers may assist in doing inventory. Wrappers may also be required to
stock and rotate cases with fresh meat, cooked and smoked meats and frozen food. Nothing herein shall be
construed to limit "Wrappers" from giving service to customers provided such service does not include the
sawing or cutting of merchandise. In order to provide superior customer service, when no Meat Cutter is
available, Meat Wrappers may use the slicer for the slicing of meats and ham. Additionally, Meat Wrappers
may use the tools of the trade, except the band saw, to perform work in response to a specific customer request.

Section 18. Clean-Up Personnel: Employees assigned as "Clean-up Personnel” shall clean all work areas
of the meat and delicatessen departments, including walls, freezer, walk-in box, hold box, cutting room and
wrapping area, as well as cleaning blocks, meat and delicatessen cases and disassembled power tools and
equipment.

Clean-up personnel shall not disassemble or reassemble power tools or equipment nor handle meat or
delicatessen products in display cases.

If a Clean-up employee is found to be doing any work other than set forth above, all hours so spent shall
be paid for at the starting apprentice rate.

The Employer retains the right to schedule such employees for a minimum of two (2) hours per day.

Section 19. Assistant Deli Manager: Assistant Deli Manager may be designated at the discretion of
management and is not a required classification.

Section 20. Deli Employees: The work allotted to employees falling in the classification of "Deli
Employee" shall be strictly confined to packaging, preparing, selling and pricing all items offered for sale in
this department. Such work shall also include use of tools of the trade and such clean-up and other work
associated with the practical operation of the department. Delicatessen department employees may operate a
cash register in the delicatessen department. Nothing in this Section shall be construed to prevent delicatessen
employees from ringing incidental sales from other departments of the store.

Section 21. Seafood Clerks: Seafood Clerks shall be allowed to perform all work in connection with the
processing and sale of product in a specialty meat or seafood department. It is further understood that a Seafood
Clerk may perform all duties of a meat wrapper. Seafood Clerks will be considered as a separate group for the
purpose of applying the seniority provisions of Articles 27, 28, 30, 31, 32 and 33.

Section 22. New Classifications: When a new job is created by the Employer, the Union shall be notified
immediately, and a new wage rate for such job shall be determined by the Employer and the Union.

Section 23. Work Between Classifications: It is understood that employees may perform incidental work
in another classification without violating this Agreement.

Section 24. Technological Changes. The parties recognize that a well-trained workforce is beneficial
to employer and employees alike. As technological changes are occurring at a rapid pace, such changes
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may have a dramatic impact on both employees’ careers and the employer’s business. In the event the
Employer introduces technological changes that impact bargaining unit work, they shall meet to discuss
the changes, their anticipated impact on the workforce, and any other subjects relating to or arising
from the technological change in question and the affected employees.

In addition, the Employer agrees to discuss the following:

Any retraining necessary, for a comparable position and subject to the applicable
seniority provisions.

Where retraining is not feasible, the Employer shall make every effort to transfer all
affected employees to another department, another store. Or other employment, within
a reasonable geographic area of the employee’s existing position or, solely at the
employee’s election, their residence.

In the event the employee is not retrained or transferred and is separated from
employment as a result of technological changes, the Company and the Union will discuss
using a placement service.

To the extent that technological changes results in the loss of bargaining unit work or
positions, the Employer shall discuss implementing such change gradually, to allow for
the natural attrition of employees through voluntary separation or retirement, with the
intention that no employee, who is employed as of the date the Employer notifies the
Union of its anticipated technological change, is involuntarily separated from their
employment.

In the event the employee is not retrained or transferred and is permanently displaced as a direct
result of major technological changes as defined above, the employee will be eligible for severance pay
in accordance with the following provisions:

a.

All employees, excluding courtesy clerks, with two (2) or more years of continuous service
will be eligible for one (1) week’s severance pay for each year of continuous service.
Maximum severance pay of ten (10) weeks’ pay to be paid on a lump sum basis. Weekly
severance pay shall be determined by the average number of hours worked for the four (4)
weeks preceding displacement, not to exceed forty (40) hours’ straight time pay.
An employee shall be disqualified from severance pay in the event the employee:
i.  Refuses retraining.

ii.  Refuses a transfer or other employment within a radius of forty (40) miles.

iii.  Voluntarily terminates employment.
In the event an employee is eligible for a severance payment pursuant to the provision, the
employee will execute a Release Agreement provided by the Company prior to receipt of
such severance payment.

ARTICLE 8
RATES OF PAY

Section 25. The classifications, wages, and special conditions applicable to employees are set forth in
Appendix "A", attached hereto, and, by this reference made a part hereof.

Section 25a. In applying Section 25 of Article 8 of this Agreement to any newly hired employee, the
Employer will give recognition to the verified number of hours of actual work experience on a comparable job
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which said newly hired employee may have performed within the previous ten (10) years for any other
Employer in a similar retail grocery operation, or other food operation including the Safeway Cake
Commissary. The aforementioned shall include: Independent Floral, Liquor Stores, Independent
Bakery, Starbucks, Delicatessen Shops, Pharmacy and King Soopers Fuel Stations. Service in the
United States military or National Guard shall be given credit for one thousand forty (1040)
hours per year of service, capped at four thousand, one hundred and sixty (4160) hours. This
section shall only apply to newly hired employees upon ratification.

Any grievance over recognition given an employee for comparable work experience at the time of his
employment must be filed pursuant to the terms and conditions of the grievance procedure of this Agreement
(excluding the employee's trial period).

ARTICLE9
PAY FOR WORK IN HIGHER/LOWER CLASSIFICATION

Section 26. Temporary assignments of employees may be made by the management to perform work in
higher or lower classifications within or between departments.

When an employee is required to perform work in a higher classification, he shall receive the higher rate,
based on his experience; but, if required to perform work in a lower classification, he shall retain his regular
rate, except in the case of actual demotion, when the employee shall receive pay according to his classification.

When a Delicatessen Clerk is assigned by the Employer to assume the duties and responsibilities of the
Delicatessen Manager for a continuous period of one (1) week or more, such employee shall be paid the
Delicatessen Manager rate of pay for all hours worked while so assigned.

Whenever a bargaining unit employee is promoted, the Company shall ascertain whether the employee
has worked, on a temporary basis, in the classification they are promoted to. If so, they will be credited such
hours and will be paid accordingly.

If the Company or Union becomes aware of employees who have not, in the past, received proper credit
for such hours, the Company will credit such, notwithstanding the grievance/arbitration time limits set forth in
the collective bargaining agreements between the parties. However, backpay shall be limited to ninety (90)
days in accordance with the collective bargaining agreement.

Section 27. When a Journeyman relieves a Head Meat Cutter for one (1) week or longer, he shall be paid
the contract rate of pay for Head Meat Cutter for such time spent in relief.

ARTICLE 10
NO REDUCTION IN PAY

Section 28. No employee shall have his hourly wage reduced who may now be receiving more than the
minimum wage called for in this Agreement, nor shall his hours be lengthened unless he is properly
compensated therefore in accord with the terms of this Agreement, unless otherwise agreed between the parties,
and employees shall not be reclassified to defeat the purpose of this agreement. No employee shall be asked
to make any verbal or written agreement that shall conflict with this Agreement in anyway.

Section 29. During the life of this Agreement, the Employer shall not raise or lower hourly rates of pay
except as dictated by the wage scales set forth elsewhere in this Agreement.
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ARTICLE 11
WORKWEEK

Section 30. The workweek shall coincide with the calendar week.

Forty (40) hours to be worked in any five (5) eight (8) hour days shall be the basic workweek for regular
full-time employees. Regular full-time employees shall be scheduled for at least forty (40) hours of work to
be performed in five (5) days unless reduced in accordance with seniority. Regular full-time employees shall
be scheduled for at least thirty-two (32) hours of work to be performed in four (4) days (exclusive of the
holiday) during a week in which a holiday occurs, unless reduced in accordance with seniority.

Upon mutual agreement between the Employer and the employee, a full-time employee can be allowed to
work four (4) ten (10) hour days, to make up the standard workweek for full-time employees.

Overtime will be computed for all hours worked over forty (40). Hours worked over eight (8) will not
apply to full-timers working the ten (10) hour shifts. It is also understood that all other provisions of the
contract, including seniority rights, will be modified as applicable toward any ten (10) hour shifts the Employer
should create in the individual store.

During a holiday week, employees who have normally been scheduled four (4) ten (10) hour days may be
scheduled four (4) or five (5) eight (8) hour days and will receive (8) hours holiday pay. Employees scheduled
three (3) or four (4) ten (10) hour days in a holiday week shall receive ten (10) hours holiday pay.

ARTICLE 12
OVERTIME

Section 31. Overtime compensation at the rate of time and one-half (1 1/2x) the employee's base hourly
rate of pay shall be paid under the following conditions:

a.  Forall time worked in excess of eight (8) hours in any one (1) day.
b.  For all time worked in excess of forty (40) hours in any one (1) workweek as described above.

c.  All employees will have eight (8) hours between shifts on scheduled or worked hours and will be
paid the overtime rate if they do not have such.

Employees scheduled and working more than five (5) days in a workweek will receive time and one-half
(1 1/2x) for the day on which the least number of hours was worked.

Section 32. No Pyramiding of Overtime. It is understood and agreed there shall be no pyramiding of
overtime and premium for the same hours of work.

ARTICLE 13
SUNDAY PREMIUM

Section 33. The premium rate for work performed on Sunday as such shall be one and one-fourth times
(1 1/4x) the employee's regular straight-time rate of pay. The Sunday premium, for hours worked up to eight
(8), shall in no instance be offset against any weekly overtime which may be due under subparagraph (b) of
Section 30 because of the fact that the employee worked over forty (40) hours in the particular workweek. The
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Sunday premium shall not be averaged into the employee's straight-time rate for the purpose of determining
the rate upon which daily or weekly overtime is based in any workweek under Section 30 hereof.

Employees hired on or after March 27, 2005 shall not be eligible for Sunday Premium

Section 34. On the first day of the month following each ninety (90) days of a year (January 1st, April 1st,
July 1st and October 1st), an employee can designate, in writing, his/her desire to be scheduled during Sunday
hours.

The Employer will select the necessary employees from this list in accordance to seniority, within each
store and department, considering the job assignment required and provided the employee normally performs
the work required. Should the Employer not be able to staff his schedule requirements through this procedure,
qualified employees shall be assigned the remaining available schedules by reverse seniority, within their
respective classifications, within each department and store.

ARTICLE 14
TRAVEL PAY

Section 35. When an employee is transferred from one store to another store during his workday,
reasonable time spent in traveling between said stores shall be considered as time worked. All travel time
must be preapproved by the Store Director or PIC. Assigned travel between stores in the employee’s
personal vehicle shall be reimbursed in the amount of twenty-eight cents ($.28) per mile or the rate paid to non-
bargaining unit employees, whichever is greater, exclusive of travel to and from the employee's home. No
employee will be required to use his personal vehicle, or another employee’s personal vehicle, to conduct
Company business. Before an employee is permitted to use his/her personal vehicle for company business, the
Employer shall have the employee sign a statement acknowledging his/her risk and certification of a valid
drivers license and insurance coverage.

When an employee performs work outside of their bargaining unit, they shall be paid twenty-eight cents
($.28) or the rate paid to non-bargaining unit employees, whichever is greater, for miles commuted outside
their regular daily commute.

ARTICLE 15
NIGHT PREMIUM

Section 36. A premium of one dollar ($1.00) per hour shall be paid for all work performed between the
hours of 12:00 midnight and 6:00 a.m. to all employees. Employees whose shifts are scheduled to end at 12:00
p.m. need not be paid any premium under this Section, even where it is necessary for them to remain on the
job for a short period in order to complete their work, provided that such additional period does not exceed
fifteen (15) minutes.

Night premiums shall not apply where an employee is working at overtime or on a holiday or on a Sunday.

ARTICLE 16
HOLIDAYS AND HOLIDAY PAY

Section 37. All employees hired on or before March 26, 2005 who have completed their probationary
period shall be paid for the following holidays whether or not they fall on what would normally be a workday
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for the employees involved: New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
and Christmas Day. Such employees shall be entitled to two (2) personal holidays, which must be requested
two (2) weeks in advance and approved by the Store Manager.

All employees hired on or after March 27, 2005 who have completed their probationary period shall
be paid for the following holidays whether or not they fall on what would normally be a workday for the
employees involved: Memorial Day, Thanksgiving Day and Christmas Day. Effective in 2017, employees
hired on or after March 27, 2005 shall also be paid for Labor Day. Such employees shall be entitled to one
(1) personal holiday after two years of service, two (2) personal holidays after three (3) years of service,
and three (3) personal holidays after four years of service. Such holidays must be requested two (2) weeks
in advance and approved by the Store Manager.

Section 38. All premium shall be paid in accordance with the current contract.

Section 39. The Employer may operate its stores at its sole discretion on any of the holidays recognized
by this Agreement.

Section 40. Personal Holidays. To be eligible for personal holidays during each calendar year, an
employee must be on the payroll as of January 1 of each year. Such holidays must be taken during the
respective calendar year. An employee whose employment terminates prior to having taken his personal
holiday or who fails to take his personal holiday in the calendar year shall not be entitled to holiday pay. In
the event an employee fails to schedule his personal holiday by October 1 of the calendar year, the Employer
will select a date and schedule such employee for his remaining personal holidays for that year.

Section 41. Holiday Pay for Full-Time. As pay for an unworked holiday, regular full-time employees
will be paid at straight-time for the number of hours they would normally have worked on the day in question,
but not to exceed eight (8) hours. If the holiday falls on a day which would normally have been such employee's
scheduled day off, he shall be paid eight (8) hours at straight-time as pay for the unworked holiday.

Section 42. Holiday Pay for Part-Time. Holiday pay for part-time employees who have completed their
probationary period, and who otherwise qualify, shall be based on the number of hours worked in the calendar
week immediately prior to the week in which the holiday occurs, divided by five. Provided the employee
actually performs work in the calendar week immediately prior to the Holiday week, (unless on vacation or
receiving sick pay for time not worked during such week or during the first thirty (30) days of an absence for
which an employee is receiving Workmen's Compensation) the employee shall not receive less than three (3)
hours holiday pay.

Section 43. Qualification for Unworked Holiday Pay. In order to qualify for pay for an unworked holiday,
an employee otherwise eligible for such pay under the terms of this Article must work his regularly scheduled
day immediately preceding the holiday, the holiday if scheduled, and his regularly scheduled day immediately
following the holiday, unless he has been previously excused from such work by the Employer or unless he
was prevented from so working due to a bona fide illness. No employee on leave of absence shall be eligible
for holiday pay.

Section 44. An unworked holiday, even though paid for under the terms of this Article, shall not be
counted as a day worked for the purpose of computing overtime pay in a holiday workweek.

Section 45. Premium Pay for Holiday Work. For employees hired on or before March 26, 2005, when
a holiday is worked, the employee shall be paid one and one-half (1-1/2) times his/her normal hourly rate
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of pay, in addition to the holiday pay provided herein. For employees hired on or after March 27, 2005,
when a holiday (as defined above for such employee) is worked, the employee shall be paid one dollar
($1.00) per hour worked.

Section 46. Holiday Scheduling. No later than the second Wednesday prior to the beginning of the week
in which a holiday observed hereunder occurs (exclusive of personal holidays), the Employer shall post in each
store a holiday volunteer work list. An employee desirous of working the upcoming holiday, in the job
assignment which he normally performs, shall sign such list no later than the Tuesday prior to the holiday
week. Signing of another employee's name on such list shall be cause for disciplinary action.

The Employer will not reschedule the hours of work in the workweek immediately prior to the workweek
in which the holidays occur in order to defeat the purpose of this Agreement.

The Employer will select the necessary employees from this list in accordance with seniority and ability,
within each store and department and provided the employee normally performs the work required. Should
the Employer not be able to staff his schedule requirements through this procedure, qualified employees shall
be assigned the remaining available schedules by reverse seniority and ability within their respective
classifications within each department and store. Nothing herein shall be construed to require pay for time not
worked.

ARTICLE 17
VACATIONS

Section 47. All regular full-time employees, and all part-time employees, who were hired on or before
March 26, 2005 and who have worked eight hundred thirty-two (832) or more hours in their anniversary
year, covered by this agreement, shall receive one (1) week's paid vacation after one (1) year's service, two
(2) weeks' paid vacation after two (2) years' service, three (3) weeks' paid vacation after five (5) years'
continuous service, four (4) weeks' paid vacation after twelve (12) years' continuous service and five (5)
weeks' paid vacation after twenty (20) years continuous service.

All regular full-time employees, and all part-time employees, who were hired on or after March 27, 2005
and who have worked one thousand forty (1,040) or more hours in their anniversary year, covered by this
agreement, shall receive one (1) week's paid vacation after one (1) year's service, two (2) weeks' paid vacation
after three (3) years' service, and three (3) weeks' paid vacation after eight (8) years' continuous service, and
four (4) weeks’ paid vacation after twelve (12) years’ continuous service.

Such vacation shall be paid at straight-time rates. The number of hours for which such employees shall
be paid for a vacation week shall be the average number of weekly hours worked during the twelve (12)
months immediately preceding the employee's anniversary date of employment, not to exceed 40 hours pay
for each week of vacation. Hours paid for vacations, holidays and sick leave shall be considered as hours
worked for the purpose of computing vacation amounts. No pro-rata vacation will be paid at termination.

Section 48. Effective January 1, 1991, the Employer will convert the employees' weekly vacation
allotment to a daily vacation allotment by multiplying the number of weeks of vacation due by 5. The hours
paid for each day of vacation will be based on the average weekly hours of vacation, as calculated in Section 46,
divided by 5. Employees may be allowed to take vacation one day at a time, subject to approval by the
Employer and based on the following requirements:

1.  Daily vacation may not be scheduled through the annual sign-up procedure.
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2. Daily vacation must be requested of the store manager in writing by Tuesday prior to the posting of
the schedule for the week in which time off is requested.

3. Employees may not receive more than five days vacation pay in any calendar week.
4. Not more than one (1) week (five (5) days) may be taken one day at a time per anniversary year.
5. Weekly vacation requests shall take preference over daily vacation requests.

6.  The Employer shall submit daily vacation time to payroll the week it is taken, and the Employer
shall make a bona fide attempt to pay the employee the following week. However, in no event shall
it be more than two (2) weeks from the date of the request.

If one of the holidays listed elsewhere herein falls during an employee's vacation, the employee shall
receive an extra day of vacation pay because of it. In the event a regular full-time employee covered by this
Agreement, who has been employed for two (2) years or longer, voluntarily quits or is discharged for reasons
other than dishonesty or drunkenness or being under the influence of illegal narcotics, such employee shall be
paid pro rata vacation pay earned up to the time the employment relationship is severed.

Section 49. The Employer shall pay the employee the vacation pay accrued during the employee's
anniversary year prior to the taking of the vacation (if requested in writing at least two (2) weeks in advance of
vacation). In the event employees have their vacation pre-approved at least two (2) weeks in advance of their
vacation and the employee's vacation check is not made available in accordance with the contract, a cash
advancement, which approximates the net amount owed, shall be given to the employee at the store, provided
the employee signs the cash advance voucher. The Company shall recoup the advancement from the
employee's vacation check.

Section 50. Scheduling of Vacations. The Employer retains the right to determine the number of
employees who may be on vacation at any given time. However, in no event shall it be less than two (2)
persons per retail bargaining unit and one (1) person per meat bargaining unit, except for any week of
and the week before a holiday covered under this contract as well as Mother’s Day and Valentine’s
Day, when the Employer may limit the number of people on vacation to no less than one (1) per
bargaining unit. The Employer will not block out any week(s) during the year and the Employer agrees that
it will permit the maximum number of employee vacations each week, consistent with the staffing levels in the
vacation relief/floater pool and business volume. If a dispute develops between employees as to vacation
preference, seniority shall govern within the department, the classification and store. Any vacation weeks that
become available after the posting of such roster shall be offered by seniority within the classification and store.

The Employer will post a notice December 1 of the prior calendar year, and the employees will sign the
roster as to their choice of vacation. This list will remain posted for selection until January 31 of each calendar
year.

Any employee who fails to sign such roster prior to January 31, will be permitted to take vacation at a time
that will not interfere with the other employees' established vacation period(s).

Vacation calendar period commences on March 1 of each year to the last day of February the following
year.
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When the vacation dates have been established, they will not be changed unless mutually agreeable
between the employee and the Employer.

Notwithstanding the above, employees who voluntarily transfer to another store or department after their
vacation has been selected are subject to having their vacation rescheduled.

On a basis agreeable to both the Employer and employee, employees shall be allowed to schedule
vacations from mid-week to mid-week. For purposes of this provision, mid-week shall be defined as a vacation
starting and stopping on Tuesday, Wednesday or Thursday. An employee shall be considered to have met the
minimum scheduling requirements of this Article if the total of the hours worked and paid for vacation (and
unworked holiday if applicable) for the two workweeks involved is equal to eighty (80) for a full-time
employee, forty (40) or more for a part-time employee.

ARTICLE 18
SCHEDULE POSTING

Section 51. The Head Meat Cutter will post the work schedule in ink for the following week in each
market not later than 9:00 a.m. on Friday. This schedule shall include the employee's first initial and last name.
This work schedule will not be changed by Management for that particular workweek except where the change
is predicated on circumstances beyond the control of Management such as, but not limited to, sickness, injury,
wide fluctuations in volume, Acts of God. Such up to date work schedules are to be posted weekly. This
clause shall not be construed as preventing Management from calling in employees for extra work outside of
the posted schedule, from requiring overtime work outside of the posted schedule or from bringing in additional
employees where it appears advisable in the opinion of Management. Once schedule is finalized, store steward
shall be given a copy.

Any changes in the work schedule will be reflected on the posted schedule at the time the change is made.

The Employer shall designate the starting time for employees. The employee shall be dressed and ready
to go to work at this starting time.

The Company will use its best efforts to give employees at least one (1) hour notice if an employee is
required to work beyond the end of their scheduled shift.

Section 52. Regular full-time employees called in on their scheduled day off shall not have the balance of
their scheduled workweek altered as a result of such call-in.

ARTICLE 19
REPORTING PAY/MINIMUM DAILY SCHEDULE

Section 53. An employee called in or scheduled for work shall be guaranteed four (4) hours of pay at the
applicable rate, with the understanding that an employee may be called in or scheduled for less than four (4)
hours if he is unavailable for the full four (4) hours.

ARTICLE 20
MINIMUM WEEKLY SCHEDULE

Section 54. No regular employee shall be scheduled for less than twenty (20) hours in a workweek, if the
employee is available.
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ARTICLE 21
TIME CARDS/NO FREE WORK/PAY DAY

Section 55. Employees shall be required to punch the time clock immediately before beginning work
and immediately upon ending work. No employee shall have the right to punch for another employee.
Employees shall not be disciplined for any time entry errors caused by equipment or software
malfunctions.

When an employee fails to punch the time clock or the time clock is unavailable, time exception
forms shall be filled in and signed by both the employee and the Manager.

Any employee punching the time clock for another employee or completing the time exception form
for another employee shall be subject to immediate discipline up to and including termination.

The Employer shall zero out all missed clocking occurrences accrued by employees, as of the date
of ratification of this agreement

Section 56. Employees shall receive their pay each week. In case of discharge from employment of any
employee, upon request, the final paycheck will be made available within seventy-two (72) hours after the
discharge.

ARTICLE 22
SPLIT SHIFTS

Section 57. There shall be no daily split shifts.

ARTICLE 23
STORE MEETINGS

Section 58. All time spent by an employee actually attending any store meeting where his attendance is
required by the Employer shall be counted as time worked with a minimum of two (2) hours at the applicable
rate of pay when an employee is called back for such a meeting. In the event the employee is required to attend
more than four (4) meetings per calendar year, the call-in provision of Article 19, Section 52 shall apply.

ARTICLE 24
LUNCH BREAKS

Section 59. Lunch Periods. Each employee who is scheduled to work in the excess of five (5) hours in a
day shall receive, on his own time, a one (1) hour lunch period, or, upon mutual agreement between the
employee and the Employer, a one-half (1/2) hour lunch period at approximately the middle of his workday.

Individual employee's change of lunch period from one (1) hour to one-half (1/2) hour, or vice versa, shall
occur only at the beginning of a new work schedule.

Employee's scheduled lunch periods will be set forth on the schedule, but the parties recognize it may be
necessary to alter the lunch period schedule due to the needs of the business.

15 COLORADO SPRINGS MEAT
2019-2022



ARTICLE 25
RELIEF PERIODS

Section 60. The Employer will give employees a break period of fifteen (15) minutes in their shift before
the meal period and in their shift after the meal period.

ARTICLE 26
PROBATIONARY PERIOD

Section 61. New employees shall be on probation for a period of sixty (60) calendar days, during which
time they may be discharged by the Employer for any reason whatsoever, and during this probationary period,
they shall not acquire any seniority status. If an employee is retained in the employ of the Employer after said
sixty (60) calendar days, his seniority shall then date back to the first (1st) day of said sixty (60) calendar day
probationary period.

This probationary period may be extended an additional thirty (30) calendar days by mutual agreement
between the Employer, Employee and the Union.

ARTICLE 27
SENIORITY

Section 62. Length of continuous service in the employ of the Employer shall govern in layoffs and rehires
within a particular classification in the bargaining unit as described in Article 1, Section 1, whenever the ability
of the employees involved is substantially equal. Employees will retain full seniority when they go from the
retail clerks bargaining unit to the meat cutters bargaining unit.

Section 63. Where the Employer cannot fulfill its schedule needs from within the bargaining unit due to
employees being on vacation, leave of absence, and/or in ski areas (Frisco, Vail and Steamboat Springs) during
ski season and the Employer elects to use persons from outside the bargaining unit, the Employer will post a
voluntary work list advising employees in other bargaining units of the opportunity to transfer into the affected
bargaining unit on a temporary basis, up to ninety (90) days. The Employer will then select employees, by
seniority, within the classifications needed and implement the temporary transfer. During this period, the
employee(s) who is working outside their respective bargaining unit shall maintain their seniority and shall
have all their seniority rights when they return to their respective bargaining unit.

Section 64. Termination of Seniority.
Seniority shall terminate for any of the following reasons:

a.  Voluntary quitting.

b.  Overstaying a granted leave of absence or vacation.

C. Failure to report for work upon recall after a layoff within five (5) days after mailing of recall
notice sent by registered letter to the last address furnished in writing to the Employer by the
employee.

d.  Discharge for just cause.

e.  Continuous layoff for a period in excess of twelve (12) months.

Section 65. Seniority Lists. Bargaining unit seniority lists shall be provided to the Union not less than
two (2) occasions during the calendar year, upon request by the Union.
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Section 66. Definition of Full-Time Employee. A regular full-time employee is defined as an employee
who has been hired as such or works forty (40) or more hours per week for at least four (4) consecutive weeks,
in his home store, except for assignment to a forty (40) hour per week schedule as a result of the employee
receiving any hours caused by other employees' absence for any reason. Scheduled hours of work voluntarily
vacated by an employee (such as trading of hours) shall not be used for purposes of advancing an employee to
full-time status. An employee who fails to maintain full-time status as a result of working less than forty (40)
hours per week for reasons other than absence due to an a approved leave of absence, or a reduced schedule
resulting from an on-the-job injury for twelve (12) consecutive weeks shall be designated as a part-time
employee.

Section 67. Voluntary Reduction to Part-Time. A full time employee, who has requested and has been
assigned a part-time schedule, shall immediately be classified as part-time.

Section 68. Promotions. The Employer agrees to make promotions to lesser qualified jobs than First
Cutter and Assistant Deli Manager to the most senior qualified employee. The employee shall make such
desire known to the Employer in writing. Seniority shall prevail throughout the entire number of stores of the
Employer in the area covered by this Agreement.

Promotions must be posted for seventy-two (72) hours for all employees and filled by seniority with the
most senior qualified employee. This applies to Clerks who wish to apply for deli, seafood and wrapper
positions.

Section 69. (Denver Only) The written request shall set forth the classification or classifications the
employee wishes to be promoted to and store(s) that the employee would be willing to accept a promotion.

Section 70. The employee will be limited to signing up for three (3) positions they wish to be promoted
to. If an employee is offered a position in a classification and declines that position, they will have their request
for that position cancelled, however, they will remain on the list for the other two (2).

1. A promotion is an assignment to a classification which has a higher top rate than the classification
being vacated.

2. (a) Whenever the promotion request list is exhausted, and the need arises for any position other than
entry level positions, the Company shall post the job within the store for at least a seven (7) day
period.

(b) The posting shall be posted from Wednesday to Wednesday of each week, and the Company
shall maintain the same for at least thirty (30) days after the job is awarded.

(c) The job shall be given to the most senior qualified employee who has signed the list in the store.

(d) In the event the position is not filled through the foregoing procedure, the Employer retains the
right to hire employees off the street.

Section 71. Probationary Period For Promotions. When any employee is promoted to a higher
classification, he shall be on probation for a period of thirty (30) days. An employee disqualified during the
probationary period shall be returned to his old classification.
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Section 72. Demotion for Just Cause. Except under the layoff provisions, no employee shall be demoted
from a higher classification within the bargaining unit without just cause, which includes business need.

A Delicatessen Manager who is being demoted (voluntarily or involuntarily) shall have the option of
accepting a Delicatessen Clerk position, or in the case where the Delicatessen Manager previously was a
Journeyman Meat Cutter for that Employer, may return to the Meat Department to preserve his rate of pay.
Any employee, as of May 1, 1980, who has been demoted and has not had his pay reduced, shall be red circled
during the term of this Agreement. A Journeyman Meat Cutter shall not be forced to accept a Delicatessen
Manager position which pays a lesser hourly rate of pay than the Journeyman Meat Cutter Rate.

Section 73. Nothing herein shall be construed to prohibit the Employer from hiring into a Journeyman or
top rate position should the Employer deem it necessary.

ARTICLE 28
AVAILABLE HOURS

Section 74. The scheduling of part-time employees or full-time employees working reduced hours shall
be by seniority within their department and store schedules up to eight (8) hours per day or forty (40) hours per
week. The Employer shall maximize the straight-time daily and weekly work schedules (including Sunday)
of each employee based on the hours as determined and scheduled by management. The only exception to this
would be when a more senior part-time employee has requested to work less hours than their seniority entitles
them. This request must be submitted to the department manager in writing.

Section 75. Under this procedure, a senior employee can claim hours of work, in his classification, for
which he is qualified so long as such claim would not reduce any other employee's schedule below the daily or
weekly minimum except to zero. If an employee is zeroed out, he or she shall have the right to exercise lay-
off options. However, any bump to another store shall be delayed for one (1) week.

Section 76. The Employer agrees not to schedule two (2) part-time employees in the same classification
back to back each day in their weekly schedules within an individual market or delicatessen where it is possible
to combine their total posted weekly schedules so that one (1) full-time employee can be used.

FLOATERS. A "Floater" is a Wrapper who an Employer regularly assigns to work in more than one
store.

No Employer shall have any obligation to use Floaters at any time. If an Employer elects to use floaters
it shall be done in accordance with the following general principles:

1. When an Employer determines there are hours necessary to be scheduled for floaters, the seniority
of floaters shall be honored, first in the weekly scheduling of floaters to the fewest number of stores
as is practicable, and, secondly, in scheduling a floater the greatest number of hours (up to 40) in a
week as is practicable.

2. The Employer may schedule floaters by district or by bargaining unit.

3. Any full-time Wrapper reduced to less than forty (40) hours for more than four (4) consecutive
weeks in his store may notify his store manager of his request to be reassigned with his classification
as a floater. |If there are less senior full-time employees receiving forty (40) hours in floater
assignments, the employee will be reassigned as a floater the following week. An employee who
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receives such reassignment waives his right to reassignment at his previous store, should more hours
subsequently become available. Full-time floaters desiring non-floating assignments may request
same in writing to the person designated by the Employer, and such assignments shall be made in
seniority order when such opening occurs.

SCHEDULING BY DISTRICT: See Appendix "B". (Only Colorado Springs, Pueblo, Greeley and
Longmont)

Section 77. Full-time scheduled vacancies shall be filled as defined elsewhere in this Agreement.

Section 78. Employees who have requested additional hours or full-time status, in writing, as set forth
above, shall have until noon on the Saturday following posting of the schedule to take issue with that schedule
or his right to take issue shall be waived. Should he raise such issue in timely fashion and should it not be
resolved, it shall be subject to the grievance procedure set forth elsewhere in this Agreement. It shall be the
responsibility of each employee to make himself aware of the schedule and any changes made therein.

Section 79. In the event of errors in the making of schedules, scheduling of additional hours or reductions
in hours, the employee must call the error to the attention of management by noon Saturday following the
posting of the schedule. Failure by the employee to point out the violation by noon Saturday will limit the
remedy to scheduling the affected employee, on the next week's schedule, the number of hours lost. These
hours shall not have any effect on the normal schedule for that week.

Section 80. Additional Hours. Additional hours are those created by increased schedules, terminations or
transfers within the classification which the Employer deems necessary to fill.

Management shall post a weekly additional hours request list for their store/department.
Employees interested in working additional hours must sign and designate the days they are interested
in working additional hours on such list by midnight of the Saturday prior to the start of the applicable
workweek.

When additional hours become available, management shall contact, in seniority order, employees
who have requested to work on the day/shift indicated on the request list and offer them the hours. If
the hours cannot be assigned to the employees requesting them, management may fill the hours at its
discretion, including assigning those hours to employees who work in different Local 7 bargaining units
within the same banner.

Prior to assigning hours to employees from outside the bargaining unit, employees in the home
department/bargaining unit shall have priority in shift selections, if qualified. In the event available
hours are being filled from outside the bargaining unit, the Company shall honor reasonable requests
for training from employees within the bargaining unit who wish to claim such hours.

Nothing in this section shall be construed to require management to assign hours at overtime or to
employees who have not made a request to work additional hours.

Bargaining Note: The intent of this provision is not to avoid assigning available hours to current
department or bargaining unit employees or to avoid hiring for long term needs. Rather, the intent is
to fill unexpected business needs.
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The parties agree to meet at least every six (6) months to discuss issues which may arise from the
implementation of this proposal.

Section 81. Itis understood and agreed the Employer retains the right to require hours of work even though
an employee has not requested additional hours.

Section 82. The Employer will send the Union a copy of the "full-time request" list, no later than March 1
and September 1 of each calendar year.

Section 83. Assignment to Full-Time Status. When a full-time vacancy, other than a four (4) week at
forty (40) hour opening defined in Section 65, occurs and the Employer determines that such vacancy shall be
filled by a full-time employee, the job vacancy for non-management positions shall be filled by the assignment
of the most senior qualified employee of the classification who has signed the current full-time request list as
provided for in the Agreement. Should management be unable to fill such vacancy from the list, then such
vacancy shall be posted within the affected store for seventy-two (72) hours and management shall offer the
full-time assignment to the senior qualified employee of the store and classification who signed the posting
before hiring off-the-street.

Four (4) week at forty (40) hour openings shall be filled by the most senior employee within the store and
affected classification who has signed the full-time request list as set forth in this Agreement. Should
management be unable to fill such vacancy from the list, then such vacancy shall be posted within the affected
store for seventy-two (72) hours and management shall offer the full-time assignment to the senior qualified
employee of the store and classification who signed the posting before hiring off-the-street.

Notwithstanding the above, the Employer may transfer a full-time employee from another store to fill a
vacancy in lieu of advancing an employee to full-time status under this Article.

Employees may sign the full-time request list during the first fifteen (15) days of January and the first
fifteen (15) days of July to be considered for advancement to full-time effective with the first workweek in
February and August respectively. Such request shall state the specific store (s) in the bargaining unit the
employee desires assignment to. The Employer will send the Union a copy of the new full-time request list.

If an employee is offered assignment to full-time status and accepts or declines the same, his/her request
shall be voided.

The Employer shall not make assignments of full-time status to a probationary employee or to an employee
on leave of absence.

ARTICLE 29
ROTATION OF SHIFTS

Section 84. Each week, the Employer will alternate the schedules within a classification within each store
after 6:00 p.m., so that such work may be evenly divided as far as it may be practical. The above shall not
apply to employees who, of their own volition, want to work the hours after 6:00 p.m.
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ARTICLE 30
UNSCHEDULED OVERTIME

Section 85. Unscheduled Overtime Hours. Daily overtime not previously scheduled shall be offered in
seniority order within the department, the classification, and the store to the employees present when the need
for overtime arises. Nothing herein shall be construed to require the scheduling of overtime when another
employee's scheduled hours can be extended, or part-time employees may be called in without overtime
penalty. Hours unclaimed under this procedure may be assigned in reverse order of seniority among those
employees within the department within the classification within the store present when the need for overtime
arises.

Section 86. Overtime assignments of four (4) hours or more may be filled by calling in employees, in
seniority order, within the classification and the department on their non-scheduled day without violating this
Section.

ARTICLE 31
REDUCTION IN HOURS

Section 87. Reduction in Hours. When a reduction in hours is necessary within the store, as opposed to a
layoff in the workforce, hours will be reduced from employees in the affected classification who have not
requested additional hours in writing as set forth elsewhere in this Agreement, before any reduction shall occur
in the employee group which has requested additional hours.

Section 88. Reduction of Hours. Full-time Employees: Management shall not write a schedule of shifts
that would result in a full-time employee being unable to work a forty (40) hour schedule (thirty-two (32) hours
in a holiday week) unless the average scheduled hours (including hours scheduled and paid for vacation,
unworked holiday, jury, sick and funeral pay) of all part-time employees within the classification and
department is twenty-four (24) hours or less for the involved workweek. A full-time employee who is not
scheduled a forty (40) hours schedule, shall in their second consecutive week of such reduced hours, be allowed
to exercise his/her seniority to claim the schedule of the least senior full-time employee in the classification
within the bargaining unit who is working a forty (40) hour schedule. It is understood that the employee may
exercise his/her seniority to bump any time between the second and eleventh week of reduction. The employee
whose schedule is claimed under this procedure shall immediately be assigned the schedule of the claiming
employee, or be allowed to step-down to part-time status and displace the least senior part-time employee in
their store.

The parties agree that no employee assigned as full-time on May 11, 1996, shall have his hours reduced
to less than forty (40) hours as the result of this provision, unless all part-time employees in the classification
have had their scheduled hours reduced to twenty-four (24) hours or less before any other full-time employee
protected under this paragraph is reduced.

Full-time Employees - Competitive Openings: During the first sixty (60) days following a competitive
opening, management may elect, in lieu of reducing hours as provided above, to layoff full-time employees to
maintain the same proportion of full-time employees to part-time employees the store averaged in the month
prior to the competitive opening. In the event of a layoff, the displaced employee shall be given the following
options:

1)  Displace the least senior full-time employee in the bargaining unit, or
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2)

Step-down to part-time and displace the least senior part-time employee within the classification
and store.

Employees displaced by the full-time reduction under this procedure shall be given their layoff
options pursuant to the layoff language of this Agreement.

It is understood that the provisions of this Section shall only apply to those classifications impacted
by a competitive opening.

ARTICLE 32
LAYOFFS

Section 89. Layoff Procedure. Journeymen and Apprentice Meat Cutters shall be considered one

classification for the purpose of layoff.

Section 90. Seniority. Delicatessen Clerks and Department Managers will be considered as a separate

group for the purpose of applying the Seniority provisions.

Seafood Clerks will be considered as a separate group for the purpose of applying the seniority provisions.

Section 91. When a reduction in the work force is necessary, as opposed to a reduction in hours, the
following procedure shall be used:

1.

A regular full-time employee being laid off may displace the shortest service regular full-time
employee within his classification within the bargaining unit. The regular full-time employee so
displaced may displace the shortest service part-time employee in the same classification in the
bargaining unit. In the event there is no less senior employee performing work in the same
classification, this displaced employee may displace the least senior employee in a lower
classification in which he previously performed six (6) months of service in the classification for the
Employer.

A part-time employee being laid off may displace the shortest service part-time employee within his
classification within the bargaining unit.

Any employee with displacement rights under the procedures above shall be allowed to take a layoff
in lieu of displacing any employee.

It is understood that, in any event, only a more senior employee can displace another employee
under the procedure.

Laid off employees, and employees who accept a job in a lower classification in lieu of layoff, shall be
recalled as needed, in order of seniority, to jobs they are qualified to perform. Employees recalled from layoff
may refuse recall if the store being offered is more than ten (10) miles from their previous store (i.e., the
employee will maintain recall rights). The Company shall provide employees with a form, at time of layoff,
to indicate their desires in this regard. It is understood that employees may change this election during a layoff.
However, the changes and/or refusals shall be limited to two (2) per layoff. The Employer shall not hire a new
employee or promote an existing employee into a position for which a laid off employee or employee who
accepts a job in a lower classification is qualified and available to perform.

22 COLORADO SPRINGS MEAT
2019-2022



An employee accepting a layoff rather than accepting a job in a lower classification may inform the
Employer in writing at the time of the layoff of his desire to be recalled to a lower classification which was not
available at the time of his layoff, and such notification shall be honored when a vacancy occurs. Employees
recalled from layoff may refuse recall if the store being offered is more than ten (10) miles from their previous
store (i.e., the employee will maintain recall rights). The Company shall provide employees with a form, at
time of layoff, to indicate their desires in this regard. It is understood that employees may change this election
during a layoff. However, the changes and/or refusals shall be limited to two (2) per layoff. The notice shall
specify the lower classification to which the employee desires recall. It is understood that any employee on
layoff from the classification where the vacancy occurs shall have preferential rights to such vacancy.

Laid off employees shall be recalled as needed, in the order of seniority, to jobs in the classification from
which they were laid off. The Employer shall not hire a new employee into a classification in which they are
laid off employees at the time. The Employer shall offer recall to a job in the classification from which an
employee was laid off prior to promoting another employee into that classification.

Whenever a full-time employee is laid off, in accordance with the collective bargaining agreement, and is
recalled to a part-time schedule at a store different than the one the employee was laid off from, the following
procedures will apply:

a.  The employee will be notified that he or she can accept the position, working reduced hours, or can
stay on layoff until a full-time position within the bargaining unit is available. The employee will
also be notified that if the employee remains on layoff for a period of nine (9) months or twelve (12)
months, whichever is applicable, the employee's seniority will be terminated. The Company will
have the employee sign a form acknowledging that he or she was informed of the same or will send
a letter confirming this fact to the employee.

b.  Ifthe employee accepts the part-time position, he or she will retain his or her full-time status unless
he or she is scheduled and works less than forty (40) hours per week for twelve (12) consecutive
weeks. If the employee works, or is scheduled forty (40) hours during any of the twelve (12)
consecutive weeks, that employee will not have his or her hours reduced unless and until the
Company has followed the reduction in hours provision of the contract. If an employee works or is
scheduled forty (40) hours, the twelve (12) week period will start over. Further, if a forty (40) hour
position becomes available, it will be offered, in seniority order, to full-time employees on layoff
and full-time employees working reduced hours before a new employee is hired or an existing
employee is granted full-time status.

c.  If an employee is reclassified as part-time, he or she will be immediately placed on the full-time
request list, in accordance with his or her seniority, without regard to bid periods.

d.  The full-time employees working reduced hours shall be able to utilize the second (2nd) week bump
as set forth in the collective bargaining agreement.

e.  Employees working reduced hours shall be able to maximize their hours in accordance with the
applicable provisions of the collective bargaining agreement.

A full-time employee accepting recall to a part-time position shall immediately be reclassified to part-time
status. Similarly, a part-time employee recalled to a full-time position shall be reclassified to full-time status.
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ARTICLE 33
TRANSFER FROM STORE TO STORE

Section 92. Transfers from Store to Store. Transfers from store to store shall not be made or denied for
capricious, arbitrary or discriminatory reasons. Full-time employees desiring a transfer to another store within
the bargaining unit, in order to be nearer their residence, may indicate their desire for transfer in writing to the
person designated by the Employer. Such transfer requests will be considered at the time an opening occurs
within their classification and status.

ARTICLE 34
NEW STORE LANGUAGE

Section 93. In the event of the opening of a new store within the bargaining unit (not a replacement of an
existing store), the following procedure shall apply:

1. Atleast four (4) weeks prior to the opening of a new store, the Employer will post a sheet in each
location for interested employees to sign if desirous of a transfer to the new location. The sheet shall
remain posted for at least ten (10) days.

2. Job openings either at the new store or created by transferring employees at their former store shall
first be filled by employees on layoff in the classification of the vacancy before any new employees
are hired or current employees are promoted.

3. Employees who have signed the new store transfer request sheet shall be given consideration based
on their qualifications and the requirements of the store. It is understood that the Employer may
move employees from its own competitive stores which may be impacted by the new store opening
before consideration of other employee desires.

4.  Inthe event the Employer opens new stores within the geographical area of this Agreement, as set
forth in Article 1, not less than sixty percent (60%) of the initial staffing of the new store shall be
made by employees covered by this bargaining Agreement, if available.

5. Ifwithin the first eight weeks of operation of the new store the Employer determines that it needs to
lay off employees from that store, said layoffs will take place in accordance with Article 32, except
that employees who have transferred into the new store shall have the right to return to their prior
store.

ARTICLE 35
LEAVES OF ABSENCE

Section 94. Sickness, Injury or Pregnancy. Leaves of absence shall be granted for up to eighteen (18)
months without pay when an employee with three (3) months of continuous service is unable to work because
of bona fide sickness, accident, disability, or pregnancy. However, in the event such an employee is unable to
return to work at the end of eighteen (18) months of his leave period, he shall be entitled to an additional leave
of six (6) months if he submits satisfactory medical evidence that he will be able to return to duties within his
classification within the said additional period.

Section 95. Personal Leaves. Leaves of absence without pay for reasonable periods not to exceed thirty
(30) days may be granted by the Employer to employees who have completed one (1) year of service for other
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reasons mutually agreed to between the Employer and the employee. The thirty (30) days period may be
extended by an additional thirty (30) days by mutual agreement between the Employer and employee.

Section 96. Military Leave. All seniority granted employees under the terms of this Agreement shall be
subject to the rights granted by law to the employees volunteering, called or conscripted for services in the
Uniformed Services, as defined by USERRA or any applicable law, and any additions or amendments
thereto, or rulings and interpretations thereof by any authorized court or agency. Eligible employees will be
entitled to seniority, and all rights and benefits based on seniority, as provided by law.

Section 97. Leave of Absence for Care of Newborn or Adopted Child. For employees with one (1) year
of continuous service in the bargaining unit, a Leave of Absence for either parent shall be granted without pay
for a period of up to twelve (12) months for the purpose of Newborn or Adopted Child Care. The employee
shall be guaranteed reinstatement in accordance with their seniority. An employee who wishes to change his
or her date of return to work shall notify the Store Manager two (2) weeks in advance and shall be returned to
work as set forth above. The Leave of Absence for either parent must end no later than twelve (12) months
from the date of birth or date of adoption. The Employer may require verification of the parent relationship to
the newborn or to the adopted child.

Section 98. Leave of Absence for Family Care. A family care leave, without pay, shall be granted, upon
request by an employee for a total of up to six (6) consecutive months within a two (2) year period. The
employee requesting the leave must have a minimum of one (1) year's continuous service in the bargaining
unit at the time of the request. The employee shall be guaranteed reinstatement in accordance with their
seniority at the end of their leave. Any employee who wishes to change his or her date to return to work shall
notify the Store Manager two (2) weeks in advance of the date they intend to return. The purpose of this leave
shall be to care for seriously ill family members. For the purpose of this leave, "family members" shall be:

1. Spouse and parents of the employee.

2.  Biological or adopted unmarried children under nineteen (19) years of age and full-time students up
to age 23.

3. Achild of any age who is incapable of self-support.

4.  Any relative residing in the employee's home and dependent upon the employee for care.
The employee shall be required to present satisfactory evidence of serious illness of the family member,
the expected duration of the absence, and the reason for the employee's involvement.

Section 99. Union Leave of Absence. Subject to the legitimate needs of the business, leaves of absence
without pay for Union business not to exceed six (6) months shall be granted by the Employer to employees
who have completed one (1) year of service, provided the request is made at least three (3) weeks in advance
of the beginning of the leave and another employee in the same store is not already on a Union leave of
absence or scheduled to be on a Union leave concurrent with any portion of the period of the requested
leave. The six (6) months shall be extended by an additional six (6) months upon request by the Union.
The Company shall not unreasonably deny such request.

In the event a specific request cannot be granted, the Union may contact the Company’s Director of
Labor Relations for discussion of possible alternatives.
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Section 100. Request for Leave of Absence. All leaves of absence must be requested in writing to the
Store Manager unless the employee is physically disabled to the extent that such advance request is not possible
and shall state: (1) the reason, (2) date leave is to begin, and (3) expected date of return to work. Leaves of
absence shall be granted in writing in advance and a copy shall be given to the employee.

Section 101. Returning from Leave of Absence. The employee must be qualified to resume his regular
duties upon return to work from an approved leave of absence. A doctor's certificate verifying that the
employee is able to resume his normal duties may be required. The employee shall be returned to the job
previously held, or to a job comparable with regard to rate of pay no later than on the first (1st) weekly schedule,
made up after the department designated by the Employer has received notice in writing of the employee's
availability provided the Employer received such notice no later than Wednesday immediately prior to the
Friday scheduling.

ARTICLE 36
BEREAVEMENT LEAVE

Section 102. Upon request, an employee covered by this Agreement shall be granted the necessary time
off with pay at his regular straight-time rate of pay in order to make arrangements for and/or attend a funeral
occasioned by a death in his immediate family. Such time off with pay shall in no event exceed three (3)
regularly scheduled working days. The immediate family is defined as the employee's father, mother, step-
parents, grandparents, grandchildren, spouse, common-law spouse, an individual in a civil union with that
employee if recognized by State law, children, step-child, brother, sister; and father, mother, brother and sister
of the then existing spouse. Payments shall not be made hereunder where the relative's death occurs while the
employee is on vacation or on a leave of absence.

Additional time, without pay, shall be granted as is needed by the employee up to seven (7) days for the
above defined immediate family as well as for aunts, uncles, nieces, nephews, step-brother, step-sisters
co-parents, fiancés/fiancées and grandparent of the then existing spouse.

Bargaining Note: For unique circumstances, the Company and the Union will meet to discuss any
additional needs for leave under this section.

Section 103. If an employee is notified of the death of his spouse, parent, child or grandchild while at
work, he shall be granted the remainder of the day off and paid for scheduled work hours that day. This shall
not be counted as part of the above three (3) days. The Employer may require satisfactory evidence confirming
the relationship to the deceased person.

Section 104. No schedule shall be changed for the purpose of making the employee's day off replace a
day that would otherwise have been paid for under these provisions.

ARTICLE 37
JURY DUTY

Section 105. Whenever any employee covered by this Agreement is required to serve on a petit jury
during his regular working hours, the Employer agrees to pay such employee the difference between what he
is paid for serving on the jury and what he would have received from the Employer in straight-time pay had
said jury duty not prevented him from being at work. On any scheduled work day, the employee shall promptly
report to complete any remaining hours of his scheduled work day; provided, no employee shall be required to
so report for work on any day on which he has served and been compensated by the court for at least eight (8)
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hours' jury duty, nor shall any employee who reports back to work under this Section be required to work more
than ten (10) hours, less the number of hours for which he served and was compensated for jury duty by the
court on that day. The Employer may require a statement from the court certifying attendance.

Section 106. When the Employer requests an employee to appear in court, he shall be compensated at his
regular straight-time hourly rate of pay for such time.

ARTICLE 38
SICK LEAVE
Section 107.
A.  All employees covered by this Agreement who normally work one hundred four (104) hours a

month or more and who have been continuously employed by their Employer for a period of at least
one (1) year, shall be entitled to six (6) days of sick leave with pay.

Unused sick leave shall be cumulative and after the first (1st) year of continuous employment, said
employees shall accumulate unused sick leave at the rate of one-half (1/2) day per month of
continuous employment in which they work ninety six (96) hours in a four week month and one
hundred twenty (120) hours in a five week month, but not to exceed a maximum accumulation of
six hundred (600) hours. (An otherwise eligible employee shall get no credit toward accumulation
of sick leave for any continuous service prior to May 1, 1958, which was the date used for the
beginning of accumulation under sick leave plan instituted by the Employer and the Union in a prior
Labor Agreement which was signed December 19, 1958.)

A doctor's certificate or other authoritative verification of iliness may be required by the Employer.
Upon request from the employee, said sick leave is to commence with the second (2nd) full day of
absence due to sickness or injury (except in the case of occupational injury in which event sick leave
shall commence on the first (1st) day following injury which the employee would have worked had
the injury not occurred) and shall be paid at the rate of one (1) day of pay until such sick benefit
allowance is used up. For all employees, sick leave shall commence on the 1% day if the employee
is hospitalized or undergoes outpatient surgery. An employee who has accumulated one hundred
ninety-two (192) hours of unused sick leave shall also be entitled to sick leave on the first day of
absence due to sickness or injury. The waiting period provided herein shall apply for each illness
or non-occupational injury.

For the purpose of this Article one (1) day of pay shall mean eight (8) hours of pay at the employee's
regular classification rate for those days which the employee would have worked had the disability
not occurred, calculated at straight-time. No employee shall receive pay, under any combination of
sick leave and Worker's Compensation or Weekly Indemnity which exceeds the lesser of his regular
pay or eight (8) hours per day or forty (40) hours per week at his straight-time hourly rate of pay.
The waiting period herein provided before sick pay commences, shall apply for each illness or injury
in case the sick benefit allowance has not been used up in previous illnesses.

Sick leave shall be paid to part-time employees on the basis set forth above on a pro rata of total
hours worked during the year preceding the anniversary date as a ratio to two thousand eighty
(2,080) hours, but can accumulate only for a maximum of six (6) years.

Sick leave benefits are not convertible to cash.
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Section 108. Employees hired on or after March 27, 2005. Employees hired on or after March 27,
2005 who have completed one (1) year of employment shall accumulate sick leave credit of up to (2) hours
for each month that such employee works at least ninety-six

(96) hours in a four week month or one hundred twenty (120) hours in a five-week month. Such credit shall
be determined by dividing the actual hours worked for such month by (160) hours (in a four week month)
or (200) hours in a five week month times (2). Unused sick leave shall not exceed a maximum accumulation
of two hundred forty (240) hours. Said sick leave is to commence:

e on the third (3™) full workday’s absence for sickness or non-occupational injury;

e on the second (2"%) workday’s absence if the employee is hospitalized, undergoes outpatient
surgery, or has accumulated in excess of ninety-six (96) hours but less than one hundred
ninety-two hours, and;

e on the first (1) workday’s absence if the employee is hospitalized, undergoes outpatient
surgery, or has accumulated in excess of one hundred ninety-two (192) hours.

Section 109. For all employees, any employee ineligible for first or second day sick pay under this
provision shall be permitted to use up to five (5) days per year of vacation accrued pursuant to Section
47 or unused personal holidays as payment for such employee’s first or second day sick time, at the
employee’s election. Notwithstanding other requirements to use personal holidays or unused and
accrued vacation, there shall be no management discretion to deny pay for such absence, except that a
doctor’s certificate or other authoritative verification of illness may be required by the Employer. In
order to use personal holidays and/or vacation pay for a sick absence, the employee must provide at least
two (2) hours’ notice prior to the start of such employee’s scheduled shift.

Section 110. Safe Leave: The parties recognize that, in accordance with Colorado law,
employees may request and take up to three working days of leave from work in any twelve-month
period if the employee is the victim of domestic abuse, stalking, sexual assault or the victim of any other
crime. In accordance with law, the employee must give reasonable notice to his or her department
manager, when possible.

In addition to the requirements of the law, the Company agrees to allow employees, upon their
request, to use any available sick time, vacation or personal holidays for work time missed during such
leave.

ARTICLE 39
SAFETY

Section 111. The Company and Union agree that the Employer is responsible for maintaining a
sound safety program and its employees are responsible for adhering to the safety program by working
safely, being continually alert so they may prevent injury to themselves, fellow employees, and our
customers. Employees are responsible for reporting any safety hazards immediately to store
management so that they may be addressed in accord with the Company safety program.

Section 112. The Company agrees that, when required by its safety program or applicable law, it is
obligated to provide the following safety items:

1. Appropriate Personal Protective Equipment (PPE), as outlined in SDS sheets, including
but not limited to, any cleaning of restrooms;

2. Floor mats, if needed, where they do not compromise safety and or the ability to clean
and sanitize;
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3. Fall protection equipment and other appropriate health and safety devices when
required by OSHA rules.

Section 113. The Company agrees that it shall provide safety training, as required by applicable law
or by its safety programs at the time of hire, when employees change positions (if required) and through
its store Safety Champions monthly program. The Company further agrees to maintain records of all
such training, for each employee, and such records shall be made available within a reasonable amount
of time with written request by the Union.

e No employee shall operate, be permitted to operate, or directed to operate a Powered
Industrial Truck (PIT) prior to completion of training in PIT operation. The Company
shall be responsible to track the expiration date of their PIT training for re-certification.
Without required PIT training, employees may only operate hand jacks.

e No employee shall operate, be permitted to operate, or directed to operate a cardboard
baler prior to completion of training in baler operation.

e No employee shall operate, be permitted to operate, or be directed to operate a trash
compactor prior to completion of training in compactor operation.

e Employees agree that they will not operate PIT if their training certification has expired.

Nothing in this section shall be construed to limit or replace any rights or remedies available to
employees under Workers Compensation or other applicable law or regulation. Employees shall report
all injuries immediately and complete the required reporting procedures paperwork required of them
by store management.

Section 114. The President of the Union, or a designee, shall have the right to visit any of the
Company’s covered places of business in order to ensure a safe work environment in accordance with
Avrticle 48 Section 136 of the meat agreement. The President of the Union, or a designee, shall follow all
applicable health and safety regulations, including but not limited to hair restraints, attire, personal
belongings and beverages/food throughout the store.

Section 115. The Employer agrees that each store will have a Safety Committee that can be made up
of managerial and non-managerial employees from the store. The Safety Committee will meet at least
once a month. The store Director may designate one employee per store to act as a Safety champion.
The Company will encourage the safety Champion to attend the monthly safety meeting with all Safety
Committee members.

Section 116. Master Safety Committee. The Employer and the Union will jointly set up a Master
Safety Committee, made up of two (2) members from the Union and two (2) members from the
Company, to discuss and work toward resolving safety issues in the workplace.

The Master Safety committee will meet periodically, and no less frequently than once per
quarter, to review workplace safety matters. The parties will discuss and work toward resolving safety
in the workplace.

In addition, the Company and the Union agree that they will continue to discuss and jointly
address safety related issues and/or questions about the Company’s safety program in good faith.
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ARTICLE 40
INJURY ON JOB

Section 117. When an employee is injured on the job, there shall be no deduction from the employee's
pay for the day in which the employee was injured and reported for medical care. In no case shall the
Employer's obligation exceed eight (8) hours, and there shall be no payment for any overtime hours missed
because of the injury.

ARTICLE 41
CHILD CARE DISCOUNT PROGRAMS

Section 118. Safeway Inc. agrees to participate with United Food and Commercial Workers, Local No. 7
on discount programs established with local child care facilities.

ARTICLE 42
401K PLAN

Section 119. The Company agrees to provide a 401K plan for employees covered by this Agreement
when it is made available from the Company.

ARTICLE 43
HEALTH AND WELFARE COVERAGE
(Medical, Surgical, Hospital, Dental,
Prescription, Vision and Life Insurance)

Section 120. Trust Fund. The Rocky Mountain UFCW Unions and Employers Health Benefit Trust
("Health Benefit Trust") is a trust fund jointly administered by an equal number of Trustees representing
the Employer and the Union. All contributions provided for in this Article will be paid into the Health
Benefit Trust. The Trust Fund is to be jointly administered by an equal number of Trustees representing
the Employer and the Union. There shall be three (3) Plans of benefits, Plan A, Plan B and Plan C with
contributions as provided herein. As a condition of receiving the contributions provided above, the Trustees
of the Plan will:

1. Establish Plan(s) of benefits, which can be supported by the contributions provided in this
Agreement, and

2. Maintain the Trust in a fully funded status as provided herein and in the Trust Agreement.

The Trustees shall establish a separate accounting of income and expenses for participants of the Fund
who agree in their collective bargaining Agreements to a fixed contribution rate. The Trustees are expressly
prohibited from using the contributions of the Employer's contributing on fixed contribution rate basis to pay
benefits for participants of other employer's who have not adopted these fixed contributions.

Employer Contributions and Benefit Levels - The Employer agrees to contribute the following amounts per
month for each eligible employee.
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“Up to” increase on January 1, 2021.

2019 — Hours January January
worked in first | hours payable | hours payable
month following | in February in February
Changes effective June 1 Current ratification 1/1/2020 1/1/2021
Plan A Hired Before
3/26/2005 $807.14 $863.64 $924.09 $988.78
Plan A Hired After
3/27/2005 $694.33 $742.93 $794.94 $850.59
Plan B Hired Before
3/26/2005 $645.70 $690.90 $739.26 $791.01
Plan B Hired After
3/27/2005 $555.47 $594.35 $635.95 $680.47
Plan C Hired After
3/27/2005 $349.93 $374.43 $400.64 $428.68

The “up to” rates for 2021 will be determined as following:

1.

2.
3.

Using the latest financial data available as of September 1, 2020, co-consultants will develop a
forecast through 12/31/2021.

In preparing the forecast, the below trend rates will be used.

If the forecast projects an ending balance at 12/31/2021 that is below the target reserve level
(average of 1.4 months of expense for the 12 months ending 12/31/2021, plus IBNR at
12/31/2021), then the employer contributions will be increased effective January 2021 so that
the ending reserve will be equal to the target reserve.

In no event will the increase in the employer contributions rates exceed 7.0%. In no event will
the 2021 employer contribution rate be less than the 2020 employer contribution rate.
Co-consultants will work together to develop increases that are as close as possible. In the
event co-consultants develop materially different estimates, the lowest increase will be
implemented while Trustees resolve the differences between the two estimates of the co-
consultants. Any arbitration concerning the differences between the two estimates shall be
held not more than sixty (60) days following deadlock.

Agreed upon trend:

Year 2019 2020 2021 2022
PPO Medical 6.5% 6.5% 6.5% 6.5%
Prescription Drug 8.0% 8.0% 8.0% 8.0%
Dental 4.0% 4.0% 4.0% 4.0%
Vision 3.0% 3.0% 3.0% 3.0%
Time Loss 0.0% 0.0% 0.0% 0.0%
Kaiser Premium 6.5% 6.5% 6.5% 6.5%
Medicare Advantage 5.0% 5.0% 5.0% 5.0%
Life Premium 0.0% 0.0% 0.0% 0.0%
Provider Access Fees Actual Actual Actual 3.0%
Stop Loss Premiums Actual 3.0% 3.0% 3.0%
Administration Actual 3.0% 3.0% 3.0%
Investment Income 2.0% 2.0% 2.0% 2.0%
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Employee Co-Premiums: Employees who are eligible to participate and enroll in the Health Plan shall
as a condition of such participation make a monthly co-premium payment equal to $5.00 per week if
enrolled in employee only coverage, $10.00 per week if enrolled as employee plus spouse or employee plus
children and $15.00 per week if enrolled in family coverage. Effective January 1, 2013, the required weekly
co-premium amounts for all active employees enrolled in the Plan shall become: $7.50/week for employee
only, $15/week for employee and children or employee and spouse and $23/week for employee, spouse and
children/family. Such co-premiums shall be made by payroll deduction and forwarded to the Trust Fund on
a monthly basis by the Employer.

Enrollment and Eligibility: Effective calendar year enrollment period beginning
January 1, 2010, the Plan shall conduct an annual enrollment in accordance with the
following procedure.

General Rule

e Currently Enrolled
If enrolled for 2009 and no changes desired - need not do anything — terms of
enrollment for 2009 remain in effect until coverage under the Plan terminates or

until changes desired.

If enrolled and changes desired - need to timely complete new enrollment form
on same basis as in prior years.

If not enrolled for 2009, but want to enroll for 2010 or for a subsequent year,
need to timely complete enrollment form on same basis as in prior years.

o Newly eligible employee must initially make a positive election to enroll in the Plan.

Terms of initial enrollment will remain in effect until coverage under the Plan
terminates or until changes desired.

Special Rules
o Newly eligible employees — must enroll within 90 days.
e Current special enrollment event rules that remain in effect

e Newly acquired dependent — must enroll within 30 days. The effective date of
coverage will be:

e Marriage — the date of marriage.
e Birth of a dependent — the date of birth.

e Adoption or Placement for Adoption of Dependent — date of adoption or placement
for adoption.

e Employee or dependent lose coverage under another plan — must enroll
within 30 days (Exception: If loss of coverage is under this Plan, individual
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has 60 days to enroll under Plan). The effective date of coverage will be the
first day of the month following the termination of coverage.

« Special disenrollment rules that remain in effect:

Dependent spouse becomes covered under spouse's employer's plan or
employment status so that the spouse is no longer eligible to participate in a
health plan sponsored or maintained by his/her employer - Plan must be
notified within 60 days of spouse's coverage to discontinue payment of
working spouse fee. The cessation of the working spouse fee is prospective
only.

Disenrollment — if dependent loses status as eligible dependent or an
employee or dependent becomes covered under another plan — must disenroll
within 60 days of event causing loss of coverage or effective date of coverage
under another plan. The reduction in the weekly payroll deduction is
prospective only.

e New procedures/rules.

Administration office will need to do semi-annual verification of continuation of
student status of known students plus any child who attains age 19 in the spring
and fall of each calendar year.

For first claim filed by spouse each calendar year, administration office will need
to verify working status of spouse and if working, determine if covered by
employer's plan.

e Continuation of Rule Regarding Special Enrollment Events

Employees currently enrolled in the Plan shall continue to be enrolled in the
Plan unless they made a positive election to discontinue their enrollment or
change their coverage. A discontinuation in coverage may be made within
sixty (60) days of a special enrollment event as defined by the Plan.
Administrative office will need to do semi-annual verification.

Employees must initially make a positive election to enroll in the Plan. Enrollment is for
the entire plan of benefits for the Plan and an employee’s failure to make an initial positive
enrollment into the Plan shall result in such employee being ineligible for all benefits of the
Plan for the remainder of the calendar year or until there has been a special enrollment event
as provided in the Plan’s Rules and Regulations, whichever occurs first.

The administrator of the fund will use the enrollment data in or